
 

 

It was a cold night in November when 
we started house calling workers that 
are employed by CenturyTel Tele-
phone Company.  It is hard to explain 
how you feel the first time you go on 
one; ‘nervous’ I guess sums it up.  In 
a society today where people avoid 
their neighbors, you are knocking on 
the door of a stranger to talk to them 
about forming a union.  Most of the 
time, you are welcomed in as you sit 
down and discuss what is important 
to all of us, our ability to provide for 
our families.  It is almost surreal how 
you fall into conversation and realize 
that everybody has the same issues in 
life and on the job, all you have to do 
is ask. 
We are now about three months into 
the workers campaign to win a voice 
in their workplace.  The response 
from the majority of the workers has 
been positive; however it has also 
been pre-empted with fear of retalia-
tion from the employer. That is one of 
the many parts of this campaign that 
is everybody’s fight.  Every worker 
should have the ability to freely 
choose to form a union without fear 
or intimidation from the employer.  It 
is interesting that this is the percep-
tion from these workers as to date, 
CenturyTel has done nothing publicly 
that would be construed as anti-union 
behavior.  It is just a fact that we face 
in our country that in a non-organized 
workplace, union has the same per-
ception as a four letter word.  Unfor-
tunately with some employers, this is 
true.  The anti-union tactics some of 
these companies participate in is hor-
rendous.  The one thing that makes 
you feel confident against these tac-
tics is the fact you are not one indi-
vidual, you are hundreds of individu-
als standing as one. 

In order for these workers 
to be successful they need 
to feel support from what 
soon will be their fellow 
members.  Fortunately, 
most of us never went 
through an organizing 
drive.  When we arrived at 
work, we had a union ori-
entation that the company allowed us 
paid time to participate in.  The un-
fortunate part of us never going 
through the process of forming a un-
ion is that it is hard for us to under-
stand the mindset of workers that are.  
It is easy for us to tell a manager that 
we wish for a shop steward to be pre-
sent, or for us to openly support the 
union by wearing red or participating 
in concerted activities, without fears 
of being reprimanded.  We need to 
take a step back and imagine what 
that must be like, and act accordingly 
by participating and volunteering for 
activities that help build that confi-
dence for the workers at CenturyTel.  
The other item that all of us should 
set some time aside for, is to familiar-
ize ourselves with the Employee Free 
Choice Act that is going to be consid-
ered during the 2007 legislative ses-
sion.  This important legislation ad-
dresses a lot of the items that were 
covered in the beginning of this arti-
cle.  The Employee Free Choice Act 
will: 
• Allow employees to freely choose 

whether to form unions by signing 
cards authorizing union representa-
tion. 

• Provide mediation and arbitration 
for first-contract disputes 

• Establish stronger penalties for 
violation of employee rights when 
workers seek to form a union and 

during first-contract negotiations. 
More information is available online 
and the ability to take action at: http://
www.americanrightsatwork.org/ 
We are sending two people to the 
Legislative conference in DC this 
year to see if we can get our voices 
heard on this important legislation, it 
would truly make for a more recep-
tive audience if we were to contact 
our representatives and senators be-
fore that conference. 
What is going on at CenturyTel is 
truly every working person’s fight, as 
union members or retirees enjoying 
the benefits retiring from a union job, 
let’s challenge ourselves.  Too often 
we procrastinate or make up our 
minds that it really doesn’t make a 
difference.  The labor movement it-
self rests on the shoulders of you and 
I; it is now our turn to be the activists.  
John F Kennedy once said "I know 
that the American labor movement 
wants for America what I want for 
America: the elimination of poverty 
and unemployment, the reestablish-
ment of America's position of leader-
ship in the world, the end of racial 
discrimination everywhere in our 
society. I know the American labor 
movement opposes what I oppose: 
complacency, unemployment, eco-
nomic stagnation, and national inse-
curity. I believe in the things the la-
bor movement believes in and fights 
for."  I could not agree more. 
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As we start 2007, I hope everyone had a 
great holiday season.  Starting in 2007 
there are many things taking place that 
should be of interest to all the members.  
We have an organizing drive going on at 
CenturyTel.  If successful, this would be 
a fantastic change for the current Cen-
turyTel members.  It would increase the 
size of the existing bargaining unit, 
which hopefully will help us in the next 
round of bargaining for CenturyTel; in 
addition to giving those unorganized 
employees a voice in the work place.   
As I mentioned at the January member-
ship meeting, we are seeing AT&T chal-
lenging issues that I have never seen 
before.  One example is when an em-
ployee wishes to change a second, third, 
fourth or fifth week of vacation time 
from a “Vacation Week” to a “Reserve 

Week”.   If you didn’t 
initially pick a reserve 
week during the vaca-
tion selection process, 
then cancel a week’s 
vacation and change 
it to a reserve week, 
AT&T has started 
denying these 
changes.  Their rea-
soning that you didn’t 
select a reserve week 
originally and they’re 
not contractually re-
quired to allow it to 

be changed subsequently.  AT&T manage-
ment is also combining different job titles on 
the same vacation schedule, even though one 
can’t perform the work of the other. Verizon 
is Verizon and consequently, nothing they do 
surprises me anymore.  At the end of January 
CWA has their National C&T Conference.  
Hopefully, we will get some information as to 
what Avaya and Lucent are up to. 
As mentioned at the membership meeting we 
are starting to put together committees for the 
purpose of merging locals 6320 and 6310. 
This is going to be a very tedious process for 
there is much work that needs to be done 
between now and 2009.  The committees will 
be mainly comprised of members of the exist-
ing committees from each Local.  In some 
situations, officers and vice presidents will 
fill spots for committees that are not concur-
rent between our Locals. 
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LETTER FROM THE PRESIDENT 
-BY TONY ELLEBRACHT 

Tony Ellebracht—President 

Local 6310 adopted a soldier through “A Soldiers Wish” last Novem-
ber. Our soldier has 12 soldiers reporting to him. We have sent him 
several packages, he and his team are very appreciative. 
I am now collecting donations for packages to send them for Valen-
tines Day and Easter. Items that we can send and they are requesting 
are: Batteries (AA & AAA), Music CD’s (any kind), any toiletries 
(especially  Chapstick and Sunscreen), Stationery items, Games such 
as playing cards, hand held games, puzzles, Kool-aid (in stick packs), 
Microwave Popcorn, Beef Jerky – Slim Jims, M&M with peanuts, 
Oreo cookies, store bought baked goods, crackers, cookies and cloth-
ing Items such as socks white or black, hand warmers and skull caps. 
Or go to http://www.asoldierswishlist.org for a complete list. 
 
Donations are still accepted immediately at the Local or to your 
Steward or Vice President, or at the next membership meeting. If you 
prefer to make a cash donation, we will purchase the items for you.  
Our soldier will not be returning home till next October, we hope to 
send him and his team packages on a regular basis. 

Local 6310’s Adopted Solider 
“Myron” 

By Debbie Williams, Secretary 

Pressure from CWA and the rest 
of the labor movement helped 
force Goodyear's hand at the bar-
gaining table, ending a three-
month strike with a contract that 
secures retiree health care bene-
fits and protects jobs at 12 U.S. 
plants represented by the Steel-
workers. 
The 15,000 striking 
workers returned to 
their jobs Jan. 2 after 
ratifying the three-
year contract over the 
holidays. The strike 
began Oct. 5. 
CWA President Larry 
Cohen called the con-
tract a "huge victory" 
for the striking workers and the 
American labor movement, as all 
unions are facing battles over 
health care and job security. 
"Today we can all celebrate the 
kind of victories our movement 
can experience if we dig deeper 
and build the solidarity we will 
need to preserve our standard of 
living and build our power," 
Cohen said. "But we can't rest on 
our laurels. There is lots of hard 
work ahead and the key to our 
success lies in building the stew-
ards army." 
As Cohen took a lead role in ral-

lying labor for the Goodyear 
fight, CWA members and staff 
turned out for December leaflet-
ing and demonstrations at the tire 
company's stores across the coun-
try. 
"We owe a debt of gratitude to 
the entire labor and activist com-

munities, which rose 
with unprecedented 
solidarity to challenge 
Goodyear's assault on 
our members," 
USW President Leo 
Gerard said. 
The contract establishes 
what the USW calls an 
"innovative company-
financed trust" of more 

than $1 billion that will secure 
medical and prescription drug 
benefits for current and future 
retirees. 
Goodyear has closed several U.S. 
plants and sent thousands of tire 
company jobs to China and other 
countries with low wages and lax 
labor laws. The new contract al-
lows the company to close one 
more plant, in Tyler, Texas, by 
the end of 2007. However, the 
contract also requires the com-
pany to triple its capital invest-
ments to at least $550 million in 
Steelworker-represented plants. 

“The 15,000 
striking workers 
returned to their 
jobs Jan. 2 after 

ratifying the 
three-year 
contract...” 

Success in Labor’s Fight at Goodyear 
Courtesy of CWA International 

http://www.asoldierswishlist.org/�
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This year, as we have done over the 
past twenty years or more, the 
month of February is celebrated as 
Black History Month.  When I think 
of the most recognized African 
American leader, I think of Dr. Mar-
tin Luther King, Jr.  On January 15, 
our country observed Dr. Martin 
Luther King Day and we celebrated 
the birth of one of the greatest civil 
rights leaders known through out the 
world.  We have all been enriched 
by the life of Dr. King, not because 
he had a dream of human equality 
based on social and economic jus-
tice, but because he had the audacity 
to oppose the rich and the powerful 
in order to make the dream real. 
He stood for human dignity for all 
people regardless of race, creed or 
color.  Dr. King visualized a country 
that was free from race wars, the 
end of arrogant, rich corporate 
bosses and a government that would 
aid its citizens before assisting the 
world.  However, the poverty King 
opposed then is still with us today.  I 
was once told that in order to have 
progress, we must struggle.  Once 
we have made gains, we must strug-
gle again so as not to lose what we 
have gained.  Dr. King once said, 
"The coalition that can have the 
greatest impact in the struggle for 
human dignity here in America is 
that of the blacks and the forces of 
labor, because their fortunes are so 
closely intertwined".  The best pos-
sible way that we can pay tribute to 
Dr. King as union members, is to 
mobilize when called upon for “Our 
Own Struggle”.  We must join to-
gether for maintaining our jobs and 
better working conditions.  We must 
unite to ensure that economic justice 
for our future begins today.  
More importantly, regardless of 
your race, creed or color know this: 
the fight of working class citizens of 
this nation is a continuing battle of 
integrity.  Dr. King’s finest charac-
teristic was that he was able to move 
decent people like you and I to ac-
tion.  We must remember this not 
only on January 15 or during the 
celebrated month of Black History, 
but every day and his spirit will 
continue to live through us. 

January 15th 
By Sonja Gholston-Byrd, Organizer  

Deaths 
 
John Bedwell - Mother 
Bob Best - Father 
Sherry Brookshire - Mother 
Debi Feldkamp - Grandmother 
Scarlet Harris - Uncle 
Charles Jarmuszkiewcz - Son 
Dominic Montileone - Wife 
Leroy Mund - Retiree 
Steven Riegerix - Mother 
Keith Smith - Member 
Jacqueline Stafford - Retiree 
 
Births 
 
Peter & Jessica Bishop - Baby Boy 
Patrick & Stacy Tebow - Twins! Boy and Girl 
 
Disability 
 
Chris Uelk 
Paul Gentilini 
Cyndy Crets 
Tracy Horton 
Bob Warren 
John Gerth 
Doug Messner 
Kim McDaniel 
Minnie Foster 
Matt Hietter 
Cindy Patterson 
 
Letters 
Dear Friends: 
Thank you for your generous donation of $500 to 

The Salvation Army 2006 Tree of Lights Cam-
paign.  Please accept my thanks for making a dif-
ference in the lives of our neighbors and friends 
this season. 
As you know, the signs of the holiday season are 
here.  Many of us are shopping for family and 
friends, trimming the tree, hosting parties, and 
welcoming the company of those we hold near 
and dear. 
Christmas is a beautiful time of year; however, for 
the less fortunate, the beauty is clouded by home-
lessness, hunger and financial problems.  Your 
generosity enables The Salvation Army to provide 
holiday meals for families and new toys for chil-
dren.  Your gift sends The Salvation Army into 
nursing homes and hospitals to give a smile, a hug 
and lend a listening ear.  You are also providing 
the support, so needed, by someone celebrating his 
newfound sobriety. 
You could have chosen to use your money in a 
variety of ways but you chose to help others 
through The Salvation Army.  Your act of com-
passion will not be forgotten.  Our families and all 
of us at The Salvation Army thank you for joining 
us in “Doing The Most Good.” 

May God bless you, 
Lonneal Richardson, Major 

 
Dear CWA, 
Thank you so much for the beautiful bible.  It was 
so thoughtful of you.   Also, thank you for the 
donation to The Salvation Army.  I know Bill 
would have liked that. 

Sincerely, 
L. Vogt 

 
Thank you for the engraved watch, pin and check 
that I received for my retirement. 

Mary Struttmann 

Good & Welfare 

� Motion made and seconded to accept the No-
vember 2006 minutes as distributed. MC 

� Motion made and seconded to accept the finan-
cial reports and bills for November and De-
cember 2006.  MC 

� Motion made and seconded to purchase two St. 
Louis Labor Rep Lunch tickets at a cost of 
$300.00 each.  MC 

� Motion made and seconded to send executive 
board to the District 6 conference in Kansas 
City February 28-March 2, 2007. Airline tick-
ets currently $118.60 will be looking at rental 
car cost, hotel per night per room $115.00.  
MC 

� Motion made and seconded to send Secretary 
Debbie Williams and Office Secretary Carrie 
Eagan to the MUMS training two day prior to 
the District 6 Conference in Kansas City.  MC 

� Motion made and seconded to sponsor 3 dele-

gates to the St. Louis Labor Council AFL-CIO 
retires group at a cost of $90.00.  MC 

� Motion made and seconded to donate $100.00 
to the St. Louis Veterans Home Committee. 
MC 

� Motion made and seconded to Legislative 
Committee and any E-Board members wanting 
to attend to the Missouri Legislative Confer-
ence April 1-4, 2007 in Jefferson City.  MC 

� Motion made and seconded to send two to the 
CWA National Legislative Conference March 
25-28, 2007 in Washington D.C. Airfare at this 
time $297.60 each.  MC 

� Election Committee conducted election to de-
termine delegates and alternates for the 2007 
District 6 Conference and CWA 68th Interna-
tional Convention. The four Officers per by 
laws are delegates. Results of election are as 
follows: 1st Delegate Scott Turner. 2nd Delegate 
Donna Walsh. Alternates will be Jason Vell-
mer, Gene Whitfield, Bill Martin and Kim 
Reynolds. 

At the Meeting January 8, 2007 
By Debbie Williams, Secretary 



 

 

I wanted to bring everyone up to date on the 
pending lawsuit that we filed on behalf of 
many of the Locals that receive my articles.  
The original lawsuit was brought to try and 
overturn the new Workers’ Compensation 
laws that were put into effect back in August 
of 2005.  The case is currently pending in 
front of the lower court judge and waiting on 
his determination on a number of issues.  The 
biggest issue is the attempt made by the law-
yers representing a number of Unions to get 
what we call summary judgment on the claim 
that the new law is unconstitutional and 
should be overturned.  The Judge has not 
ruled on this issue but it should happen soon. 
There are a number of different scenarios that 
could occur with the ruling.  The Judge can 
find that the law is constitutional or unconsti-
tutional in regard to the entire law or simply 
part.  That means that the Judge could throw 
out some of the law and keep other parts.  No 
matter what occurs, the next step will be an 
appeal to the Missouri Court of Appeals or 
possibly straight to the Supreme Court of 
Missouri.  That should occur sometime this 
year.  I will provide updates as this is very 
important in fighting back against the anti-
union legislators that currently dominate the 
Missouri House and Senate. 
In other news, I am seeing a number of 

Workers’ Compensation claims being denied 
on the basis that an employee failed to pro-
vide notice to the employer within 30 days of 
the date of the onset of the injury.  It is easy 
to figure out when that 30 days runs out when 
you slip, trip or fall at work but a real prob-
lem to determine the onset date when you 
develop a repetitive injury like carpal tunnel. 
The best advice I can give to you is that as 
soon as you see a doctor and receive any in-
formation that the condition might be work 
related, you need to report that condition. 
You can worry about the fact it may or may 
not be work related later.  The fact that you 
have some knowledge that a condition may 
be related to your job is sufficient to raise a 
red flag that you need to document it and give 
notice to your employer.  There is simply no 
reason to wait until you know for sure about 
the condition, as the employer will likely use 
it against you down the road.  I believe that 
you’re better safe than sorry by making sure 
to  document the condition.  I would suggest 
that at a minimum you contact your supervi-
sor and inform him/her that you have a physi-
cal problem that may be related to your work. 
That way, if it does turn out to be work re-
lated you will run less of a risk of being in-
volved in a big dispute.  You must report the 
problem as soon as any medical personal tells 

you that it might be work related.  That will 
almost always start the 30 day timer running.  
The employer will get your medical records 
and if they see that your primary doctor noted 
that it could be work related, they will try and 
deny your claim.  Be smart about this techni-
cal requirement and do not blow off your case 
and suffer the consequences later! 
If you want to discuss this or any other legal 
matter, simply give me a call.  
 

Michael C. Goldberg 
Attorney at Law 
1-800-489-2891 
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Mike C. Goldberg 

Legal Advice 

By Mike Goldberg, Attorney at Law 

EXISTING 
 

Article XX  
Authorized Payment  

Any Officer, Executive Board Member, Steward, or member directed by the Local membership, the Executive Board, or Local President to 
work for or represent the Local, shall be reimbursed his/her lost time, at their straight time rate to include any differential. Not to include 
overtime or premium pay. Any cable splicer working a night shift would be reimbursed at regular night differential. 
 

PROPOSED 
 

Article XX  
Authorized Payment  

Any Officer, Executive Board Member, Steward, or member directed by the Local membership, the Executive Board, or Local President to 
work for or represent the Local, shall be reimbursed his/her lost time, at their straight time rate to include any differential. Not to include 
overtime or premium pay. Any cable splicer working a night shift would be reimbursed at regular night differential. 
 
 a) Stewards shall be compensated lost time in accordance with this article to attend the monthly steward and membership meet-

ing if they are forced on a work schedule that prevents them from attending. Forced shall have the definition of there not being 
any tour available that could be bid per seniority that would allow for the steward to attend without taking lost time. 

PROPOSED BY-LAW CHANGE 
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Note from Editor:  We received this letter from the solider we adopted  
through “A Soldier’s Wish”  See page 3 for additional details on con-
tributing to this cause.  
 

1 Jan 2007 
CWA Local 6310, 
My, my, my.  What can I say but thank you.  My heart is full now 
because of the love and support that I have received since being here 
from gracious people such as yourself.  Its hard being here some days, 
but when you get a letter, card, or box from someone you don’t know 
it makes it easier being here.  You are truly a blessing.  We have a 
table out there for soldiers and I placed a lot of the stuff out there for 
soldiers and I know they appreciate it because its GONE!  Again let 
me say, thanks.  I pray God blesses each and everyone of you.  I pray 
that the desires of your heart become true in 2007.  Take care and I 
look forward to hearing from you again. 

SSG Myron K . Jamerson 

Letter From Our Trooper 

Tyson Konecnik (right) won the basket raffle from the 

Children's Holiday Party on December 16, 2006. Mason 
(left) also joins in the fun!  

CWA Local 6310 would like to congratulate the following members who have re-
cently retired or will be retiring soon!   Thank you for being members, and enjoy 

the benefits of your retirement! 

Brian Conway - December 21, 2006 

Carl “Butch” Gray - January 26, 2007 

Richard Kemp - March 9, 2007 

Michael Mirkay - February 2007 
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Are you receiving all your 
Medicare benefits? 

 
January 1, 2007  

through March 31, 2007 
is a general enrollment period 

for Medicare Part A and Part B 
(Medicare is federal health in-

surance with the red-white-
and-blue card.) 

You may be entitled to Medi-
care if you : 

⇒ are 65 years old or older 
and 
⇒ are either a citizen or  

a lawfully admitted perma-
nent resident who has lived 
in the United States con-
tinuously for the last five 
years 

 
The QMB program may pay  

your Medicare premiums. 
If you are 65 or older and you 

have NO MEDICARE 
If you are 65 or older and a 
citizen or a lawfully admitted 
permanent resident who has 
lived in the United States con-
tinuously for the last five years,  
you are probably entitled to 
have both Part A and Part B of 
Medicare (the red-white-and-
blue health care card).   
Many people who have not 
worked and paid into the Social 
Security system do not know that 
they may get Medicare when they 
turn 65.  Sometimes people are 
told that they have to pay very 
high monthly premiums if they 
want Medicare coverage.  While 
it is true that there are monthly 
“premium” costs to get Medicare 
benefits, many people are eligible 
for the State Medicaid program to 
pay those premiums under QMB 
(The Qualified Medicare Benefi-
ciary program).   
If you qualify, the QMB program 
helps pay your premiums and 
other cost sharing so that you can 
have both Medicare Part A and 
Medicare Part B at no cost to 
you. 
If you are 65 years old or older 
and you do not have both Medi-
care Part A (hospital insurance) 
and Medicare Part B (medical 
insurance), you should take the 
following steps to apply: 

Step 1:  Apply for Medicare at 
the Social Security Administra-
tion 
Remember, the Social Security 
Administration is required to 
provide you with an interpreter 
if you need one.  If you have 
problems getting an interpreter 
when speaking to the Social Se-
curity Administration either by 
phone or in the local office, ask 
them to look up the Social Secu-
rity policy about providing inter-
preters at GN 00203.011 Special 
Interviewing Situations: Limited 
English Proficiency (LEP) or 
Language Assistance Required. 
Go to the Social Security Ad-
ministration during an enrollment 
period.  An enrollment period 
could be: 
• Your “initial enrollment pe-
riod.”  Your initial enrollment 
period usually includes the three 
months before you turn 65 years 
old, the month of your 65th birth-
day, and the three months after 
you turn 65.  (For some people, 
the initial enrollment period in-
cludes the seven months sur-
rounding the month that they are 
over 65 and either a citizen or a 
lawfully admitted permanent resi-
dent who has resided continu-
ously in the United States for at 
least five years.) 
Any “general enrollment period.”  
General enrollment periods for 
Medicare Part A and Part B are 
January 1 through March 31st 
of every year. 
If you or a spouse have not 
worked enough quarters to be 
“insured” or entitled to Medicare 
based on your work history, then 
the Social Security Representa-
tive should take your application 
for “Premium Hospital Insur-
ance” (Part A) and “Medical In-
surance.” (Part B).  You should 
request “conditional enroll-
ment” in Part A hospital insur-
ance.   
“Conditional enrollment” in Part 
A allows you to get hospital in-
surance only if you qualify for the 
State to pay your monthly pre-
mium through the QMB program 
described above.  (On the other 
hand, if you and your family are 

able to pay the monthly Medicare 
premiums, you may wish to en-
roll in both Part A and Part B on 
a premium basis.) 
If the Social Security Representa-
tive you meet with is not familiar 
with this application procedure, 
ask them to look up the following 
Social Security Administration 
policies:   HI 00801.126; HI 
00801.131; HI 00801.137; and HI 
00801.140.   
The Social Security Admini-
stration cannot send you away 
without taking your Medicare 
application. 
When you leave the Social Secu-
rity Administration, you should 
have proof that you applied for 
Medicare “Hospital Insur-
ance” (Part A) and Medicare 
“Medical Insurance” (Part B). 
 
Step 2:  Apply for QMB Benefits 
at the local Medicaid office (the 
Family Support Division). 
After you apply for Medicare, 
within 60 days, you should re-
ceive Notice that you are entitled 
to Medicare Hospital Insurance 
and to Medical Insurance.  The 
Notice should tell you the month 
that your entitlement to Medicare 
begins.  (For example, the letter 
may say: You are entitled to 
Medicare Hospital Insurance and 
Medical Insurance effective July, 
2007.) 
Even though the letter shows 
you are entitled to Medicare, 
you may not receive Medicare 
coverage unless the State pays 
your Medicare premiums un-
der QMB.  
To get the State to pay your 
monthly Medicare premiums, you 
must take your Medicare Notice 
to your local Medicaid office 
(Family Support Division) and 
apply for QMB benefits.  If you 
have Medicaid already, you 
should request QMB benefits on 
your active Medicaid case. 
If the State caseworker is not 
familiar with the application, ask 
the caseworker or supervisor to 
look up the Family Support Divi-
sion policy in the Income Mainte-
nance Policy Manual at:  
0865.020.00 through 
0865.020.00.  The Caseworker 
cannot send you away without 
taking your QMB application. 
If you are already on Medicaid 

and all your information is cur-
rent, the caseworker can approve 
your QMB benefits right away, 
with no delay.   If you are not on 
Medicaid, the caseworker should 
take an application and explain 
all State programs that you may 
qualify for.  The caseworker may 
request information from you, 
like current banks statements, 
verification of any life insurance 
or burial insurance, etc.  Be sure 
to provide any information re-
quested.  If the caseworker re-
quests information that you do 
not have, you should contact the 
caseworker, tell her you do not 
have the information, and request 
help in getting the information. 
The State should complete your 
QMB and Medicaid applications 
within 45 days. 
 
Step 3:  Follow up with the State 
Agency until you receive a Medi-
care Card with both Part A and 
Part B 
Make sure you get an approval 
letter for your QMB benefits 
within 50 days after you apply.  
Then, within 90 days after your 
QMB approval, you should get a 
letter from the Social Security 
Administration telling you that 
you are entitled to Medicare and 
that the State of Missouri will pay 
your premiums.  Make sure you 
get Medicare Part A and Medi-
care Part B.  You should receive a 
new Medicare (red-white-and-
blue) card that has both Part A 
and Part B benefits listed. 
If you do not receive a new Medi-
care card and Notice from Social 
Security that the State is paying 
both your Part A and Part B pre-
miums, you should ask your case-
worker to contact the Program 
and Policy office in Jefferson 
City to correct the problem.  You 
should request that the Program 
and Policy office send you a letter 
when the problem has been cor-
rected. 
Any time you disagree with the 
action or lack of action of the 
Family Support Division, you 
have the right to request a Fair 
Hearing to correct the problem.  
You also have the right to meet 
with a supervisor. 
 
Continued on Page 7... 
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About QMB 
QMB is a special program that pays 
your Medicare premiums, your Medi-
care deductibles and coinsurance for 
all Medicare-covered services.  In 
Missouri, that means QMB coverage 
helps pay for many services that have 
been otherwise cut from the Medicaid 
program.  You are usually covered as 
long as you go to a doctor or medical 
provider who accepts both Medicare 
and Medicaid or Medicare and QMB. 
 
QMB eligibility requirements: 
• US Citizen or Eligible Qualified 
Non-Citizen  
• Live in Missouri  
• Have Social Security Number  
• Must be receiving or conditionally 
enrolled in Part A of Medicare  
• Have available resources less than 
$4,000 if single, $6,000 for a couple.  
(Certain resources are not counted, 
like your own home or a car that you 
use to go to the doctor.) 
• Monthly income less than $817 if 
single or $1,100 for a married couple. 
(These are 2006 income limits—these 
limits go up each year, usually during 
the month of April). 
 
Common Problems getting Medicare 

and some solutions 
If you start getting monthly bills for 
Medicare Part A premiums: 
If you start getting monthly bills to 
pay Medicare Part A premiums, the 
Social Security Administration did not 
make your Part A benefits conditional 
upon State payment of your premi-
ums. 
To fix the problem, go into the local 
Social Security office with a copy of 
your premium bills.  Explain that a 
mistake has been made, and that you 
requested to be conditionally enrolled 
in Part A. Remind the Social Security 
representative to look at their policies 
about conditional enrollment, includ-
ing:   HI 00801.126; HI 00801.131; 
HI 00801.137; and HI 00801.140.  
When you are correctly conditionally 
enrolled in Part A of Medicare, your 
Medicare coverage shows up with a 
Z99 code in the Social Security’s 
computer system.  The State cannot 
begin paying your premiums unless 
the correct code for conditional enroll-
ment is in Social Security’s system.  
When the State of Missouri is paying 
your premiums, the code changes to 

S26.  If necessary, ask to speak to a 
supervisor to have the problem fixed. 
 
If the State approves your QMB, but 
you never get a letter from the Social 
Security Administration proving your 
Part A coverage.   
If the State approves your QMB, but 
you never get a letter from the Social 
Security Administration saying that 
Missouri will pay your Part A pre-
mium, there is probably a mistake in 
the State’s computer system. 
To fix the problem, contact a super-
visor at the Family Support Division 
(the Medicaid office).  Tell them that 
even though you have QMB, the State 
is not paying your Part A premium.  
Ask them to contact the buy-in unit in 
Jefferson City and to send you a writ-
ten proof when the problem is re-
solved.  If the supervisor is not willing 
to help in this way, ask to speak to 
that person’s supervisor and make the 
same request.  In addition, if the 
workers will not fix the problem, you 
have the right to ask for a fair hearing. 
Always keep a record of who you 
talked to. 
 
If the State will not approve or proc-
ess your QMB request.  
If the caseworker will not complete 
your request or your application for 
QMB benefits, the caseworker proba-
bly does not understand the QMB 
program. 
To fix the problem you should re-
quest a fair hearing and request a su-
pervisor’s review.  Many caseworkers 
do not understand the QMB program, 
and it is important to request a hearing 
and a supervisor’s review so the case-
worker gets the training and informa-
tion needed to handle QMB cases. 
If you are eligible for Medicare and 
for State payment of your Medicare 
premiums, you will receive a letter 
explaining that you have Medicare 
hospital insurance and that the State of 
Missouri will pay your Medicare pre-
miums.  In addition, you will receive a 
new red-white-and-blue Medicare 
card that proves you have both Hos-
pital Insurance (Part A) and Medical 
Insurance (Part B). 
 
If you are unable to get Medicare and 
QMB through these steps, you may 
be eligible for help from Legal Ser-
vices of Eastern Missouri’s Public 
Benefits Project:  The phone num-
ber is 314-256-8713. 

Sometimes it is hard to see the light at the end of the tun-
nel , or change, at ASI.  Through our Joint Issues Commit-
tee I am glad to announce the following:  We have resolu-
tion from the Rotational Committee.  We are moving for-
ward with the rotation of technicians through the special 
project groups.  The groups included to rotate are SPOC, 
Chronic, ICED, PSC Fallout, DSC AU, and Group Issues.  
All of the above, but Group Issues will be formed into one 
crew that consists of 25 NCT’s to be rotated in 3 month 
intervals, learning the specialized functions.  The Group 
Issues rotation is a little different; they will rotate in 3-4 
new NCT’s every 6 months.  The time frame of 6 months 
may seem long to some of you but it takes awhile to be 
brought up to speed.  This is great news.  The following 
groups SAT, ELM, and Executive Complaints are not sub-
ject to change because they were bid into by seniority and 
to rotate in and out of that group would be a violation of 
seniority and was taken off the table.  We have lots of great 
things going on at ASI and it is because of the talent and 
innovation of a select few that thought out of the box and 
improved company wide processes that allowed new tech-
nology and stability to our growing center.  I am proud to 
be the Vice President of ASI we have the most talented 
group of individuals and we are soaring to the top.  I would 
not be able to accomplish the things we have done together 
without the members of ASI.  Thank You.  

Great News at ASI 
By Jason Vellmer, Vice President - ASI 

Upcoming Events 
 
Ground Hog Day  February 2 
Membership Meeting  February 12 
Valentine’s Day  February 14 
President’s Day  February 19 
 



 

 

Greater St. Louis Retiree’s Chapter Meeting 
Monday February 12, 2007 

Graphic Communications Hall 
105 Progress Parkway, Maryland Heights, MO 

 
Meeting begins at: 11:30 AM 
Lunch served at:  12:15 PM 
Cost is:   $12/person 
   (you may bring a guest) 
Reservations are a must!  Call Bud at 314 843-7344, 
Leroy at 314 822-2218 or Ralph at 314 428-2490 by 
Noon Thursday, before the meeting. 
 
Dues Reminder: As of this date, there are 75 members 
who have not paid their dues for 2007.  Dues are $12 per 
year.  If you have not paid your dues for 2007, you can 
expect to receive a reminder from Secretary Grumke.  
Dues can be paid at the February meeting.  If you re-
ceived a reminder, and have paid your dues, call Ralph 
at 314 428-2490. 
If you are receiving this publication and are not a mem-
ber of the Retirees Chapter; if you wish to join, call 
Ralph at 314 428-2490. 
President Brinkmann discussed a letter he had sent to 
Senator Bond on protection of pensions.  Senator Bond 

replied that he was aware of problems and would work 
to correct them. 
Discussion on the future of Retirees and membership in 
the International Retirees Council.  There is not enough 
information on the plan at this time. 
Secretary Grumke read minutes from the December 
meeting.  Motion made to accept as read.  S&C 
 
Treasurer Eagan gave the following financial report: 
 Balance 12/11/2006: $7064.72 
 Expenses for Dec. 06: ($3087.51) 
 Receipts for Dec. 06: $2683.00 
 Balance 1/8/2007: $6660.21 
Motion made to accept the financial report as given. 
S&C 
 
The Chapter made a $300 gift to Lambert Field USO at 
the December meeting. 
AT&T Retirees will pay more for prescription drugs 
from CAREMARK beginning January 1, 2007.  This is 
the result of AT&T becoming a part of the new AT&T. 
Meal: Rosemary Chicken, steamed vegetables, diced 
potatoes, salad, ice cream and apple pie, drinks. 
There were 95 members and guests at the meeting. 

FOR NEWS AND 
UPDATES VISIT 

US ON THE 
WEB AT 

www.cwalocal6310.org 

CWA Local 6310 
2070 McKelvey Road 
Maryland Heights, MO 63043-2308 
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