
April 2014

Are Unions Needed???
By Erin Gagnon, Steward/Organizing Committee Chair

This question has made a lot of 
headlines lately, especially with Right to 
Work back on the ballot again this year.  
The answer is undoubtedly a resounding 
YES!!  I have had the opportunity in the 
past weeks to visit other places to help in 
organizing efforts. 

I was part of a campaign at the 
University of Texas in Austin.  Texas, 
as we know, is a Right to Work (for less) 
state.  While the primary push was to 
grow the membership of the Texas State 
Employees Union there were other issues 
at play.  The reason we were reaching 
so many people is the University was 
trying to implement a “shared services” 
plan.  In the short form of this plan it 
would call for centralizing of most staff 
services into a call center to handle all 
IT, Human Resources, Financial Aide 
and Procurement.  The problem with this 
is 3- fold.  First, by centralizing the jobs 
those people would no longer be readily 
available as support staff to any faculty 
on campus causing delays in work that 
needs to get done for the hundreds of 
classes and thousands of students on 
campus.  Second, by centralizing these 
jobs the University was also looking at 
laying off 500 full time employees which 
meant 500 families going without a full 
time income and 500 less people unable 
to contribute to the local economy without 
a job.  The third issue was that they 
wanted to implement this plan to save 
money; however it was widely known 
that over $160 million would be spent 
to implement this plan thought showed 
little promise save any money until the 
tenth year.  

This is why it is so important to know 
that Unions are needed now more than 
ever.  If the Texas State Employees 
Union did not push back on this issue 
those workers would just lose their job 
and no one could have done anything 
about it. 

With the Union we get a voice that’s not 
just our own, but of our fellow brothers 

and sisters who join together to fight 
against organized greed with organized 
labor.  Fortunately within a short three 
week period because of the efforts of the 

Texas State Employees Union, the Presi-
dent of the University indicated he was 

ready to do away with the plan because of 
how unpopular it had made him with the 
faculty.  It never ceases to amaze me the 
things we are capable of when we come 

together.
During this same trip, I attended a 

rally for the Austin Independent School 
District.  They called on all their Union 
brothers and sisters to support them in 
a fight to get their three year contracts 
back.  I personally believe that teachers 
are some of our most undervalued 
resources and these people work with 
little to no budget to change the future 
everyday.  Because of the strong presence 
on this issue from parents, teachers and 
other local Unions (TSEU, IBEW and 
Teamsters) the teachers won their fight.  

I think that sometimes we are all 
so worried about each other’s political 
agenda or popularity contest we forget 

the reason we are here.  We are here 
to stand side by side with each other 
in their time of need.  If it wasn’t for 
the membership there would be no 
Union.  Without an organized Union, 
we would not have the opportunity to 
enjoy the things our predecessors work 
so hard to negotiate for us.  The bottom 
line is if Unions are so obsolete then 
why do corporations spend billions of 
dollars every year to run Union busting 
campaigns?  The truth is we are needed 
now more than ever.  Historically Unions 
have set the precedence for middle class 
standards in wages, working conditions, 
hours, and benefits.  Without our fight 
some of the things we take for granted 
would never be here, but I believe we are 
fighting for a whole new labor movement 
now.  

Now, it is our job to fight for job 
security and to bring back the working 
middle class.  Somewhere we lost sight 
of the importance to grow and strengthen 
the middle class.  The best avenue to do 
this is, without a doubt, through Unions.  
We are the people who will always stand 
with each other and know that organized 
labor is the only answer to organized 
greed in big corporations.  It is scary to do 
this in such hard financial and economic 
times, but that is just proof that we are 
needed now more than ever.  Improving 
working conditions, wages and benefits 
to bring the middle class back to its 
former glory is what we are fighting for 
now. That American dream to have a 
house and car with a solid job that we 
can support our families is not too much 
to ask for.  It’s time to turn this trend 
around because WE are the avenues to 
make this change possible.  So the next 
time you hear someone ask if Unions are 
needed? You know the answer, and as 
your Union sister I will always stand in 
solidarity with you.
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The company has recently done 
what they call a “Reorganization.” 
This will involve the Customer 
Service Techs. From what we 
understand AT&T’s plan is to split 
the Customer Service Techs into 
two groups’ an SD&A group, and 
the NIBS group. Before I go any 
further, it is important to know 
that District 6 has filed a General 
Level Grievance over every aspect 
of this reorganization and the way 
the Company plans to implement it. 
There are several issues we cannot 
get answers on regarding this 
reorganization including what work 
these groups will perform. From 
what I have been told the SD&A 
group will perform work from the 
terminal into the customers premise 
and simple cable work. Simple 
cable work?  When questioned what 
exactly is simple cable work. I was 
told that if there are spare pairs they 
should cut the pair and that if there 
is aerial ready access they should 
shoot the trouble and fix it. The 
next question I asked was how far a 
technician will be expected to chase 
the trouble. The answer was they 
didn’t know; it depends. Again they 
could not tell me on what it depends 
on but they did say they shouldn’t 
go into lead or the underground. So 
without a satisfactory answer to this 
question and sensing there was no 
way I would get one, I moved on to 
my next question which was, what 
has changed for these tech’s if they 
are performing cable work? The 
answer was we are trying to fix the 
service with a single truck roll. We 
don’t want to kick this to the NIBS. 
Alright, if that is the case, will our 
technicians MSOC numbers change 
or will these tickets be marked as 
exchange even though they are 
performing cable work to fix them? 
The answer is no, the tickets come 
out of the NDC marked as exchange 
or cable job and that will not change. 
So even though the technician has to 
perform work in the cable to get the 
customer back in service, if the ticket 
is marked incorrectly as exchange 
our technicians will not get the 
proper time allotted to perform this 
work. The Company’s response was 
that once the ticket comes out of the 

NDC it cannot be changed. We have 
discussed and disagreed on this issue 
for some time. The next question 
asked was will these technicians 
have a different MSOC rating due to 
performing both cable and exchange 
work? The Company’s answer was 
no.  Will the technicians be expected 
to work both SD&A and NIBS. Yes, 
if the work load is heavy on the NIBS 
side we will have them FLEX to 
that work. So then the next logical 
question is will they have the meters 
they need to perform cable work if 
they are in the SD&A group? The 
Company’s answer, we don’t know 
yet. So if our technicians don’t have 
the proper meters and equipment 
how will they be expected to perform 
this work? The Company’s answer 
was we are working on that. The next 
question I asked was will they have 
a different MSOC rating because 
they are performing cable work? The 
Company’s response was we are not 
sure yet. What we do know is this 
reorganization went into effect March 
16th. As I expressed to the Company, 
I believe it is irresponsible for the 
Company to roll out a plan that will 
affect our technicians’ ability to make 
a living without more planning. 
In recent years this Company has 
judged you by a numerical rating 
and disciplined by that rating and in 
some cases terminated our Members 
because of this numerical rating and 
yet when I ask a simple question 
just weeks before this roll out, I get 
answers from those in charge such as 
we don’t know. 

What I described above are just 
some of the issues we are having 
with the reorganization. I am 
confident there will be many more. I 
can assure that I will be on top of this 
subject and the voice of the Members 
of CWA Local 6300 will be heard. As 
we move forward my advice to you is 
if something in this reorganization 
puts you in a bad light, file a grievance 
and let’s work through the process. 
As we move forward I will keep you 
informed about the general level 
grievance that was filed by district 6 
and hopefully we can get some type 
of resolution that makes sense.      

                                        In Unity 

From The President’s Desk
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AT&T Reorganization
By Michael Mehringer, President
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While it is never fun to discuss 
the need for a Will or Trust,  it is an 
important topic  to focus on before  
something  happens  to you.  I thought 
a general primer on this information 
would be helpful and  could be of 
benefit to you .  This month I will focus 
on Wills and Revocable Living Trusts.  
Next month I will discuss the need 
for a Durable Power of Attorney and 
Health Care Directives. 

WILLS
A will is a legal document that 

states how your property is to be 
distributed upon your death. It is also 
the only document where you can set 
forth your preference as to whom you 
want to be appointed as guardian of 
your minor children after your death. 
A guardian is the person that will step 
in after your death and raise and care 
for your children.

It should be noted that a will alone 
does not avoid the necessity of probate 
, it would ordinarily take a Revocable 
Living Trust to accomplish that.

ADVANTAGES OF A WILL
1. You decide to who, how and when 

your property is to be distributed;
2. You can nominate guardian of 

your minor children; and
3. You can name a personal 

representative (a/k/a executor), the 
person responsible for carrying out the 
directives set forth in your will. A will 
can be amended or revoked by you at 
any time.

REVOCABLE LIVING TRUST
A Revocable Living Trust is a 

sophisticated estate planning document 
that determines how your assets will 
be managed and distributed during 
your lifetime and upon your death. 
During your lifetime, and while you are 
competent, you are usually the trustee of 
that Trust, and retain complete control 
over the property and assets contained 
therein. You are free to spend or invest 
the property as you deem fit. The Trust 
is drafted according to your exact 
wishes. You decide to whom, how, and 
when your property will be distributed, 
and also decide who to appoint to 
manage your Trust assets should you 

become unable to handle that role on 
your own. You are free to change the 
assets, trustees, terms, beneficiaries, or 
even to revoke the Trust in its entirety, 
at any time, provided that you are living 
and competent to do so. After your Trust 
is drafted, the trust will be funded with 
your property. This means that most of  
your property will be transferred into 
that Trust, and the Trust will become 
the owner of that property. Remember, 
during your lifetime, and while you are 
competent, you will not lose control of 
your assets in any way.

ADVANTAGES OF A REVOCABLE 
LIVING TRUST

Probate Avoidance, Immediate 
Distribution of Assets Upon Death, 
Substantial Money Savings, Tax 
Savings, Avoiding  the Appointment of 
a Guardian or Conservator.

This is just a general outline of  Wills 
and Trusts . You should discuss this 
with your attorney and determine what 
works best for you. I hope it helps you 
understand some of your options .

Michael Goldberg, Esq
1-800-489-2891

Saturday, March 1st Community Services held our 3rd annual trivia 
night. With all the success from the round sponsors, tables, 50/50, 
baskets, and silent auction items, we were able to give a $1,000 donation 
to the Hallelujah House Ministries. Thank you to the youth group and 
the ministers from the church that helped work the kitchen. We also 
appreciated everyone who brought stuffed animals for our stuffed animal 
drive. We could not do what we do without everyone’s help and donations. 
It is a group effort. 

Wills and Revocable Living Trusts
By Michael C. Goldberg, Attorney

Community Services Committee 3rd Annual Trivia Night
By Tori Pratt, Chief Steward/Committee Chair
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Bylaw Amendment

ARTICLE XI – DUTIES OF THE EXECUTIVE BOARD
Section 4 – Duties of the Secretary
(a) The Secretary shall maintain a record of the Local 
membership and shall keep minutes of all General Membership 
Meetings, Special Membership Meetings, Executive Committee 
Meetings and the Executive Board Meetings. 
(b) Furnish both the District Vice President and the 
Secretary of the Union with four (4) copies of any changes of the 
Local Bylaws within ten (10) days after such changes are made. 
(c) It shall be the duty of the Secretary of the Local to 
certify the Delegates to the CWA Convention to the Secretary 
of the International Union within the time limits specified in the 
CWA Constitution. 
(d) Perform such other duties as may be assigned by the 
President, the Executive Board or the Local. 
Section 5 – Duties of the Treasurer
(a) The Treasurer shall be the custodian of all assets of the 
Local and make a written report at each General Membership 
Meeting. 
(b) Cause the payment of all bills approved by the President. 
(c) Be responsible for furnishing the Secretary of the Union 
with all proper forms signed by the Executive Committee, which 
are required by state and federal laws, immediately upon their 
execution. 
(d) Provide at each monthly meeting a written report of all 
expenditures including salaries and receipts for the preceding 
month, as well as year to date. 
(e) Perform such other duties as may be assigned by the 
President, the Executive Board or the Local. 
Section 6 – Duties of Vice Presidents
(a) The Vice Presidents shall work under the direction of 
the President and shall perform such duties as assigned by the 
President, the Executive Board and the Local. 
(b) Coordinate the activities of their assigned Chief 
Stewards. 
(c) Hold monthly meetings of their assigned Stewards. 
(d) Vice President or Designee will preside at all meetings 
of their assigned Stewards and maintain records of such meetings. 
(e) Maintain records of all grievances submitted by their 
assigned Stewards. 
(f) Assist and instruct Stewards in the performance of their 
duties. 
(g) To recommend the appointment or removal of Chief 
Stewards or Stewards who may be assigned to them.
(h) Perform such other duties as may be assigned by the 
President, the Executive Board or the Local.

The Amended ARTICLE XI – DUTIES OF THE 
EXECUTIVE BOARD will read:
Section 4 – Duties of the Secretary-Treasurer
(a) The Secretary-Treasurer shall maintain a record of 
the Local membership and shall keep minutes of all General 
Membership Meetings, Special Membership Meetings, Executive 
Committee Meetings and the Executive Board Meetings. 
(b) Furnish both the District Vice President and the 
Secretary of the Union with four (4) copies of any changes of the 
Local Bylaws within ten (10) days after such changes are made. 
(c) It shall be the duty of the Secretary-Treasurer of the 
Local to certify the Delegates to the CWA Convention to the 
Secretary of the International Union within the time limits 
specified in the CWA Constitution. 
(d) The Secretary-Treasurer shall be the custodian of all 
assets of the Local and make a written report at each General 
Membership Meeting. 
(e) Cause the payment of all bills approved by the President. 
(f) Be responsible for furnishing the Secretary of the Union 
with all proper forms signed by the Executive Committee, which 
are required by state and federal laws, immediately upon their 
execution. 
(g) Provide at each monthly meeting a written report of all 
expenditures including salaries and receipts for the preceding 
month, as well as year to date. 
(h) Perform such other duties as may be assigned by the 
President, the Executive Board or the Local. 

Section 5 – Duties of Vice Presidents
(a) The Vice Presidents shall work under the direction of 
the President and shall perform such duties as assigned by the 
President, the Executive Board and the Local. 
(b) Coordinate the activities of their assigned Chief 
Stewards. 
(c) Hold monthly meetings of their assigned Stewards. 
(d) Vice President or Designee will preside at all meetings 
of their assigned Stewards and maintain records of such meetings. 
(e) Maintain records of all grievances submitted by their 
assigned Stewards. 
(f) Assist and instruct Stewards in the performance of their 
duties. 
(g) To recommend the appointment or removal of Chief 
Stewards or Stewards who may be assigned to them. 
(h) Perform such other duties as may be assigned by the 
President, the Executive Board or the Local. 

ARTICLE VII – GOVERNING AUTHORITY

Section 2 – The Executive Board
The Executive Board shall consist of the following:
President
Executive Vice President
Secretary
Treasurer
Vice Presidents, Eight(8)
Section 3 – The Executive Committee
The Executive Committee shall consist of the following:
President
Executive Vice President
Secretary
Treasurer  

The Amended ARTICLE VII – GOVERNING 
AUTHORITY will read:
Section 2 – The Executive Board
The Executive Board shall consist of the following:
President
Executive Vice President
Secretary/Treasurer
Vice Presidents, Five (5)
Section 3 – The Executive Committee
The Executive Committee shall consist of the following:
President
Executive Vice President
Secretary-Treasurer 
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Bylaw Amendment

ARTICLE XV – NOMINATIONS AND 
ELECTIONS OF THE EXECUTIVE BOARD

Section 2 – Nominations for Executive Board Elections
(a) The Executive Board candidates shall be nominated 
from the floor at the General Membership Meeting in the 
month of September of every third year, beginning with the 
election held in the 2008. 
(b) The Delegates and alternate Delegates to the CWA 
Convention shall be the elected Executive Committee 
and Vice Presidents who will be elected as Delegates and 
alternates to the CWA Convention simultaneously with 
their election to their respective offices in the Local in the 
following order: 
(1) President and first Delegate
(2) Executive Vice President and second Delegate 
(3) Secretary and third Delegate
(4) Treasurer  and fourth Delegate 
Following the provisions of Article VIII, Section 
4, Paragraph A and B of the CWA Constitution, the 
membership in a General Membership or Special 
Membership Meeting shall determine the number of 
Delegates and alternate Delegates who will attend the 
CWA Convention.  If additional Delegates or Alternate 
Delegates are needed they shall be selected from the Vice 
Presidents by a majority of the members present, voting by 
secret ballot at a General Membership Meeting conducted 
not more than one hundred twenty (120) days nor less than 
thirty (30) days in advance of the CWA Convention. 
(i) The order of nomination and election of the 
Executive Board officers in a General Membership Meeting 
shall be as follows:
(1) President
(2) Executive Vice President
(3) Secretary
(4) Treasurer
(5) Vice President ATT Plant 1
(6) Vice President ATT Plant 2
(7) Vice President ASI/FACS
(8) Vice President Metro
(9) Vice President Appendix B & I
(10) Vice President ATT Directory Operations
(11) Vice President Centurylink/Verizon
(12) Vice President Print and Media Sector

Section 5 – General Provisions
(c) The nominee for President, Executive Vice 
President, Secretary and Treasurer in any election receiving 
the majority of the votes cast shall be declared elected.  In 
the case of elections requiring a majority vote, if no one 
nominee receives a majority on the first ballot, a run–off 
election shall be conducted and the two nominees receiving 
the greatest number of votes on the first ballot shall be 
the nominees on the second ballot. If no one nominee 
receives a majority on the first ballot and there is a tie for 
second place, a run–off election shall be conducted and the 
nominee receiving the greatest number of votes on the first 
ballot and the two nominees who tied for second place shall 
be the nominees on the second ballot.  

The Amended  ARTICLE XV – NOMINATIONS 
AND ELECTIONS OF THE EXECUTIVE 
BOARD will read:
Section 2 – Nominations for Executive Board Elections
(a) The Executive Board candidates shall be nominated 
from the floor at the General Membership Meeting in the 
month of September of every third year, beginning with the 
election held in 2008. 
(b) The Delegates and alternate Delegates to the CWA 
Convention shall be the elected Executive Committee 
and Vice Presidents who will be elected as Delegates and 
alternates to the CWA Convention simultaneously with 
their election to their respective offices in the Local in the 
following order: 
(1) President and first Delegate
(2) Executive Vice President and second Delegate 
(3) Secretary-Treasurer and third Delegate 
Following the provisions of Article VIII, Section 
4, Paragraph A and B of the CWA Constitution, the 
membership in a General Membership or Special 
Membership Meeting shall determine the number of 
Delegates and alternate Delegates who will attend the 
CWA Convention.  If additional Delegates or Alternate 
Delegates are needed they shall be selected from the Vice 
Presidents by a majority of the members present, voting by 
secret ballot at a General Membership Meeting conducted 
not more than one hundred twenty (120) days nor less than 
thirty (30) days in advance of the CWA Convention. 

(i) The order of nomination and election of the 
Executive Board officers in a General Membership Meeting 
shall be as follows:
(1) President
(2) Executive Vice President
(3) Secretary-Treasurer
(4) Vice President Plant-1
(5) Vice President  – 2
(6) Vice President - 3 
(7) Vice President - 4
(8) Vice President -Print and Media Sector

Section 5 – General Provisions
(c) The nominee for President, Executive Vice 
President and Secretary-Treasurer in any election receiving 
the majority of the votes cast shall be declared elected.  In 
the case of elections requiring a majority vote, if no one 
nominee receives a majority on the first ballot, a run–off 
election shall be conducted and the two nominees receiving 
the greatest number of votes on the first ballot shall be 
the nominees on the second ballot. If no one nominee 
receives a majority on the first ballot and there is a tie for 
second place, a run–off election shall be conducted and the 
nominee receiving the greatest number of votes on the first 
ballot and the two nominees who tied for second place shall 
be the nominees on the second ballot. 
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Next Meetings:
April 16
May 21

April 2014

Please see your Union 
Steward to submit
notices of deaths, 

retirements, disabilities, 
or other announcements 

within your office.

New Members

YP Holding LLC
Chad Burris
Jennifer Garcia
Kamisha Griffin
Rhett Henry 

Sean Meeker
James Morgan
April Scales
Taylor Spina

Benz Press Werks
CJ Benz

AT&T Mobility
Joseph Andrews
DeAndre Bowles-Martin
Antonia Brodie
Jacob Brown
Ronald Brummet
Matthew Clemons
Drew Conger
Anthony Ferguson
Joanna Hearst
Alex Holmes
Joshua Kilthau
Kelsey Kissire
Jon Meyer 

Justin Mohon
Justin Moss
Joshua Noll
Josip Pehar
Kristin Rice
Kyle Rich
Mohammed Salisu
Danielle Shatto
Cameron Smith
Gregory Ware
Nicholas Williams
Trevion Woods

AT&T Telephone
Jesse Almanzo
Greg Appelbaum
Percy Bowman
Matthew Bresnan
Randall Burns
Jonathan Buss
Douglas Carver
Jason Cole
Dakota Danielson
Rafeael Davis
Dwight Dickinson
Roderick Dotson
Drew Flamm
Zachary Hector
David Hill
Patrick Keebey
Michael Krechel
Richard Laburay 

John Lamoreaux
Chris Landers
Zachary Lawson
Nickolas Liska
Scott MIller
Justin McIntyre
Trey Miller
Nitarra Miller
Joshua Murry
Kiara Nash
Jeremy Oberbeck
Jacob Schoendienst
Nathan Seaman
Jeffrey Smith
Patrick St. John
Lisa Thornton
Sterling Windsor

In Sympathy
Name Retire/Member

Members’ Losses
Elaine Bauer Father
Mike Bridwell Nephew
Debra Engle Mother
Charles Logan Father 
Lametria Ramsey Brother
Nick Sutton  Grandmother
John Trucano Mother

Retiring
Jarold “Hat” Addington  12/30/13
Gregory Harley 12/30/13

Get Well Soon!
Rickey Stahlman

Motions 6-15-11
Motion: Gordon Smith, Jr., second 
Tori Pratt to make a $500 donation 
to the Missouri Alliance for Retired 
Americans. Motion carried.
Motion: Chris Sewell, second Keith 
Forbes to purchase an 1/8th page ad 
in the Labor Tribune for the Work-
ers Memorial Day Special Edition for 
$439. Motion carried.
Motion: Gordon Smith, Jr., second 
Joe Bruemmer Sonja Gholston-Byrd 
to the CLUW Leadership Training 
and 40th Anniversary Conference in 
Chicago, IL from March 27-29, 2014. 
Sonja will be taking vacation days 
and riding the Megabus. Cost is ap-
proximately $970. Motion carried.

POLITICAL/COM
M
UNITY

ACTION

BARGAINING/
REPRESENTATION

OR
GA
NI
ZI
NG

CWA Local 6300
Community Services 

Committee Food Drive
Food banks in the area can not keep up 
with demand. We need your help ….   

 
We are collecting non-perishable 
food items to donate to the 
Hallelujah House Ministry Food 
Bank. 

Collection boxes will be setup 
May 1 through June 18th, 2014.
Please bring canned food item to 
the General Membership Meetings.

If you have any questions, feel free to contact the 
Local at 314.991.0200.
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The meeting was called to order by 
President Bob Huss. Bob said a prayer and 
led everyone in the Pledge of Allegiance to 
our flag.  

A moment of silence was held for 
deceased member Louise Bindbeutel.   

Bob also asked everyone to remember the 
Members who are ill and unable to attend.

Nancy Jinkerson read the minutes of 
the February meeting and announced the 
menu for the lunch.  With no corrections 
or additions, a motion was made, seconded 
and passed to approve the minutes as 
read.

Nellie Girouard gave the Treasurers 
report.  A motion was made, seconded and 
passed to approve the report as presented.

Bob introduced Cathy Sherwin who 
discussed the Right to Work initiative.  
She spoke about the dangers and 
consequences of a Right to Work law.  She 
cautioned about the tactics the proponents 
of Right to Work are using.

Bob expanded on the points she made 
and shared some personal experiences 
and thoughts on the issue.  He also asked 
for volunteers to go to Dallas on April 
17th.

Vice President Earline Jones said she 
would hold her report on inequality on 
the workplace until the next meeting.  
She introduced Larry Malone from the 
Alliance for Retired Americans Education 
committee who was in attendance today.  
He stood up and was welcomed by the 
members.  She asked members to let her 
know if they are interested in receiving 
the “Friday Alert” e-mail newsletter from 
the Alliance.  She will gladly sign them 
up.  Bob Huss is collecting signatures for 
the petition for early voting.

Under new business Bob invited 

Mike Barban to come up.  The Women’s 
Committee of Local 6300 is sponsoring 
a trivia night on May 10th.  Part of the 
proceeds will go to a cause set up for his 
sister who was diagnosed with a rare 
form of cancer a few years ago.  It is called 
“Kerry’s Cause”. The charge is $15 per 
person or $100 per table of 8.

Sunday April 13th will be CWA day 
at the ballpark.  The Cardinals will be 
playing the Chicago Cubs.  Tickets are 
$35 a person.

Bob discussed the problems caused by 
the landfill in North County.  Several 
people are being affected with cancer 
causing agents from the nuclear waste in 
the landfill.

Under new business someone asked 
about contact numbers for questions 
about benefits.  Those numbers will be 
included in the next newsletter.

Tony Hill moved that the retiree’s 
chapter donate $100 to Kerry’s Cause.  
The motion was seconded and passed.

Joan Roth brought a box of cookbooks 
with recipes collected by Joan Thomas,  
a local author who used to attend the 
meetings.  They are free to anyone who is 
interested.

The monthly birthday prize was some 
green Irish cookies with filling.  It was 
won by Mary Lou Sredojevich.

A drawing was held and monies were 
given out as prizes.

Bob told a joke and a motion was made, 
seconded and passed to adjourn.

Bingo was played after the meeting.
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Retirees Meeting March-10, 2014
Retiree Meetings

April 14 
& May 12

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264

The health care reform law, signed 
by President Obama, may be the most 
important civil, economic and social 
rights issue of our times.  Millions 
of Americans are unable to obtain 
health insurance because their jobs do 
not provide it or they cannot afford it.  
Over half of those disproportionately 
uninsured are African-Americans and 
Latinos, as well as those uninsurable 
due to pre-existing conditions.  

A Philip Randolph said, “A community 
is democratic only when the humblest 
and weakest person can enjoy the 
highest civil, economic, and social rights 
that the biggest and most powerful 
possess.”  

The Affordable Care Act, also known 
as Obama Care, will help make health 

insurance coverage more affordable for 
millions of American.  Thanks to the 
ACA millions of middle and low-income 
families who were previously uninsured 
will get tax credits to pay a significant 
portion of their cost of coverage.  

On Saturday, February 22, 2014 the 
St. Louis A. Philip Randolph Institute 
and CWA Local 6300 Civil Rights 
and Equity Committee collaborated 
to do their part by going out into the 
community to distribute informational 
fliers on the Affordable Care Act to 
parishioners of the Third Presbyterian 
Church located at 9990 Lewis and Clark 
Road in North County.

The event provided an opportunity for 
the people to get answers to the many 
of questions surrounding the health 

care options and sign-up for a policy 
through the healthcare market during 
the enrollment period. 

The open enrollment period for the 
ACA ends on March 31, 2014, with plan 
coverage beginning on May 1.   Anyone 
who hasn’t enrolled by March 31 will 
have to wait until the next annual 
enrollment period.   

The Civil Rights and Equity 
Committee also registered parishioners 
to vote and got signatures on the petition 
to get the Missouri Early Vote initiative 
on the November ballot.

The St. Louis APRI and the Civil 
Rights and Equity Committee hosted 
another event at Vintage Vinyl on 
March 15, 2014.

Civil Rights and Equity Committee Collaborates on Affordable Care Act Event
By Keith Robinson, Member/President APRI
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CWA Local 6300 
Womens Committee presents 

Trivia Night
Fundraiser

Saturday May 10, 2014
at CWA Local 6300, 2258 Grissom Drive

doors open 5pm, begins at 6pm
$100 per table of eight or $15 per 

person which includes:
$200 For The First Place • Baskets Raffles 
Soda, popcorn and pretzels provided, 

BYOB
Prize for the Best Decorated Table Spaces

reservations
Contact the Local at 314.991.0200
Portion of the proceeds to benefit Kerry’s Cause


