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NO OVERRIDE ON RTW/HB116
By Mike Lavoie, Chief Steward/Legislative Committee Chairperson

I want to thank you for sending me to the Missouri 
AFL-CIO Right To Work Veto Override Training in 
Jefferson City on June 30th. The training was very 
informative, I was educated on what tactics will be 
used get our friends that voted NO on RTW/HB116 
to change their vote to yes on HB116 override 
veto session in September. Our friends are being 
threatened, badgered and harassed to change their 
vote to yes. Big money has come to Jefferson City to 
try and buy their vote. Using threats of big money to 
run a person against them in their primary’s has our 
friends worried and I understand but we need to let 
our State Representatives and Senators know that 
we are watching how they vote and come election 
time we need to vote accordingly.

I also learned that we need to change our ways 
when communicating with our Members. Facebook, 
Twitter, and other social outlets are the future when 
it comes to getting the word out. We are asking that 
our Members friend their State Representatives 
and Senators and hear what they are saying and 
correspond with them to let them know how you feel.

CWA Local 6300 has a Facebook account and we 
ask that everyone with a Facebook account please 
friend us so we can keep you in the loop on what is 
happening when it comes to legislative issues and 
also events that we have.  

Join us in the fight, we are looking for volunteers 
to participate in phone banking. We well be calling 
our Union Members and retirees as well as writing 
letters to our State Representatives and Senators 
at the Local the end of this month and early next 
month. We need to get everyone to come out and 
help fight this Veto Override.

This is some of what our Governor Jeremiah (Jay) 
Nixon had to say on the Right to Work for Less Bill.

House Bill No. 116 is misguided legislation designed 
to undermine labor organizations that produce 
highly skilled workers for Missouri employers. This 
attack on working Missourians would stunt economic 
growth by reducing workforce training opportunities 
and driving down wages. For generations, the right 
to collectively bargain has yielded benefits for all 
workers. Labor organizations, through training, 
apprenticeships and other programs – paid for by 
their members – play a valuable role by providing 

the skilled workers that businesses need to compete 
in the global economy. House Bill 116 would curb the 
ability of labor organizations to make these critical 
investments. Here in Missouri, we have seen the 
benefits of a skilled workforce, where large employers 
with organized workers have added thousands of jobs 
and made massive capital investments. Talented, 
union-trained workers are a key asset in attracting 
such investments and creating good paying jobs. 
House Bill No. 116 would thwart this 

momentum by reducing training resources which 
will, in turn, result in fewer skilled workers for our 
businesses and create a more difficult environment 
for employers and labor organizations to expand our 
economy.

House Bill No. 116 would also drive down wages 
for all workers, regardless of whether such workers 
are members of a labor organization. On average, 
workers in so-called “right to work” states make 
considerably less per year than workers in non-
right to work states. Paying workers less, whether 
members of labor organizations or not, and giving 
them fewer opportunities to learn the skills necessary 
to succeed, will not move our state forward.  

Please take a little time out of the day to help 
fight this very bad Legislation. If you would like to 
volunteer in phone banking or letter writing contact 
me via email at mlavoie@cwa6300.org or call me at 
618-806-5399.
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It’s urgent that everyone contact their state rep 
and senator and urge them to support 

Gov. Nixon’s veto on Sept. 16
By ED FINKELSTEIN, Reprint from Labor Tribune

The drive to put extreme pressure on the 22 
Republicans in the House and four in the Senate 
who, along with their Democratic counterparts, 
believe in the working families of Missouri and 
voted against the phony right-to-work bill that 
punishes working Missourians, union and non-
union alike, the Republican party has launched 
what will be an incredible pressure campaign 
against their own party members on two initial 
fronts:

• The Missouri Republican Party passed 
a stern resolution in support of right-to-work 
encouraging all Republicans to support the 
upcoming Sept. 16 override session.

• Americans for Prosperity, the right-wing 
secret funding lobby, launched a $196,000 
media campaign focused in outstate Missouri 
in the districts where the worker-friendly 
Republicans live, telling more lies about the 
alleged benefits of RTW and asking viewers to 
contact their Republican representative and 
demand a change of heart. And this is probably 
only the beginning. Expect a major TV and 
radio onslaught as the veto session draws 
closer.

ONLY THE BEGINNING
This is on the first salvo of what’s expected 

to be an onslaught in the next two months of 
pressure (lots of pressure), money (lots of out-of-
state money from right wing groups) and plenty 
of arm twisting by Republican leadership both 
in Missouri and around the nation to get the 
Republicans who voted against right-to-work 
to change their position and support overriding 
Gov. Nixon’s veto in the Sept. 16 veto session.

Notes an article in the Republican-leaning 
Missouri Times:

“Despite veto-proof majorities in both 
chambers for several years, Republicans 
have been unable to get RTW bills across the 
finish line thanks to the handful of pro-worker 
Republicans that consistently break ranks on 
the issue. The resolution approved by the GOP 
state committee urges the Republicans in the 
House and the Senate to work to override Gov. 
Jay Nixon’s veto, a fairly tall order.”

Interestingly enough, according to the 
minutes of the State Republican Party, of 
the three resolutions adopted by the party 
at its recent meeting, only the right-to-work 
resolution did not get a unanimous vote.

Despite passage of the law in both the 
Republican-controlled House and Senate, 
the vote in the House only got 96 votes on its 
final passage, well short of the 109 needed to 

override. In the senate, the bill was short by 
three votes of the 24 needed to override.

In the House, 22 Republicans voted to 
support working families by voting against the 
bill and in the Senate, four Republicans voted 
against its passage. Not enough to stop the 
bill from going to the governor, but enough to 
potentially prevent an override, IF they all hold 
firm.

And that’s where it’s going to get tough on 
these brave Republicans.

HERE’S WHAT’S ABOUT TO HAPPEN
Here’s the scenario that we can expect to see 

when the BIG out-of-state money begins to roll 
into Missouri:

• Each Republican will be told that unless 
they change their vote, the Republicans will 
find an opponent in the primary to run against 
them.

• The out-of-state interests will promise to 
commit $200,000 – $300,000 to the challenger; a 
regular House race would cost about $100,000, 
a senate race a bit more. The intent of this 
part of the threat is to let the working man’s 
Republican friend begin to fear for their seat.

• Then the out-of-state interests will begin 
a horrendous pressure campaign from the 
incumbent’s local corporate money supporters 
telling them “no money” if you don’t tow the 
Republican line and vote to override the veto.

‘A LOT OF COURAGE’
“It took a lot of courage to vote their honest 

convictions that right-to-work is wrong for 
Missouri, something the 22 Republicans 
supporting working families know in their 
hearts to be true,” said Missouri AFL-CIO 
President Mike Louis.

“These are Republicans, and of course or 
Democratic friends as well, who have the 
common sense to understand that Missouri 
can’t prosper unless its working families – 
the Middle Class — can earn a decent living. 
Realizing and believing in this, they voted their 
convictions and voted AGAINST the right to 
work bill.

“We are confident they will hold firm….but to 
help that cause, we are calling on all working 
families, whether or not you are a union 
member, to contact your state representative 
and senator and encourage them to stay 
strong, that you believe in the strength of 
their convictions and urge them to continue 
that belief by holding firm and vote AGAINST 
overriding the governor’s veto.”
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This month I wanted to talk 
about a situation that can arise 
when you are off on a work 
related injury but are also 
eligible for disability payment 
through your contract. There 
are two different scenarios I 
see often and I want to discuss 
the rules and procedures for 
handling this situation.

The first situation that comes 
about is when you are hurt at 
work or claim a work related 
condition but seek to go on your 
own when the employer denies 
the claim.  If you miss work, you 
would apply for benefits through 
your contractual disability plan. 
Most of these plans provide 
partial to full pay for a non-
work related injury. You would 
deal directly with the disability 
plan just like you would if it was 
a medical condition that was not 
connected to your employment. 
However, if you do appeal the 
denial of the work injury, the 
disability plan will often request 
reimbursement of benefits 
you should have received if 
workers’ compensation had paid 
it correctly. This means that 
on a denied claim, you need to 
confirm with the disability plan 
whether they are going to require 
payback if you are successful 
on your workers comp case. It 
often depends on the language 
of the plan and in addition, how 
you word the settlement papers. 
Sometimes, the disability plan 
will waive the reimbursement 
claim if the money is coming 
from the employer.  You need 
to confirm this information to 
make sure that a later claim is 
not made against you. 

The second situation is one 
that I see most often. This is 
especially true at places like 
ATT where the disability plan 
and the workers’ compensation 
benefits are being handled by 

the same department (like 
Sedgwick). While the two 
departments are supposed to 
communicate together to make 
sure they are aware of what 
benefits you actually receive, 
they typically do not do that. 
Here is the most common 
scenario I see. 

You are on workers 
compensation.  You are entitled 
to 2/3 of your salary from 
WC and then if your contract 
applies, you may be entitled to 
additional benefits above this 
amount. This difference would 
be paid by your disability plan.   
So let’s say that under your 
disability plan you get your full 
pay. Say it is $1,000 a week. If 
you are hurt at work, them WC 
is supposed to pay $750 a week. 
The difference $250 is paid by 
disability. However, often WC 
reports that they paid you but 
does not, then your disability 
plan would pay only $250. Now 
many times, you will get a check 
for $1000 from your disability 
plan because they expect WC to 
pay them $750 directly. WC will 
often report that they sent you 
the actual $750, thereby making 
the disability plan think you got 
$1750 Basically double dipping. 
The problem is, you did not get 
any checks, and it is simply 
WC claiming they did.  So the 
next thing you get is a notice 
from disability asking for you to 
reimburse them the $750.00 or 
they will cut off all your benefits 
or even worse deduct it from 

your paycheck when you come 
back to work. 

The simple fix is to get WC to 
acknowledge they did not send 
any money to you. However, that 
seems to be extremely difficult 
with places like Sedgwick, 
which handles all these issues 
for many companies. They will 
not send the correct information 
or are very slow to do it to the 
disability group. That occurs 
even though they may sit next 
to each other and have the 
information in the computer.  
This results in claims for 
reimbursement for money you 
never received. The only way to 
fix this situation is to bring your 
case to a hearing in order to force 
the WC people to reimburse the 
disability people. How crazy is 
that situation? You are basically 
forcing the same company to 
reimburse itself. That is what I 
have to do to fix this problem if 
the WC people are too lazy to do 
it correctly. 

The bottom line, is you need to 
pay attention to what benefits 
you get and from whom. You 
need to keep the checks and 
make sure you are being paid 
properly.  This needs to be 
addressed early so that the 
amounts do not get to be huge 
on the claimed reimbursement.   
If you are getting too much 
money, they will come back for 
their benefits. Be aware of how 
you are supposed to get paid and 
how much. You do not want the 
company to send payments to 
disability out of your paycheck! 
Pay attention as companies like 
Sedgwick will not protect you. 

    
Michael C. Goldberg, Esq. 

    
1-800-489-2891

Pay Attention When Out On A Work Related Injury
By Michael C. Goldberg, Attorney
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Cope Awards

Header
By Name, Title I would like to take this time 

to thank all of our members who 
support C.OP.E. COMMITTEE 
ON POLITICAL EDUCATION. 
We at CWA local 6300 take 
great pride in our legislative 
accomplishments and in 
supporting the legislators who 
follow through when they tell 
us they will stand with labor. 
Without the members donations 
these politicians might never 
be able to run for any positions 
due to the cost. The politicians 
that oppose workers’ rights and 
wages have a lot more financial 
support from corporations, we 
can not compete solely with 

monetary donations; we also 
offer and assist these candidates 
by doing the hard work for them. 
This means going to the streets 
and knocking on doors asking 
our brothers and sisters in the 
labor movement to support these 
candidates or taking the time to 
call people and let them know 
why there votes are so important 
to our cause. It’s as plain as this 
“we the working class” are going 
to outwork the rich corporations 
and millionaires to keep what 
we have fought for year after 
year. We may lose some ground 
but never without a battle. You 
are the ones keeping this going 

by supporting our cause with 
donations of money and time. We 
at local 6300 are well regarded 
by most of the politicians in 
Missouri and federal government 
positions due to the hard work of 
our legislative committee and our 
members commitment of support 
AGAIN THANK YOU. Now as 
always we will be phone banking 
and door knocking for some of 
these candidates soon. Please 
contact the legislative committee 
or local if you can help. It is up 
to us to get the right candidates 
in office then it is up to the 
candidates to follow through on 
their promises made. 

Thank You! Lets Keep it Going!
By Legislative Committee

Cope Awards

Triple Quorum

Gold Quorum

Platinum Quorum
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Cope Awards/Scholarship Winners

Scholarship Winners

Presidents Club

Pictured L-R 
Dylan’s Mother;

Donald Hodapp, Grandfather/Retiree; 
 Dylan Cullers, Scholarship Winner; 
Mark Johnson, Executive Vice President 

Amber Garland, 
Scholarship Winner

Madeline Siebum, 
Scholarship Winner

Jun 30, 2015

W a s h i n g t o n , 
D.C. -- Today’s 
decision by the U.S. 
Supreme Court to 
hear Friedrichs vs. 
California Teachers 
Association shows 
how extreme the 
assault on workers’ 
bargaining rights 
has become.  The 
Friedrichs case is 
an assault on public 
sector workers, 
financed by anti-
worker and corporate 
education supporters. 
These groups have 
been working for 
years to stifle the 
voices of teachers and 
other public servants 
in the workplace 
and strip them of 

collective bargaining 
rights.(*)

Labor law requires 
that a union must 
represent all workers 
in the bargaining 
unit. That’s why 
the “fair share” 
system makes sense. 
Workers who choose 
not to join the union 
that the majority 
has approved still 
benefit from the 
union representation. 
Under fair share, 
rather than free-ride, 
these workers who 
choose not to join 
may be required to 
pay their fair share 
of the costs of the 
representation from 
which they benefit. 
Friedrichs seeks 
to encourage free-

riding by outlawing 
the fair share system 
for the public sector 
workforce, thereby 
making union 
representation more 
difficult to sustain.(*)

The public 
sector workforce is 
predomina female 
and benefits from 
the ability to bargain 
collectively.  The 
wealthy special 
interests behind this 
lawsuit want to make 
it harder for these 
workers to sustain 
union representation. 

We hope that the 
Supreme Court sees 
through this attack 
on workers’ rights and 
deals with the issues 
in the Friedrichs case 
fairly and promptly.

CWA STATEMENT ON THE SUPREME COURT AGREEING TO 

HEAR FRIEDRICHS VS. CALIFORNIA TEACHERS ASSOCIATION

Reprint From CWA International

Cope Awards
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Next Meetings:
August 19

September 16

August 2015

       Submit
       Good

       and Welfare
Announcements

Please see your Union Steward 
to submit notices of deaths, 

retirements, disabilities, or other 
announcements within your office.

Members’ Losses
Annette Ray Daughter
Jerry Repovich Wife
Marguerite Smith-Pruitt Sister

Retiring
Steve Blaskow 6/22/2015

facebook.com/cwa6300

Find us on
Facebookf

2014 Labor Day Parade
Monday September 7, 9AM

Line up starts at 7am

Visit www.cwa6300.org for more information and line-up location

Greater St. Louis CWA Council will provide hot dogs and 
refreshments. First 200 participants receive a free T-shirt

This year’s theme is 
“ Stand With Working Families” 

We Invite all CWA Members and Family to walk with us 
in the   Labor Day Parade, Downtown St. Louis 

AFL-CIO

John Kasino received 50 Year Pin and Certificate for 
50 years of continuous Membership.

Pictured L-R John Ebeling, Vice President Print and Media;
 John Kasino, Retiree; Mark Johnson, Executive Vice President



6300 News6300 News

The meeting was called to order by 
President Bob Huss.  He said a prayer 
and led everyone in the Pledge of 
Allegiance to our flag.

A moment of silence was done for 
the deceased: Kenneth Mertz, Lisa 
Mitchell’s mother Loraine Mitchell, 
Mabel Hardin, Larry J. Zapf and 
Hazel DeRousse.  Bob welcomed new 
member Lorrie Miller and returning 
member Bonnie Trail.

Secretary Nancy Jinkerson read the 
minutes of the June meeting and read 
the menu for today’s meeting.  With no 
additions or corrections to the minutes 
a motion was made, seconded and 
passed to approve them as read.

Nellie Girouard gave the Treasurer’s 
report.  A motion was made, seconded 
and passed to approve the report.

Mike Lavoie spoke about the status 
of the Right to Work effort.  The latest 
proposed legislation passed both the 
House and Senate but was vetoed 
by Governor Jay Nixon.  A session 
attempt to override his veto will take 
place on September 15th.  A lot of 
money and effort by people like the 
Koch Brothers is being put into the 

effort to override the veto and allow 
Right to Work to pass.  24 Republican 
legislators supported the legislation.  
Members are urged to call their state 
legislators to urge them to vote no 
on the veto override.  A list is being 
put together of the legislators and 
how they voted.  Yard signs are also 
available as well as cards to be hand 
delivered to the legislature.

Bob Huss followed up on Mike’s 
remarks and the urgency of calling 
your legislators.

Ron Munford spoke about his 
attendance at the Retired Member’s 
Council convention.  His report is as 
follows:

The Retired Members Council met 
in Detroit Michigan on June 6th.  
Downtown Detroit appeared to be a 
town that was rebuilding and it was 
very evident that the auto industry 
was the engine for their recovery.

National RMC President Ray 
Kramer led the meeting.  Ray spoke of 
the growth of the RMC with over 218 
chapters and 53,000 members.  

There has been an increase of 3,000 
members since our last convention.

We heard reports from all of the 
Districts that highlighted the issues 
they are addressing for their retirees 
and the efforts they are leading against 
political foes and greedy companies 
that made empty promises.  There was 
District 1 with their lawsuits against 
Governor Christie for refusing to 
fund pensions and the media sector’s 
legal battle with GE for taking away 
retirees benefits.  Priscilla Brown 
reported on the District 6 bus rally 
and the efforts that our district has 
made by contacting retirees through 
the CWA outreach program.  I think 
she forgot Kevin Kujawa’s name 
because she never mentioned him but 
I will thank Kevin for what you do for 
our retirees.  All of the other districts 
reported on political issues, healthcare 
and how to better communicate with 
our members.  We have an excellent 
website and we’re on Facebook but that 
still leaves out a lot of our members.  
The monthly meeting is the only other 
way to reach people and for those who 
can’t travel we count on you to take 

information back to them.
I voted on one motion which was a 

by-law change to update convention 
records and make them more 
accessible to the Council.  The motion 
passed. I went to the convention with 
3 issues for our Council conference 
calls: President Kramer visiting our 
meeting and concession changes for 
AT&T retirees.

President Kramer said he talked 
to all of the districts and there 
just wasn’t enough interest to hold 
monthly or quarterly conference calls 
but when important issues come up he 
is in support of conference calls for our 
members.  President Kramer said he is 
willing to visit our meeting on request.  
The AT&T concession changes are a 
real mess. The changes are for active 
and retired people.  We have to sign 
up for online billing and a form of 
electronic payments by August 1 or 
lose the concession.

Bob Huss thanked Ron for 
representing the Chapter at the 
convention.  He attends at his own 
expense.  He has had contact with Ray 
Kramer regarding the conference call 
issue and also said he would invite him 
to a Chapter meeting.  He expanded on 
Ron’s report.

Vice President Earline Jones gave 
her report.  She spoke further about 
Right to Work and urged everyone 
to fill out the cards so they can be 
delivered to the legislature.  She 
talked about Medicare and its history 
and importance.  2015 is the 50th 
anniversary of Medicare.  Efforts are 
still being made to cut Medicare and 
Medicaid.  She also talked about the 
legislation in process that would aid in 
the cost of prescription drugs.

Bob expanded further on these 
issues.

The winner of the monthly birthday 
cake drawing was Lorrie Miller.

Drawings were held and monies were 
given out as prizes as well as items for 
the White Elephant.    Bob told a joke.  
A motion was made, seconded and 
passed to adjourn the meeting.

Retirees
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Retirees Meeting July 13, 2015
Retiree Meetings

August 10 
& September 14

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264
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CWA City Council 
Locals 6300, 6350, 6355, 6390, 
14620, UMG-CWA & 
Retirees

Activities Include:
Playgrounds, Fishing, Tennis Courts, 

Nature Trails, Softball, Swimming Pool, 
Waterpark and 125 ft. Waterslide
18 hole golf course - reservations call Ron Gamache at 636.475.5375
18 holes with cart $35.50; 9 holes with cart $22.50

PLEASE BRING COVERED DISH OR DESSERT
Volunteers are needed. Call 314.991.0200 to volunteer.

Saturday, August 8, 2015 11am - 5pm 
Teamsters Local 688 Camp

1230 Abbey Lane
Pevely, MO 63070

We’ll provide FREE 
Hamburgers, Hot Dogs,

Pork Steaks, Soda & Beer

4 Man Scramble
$70 Per Person

CWA Community Services 
 Golf Tournament

29th Union Hills Golf Course
1230 Abbey Lane
Pevely, MO 63070

August 29 
8:30am Shotgun Start

Longest Drive, 
Closest to the Pin, &
 Attendance Prizes

Donuts in the morning; hotdogs at the turn, 
brats and hamburgers afterwards &

 all beverages included: beer, soda, & water
Contact the Local to sign up 314-991-0200


