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As we close yet another year in 
the history of Local 6300, I am 
proud to say we have met most 
challenges put before us and are 
making preparations to move 
into a future that will keep this 
Local strong and relevant to 
the St Louis Labor Community, 
CWA and most importantly you 
our members. The past year 
has been one like no other we 
have seen.  AT&T our major 
employer continues to downsize, 
which continues to shrink the 
size of our membership. Our 
retirees continue to be blasted 
by rising Health Care cost as 
our employers are finding ways 
to break out of their promise of 
a retirement with dignity. On 
the job you all feel the pressures 
of employers who are hell bent 
to do more with less and set 
goals for your performance that 
in many cases are unattainable. 
All around us our enemies plot 
our destruction legislatively 
with laws like Right to Work(for 
less) and the Paycheck 
Protection act and yet here in 
Missouri through your hard 
work and the work of this union 
and our allies we have beaten 
back the threat. We now live in 
a day and age where organized 
labor only represents 6 percent 
of the workers in the private 
sector. Fortunately our unified 
voices and efforts are a loud 6 
percent. The goal of big business 
is to minimize our impact and 

create conditions like we see 
in our Country today, high 
unemployment and even higher 
under employment. While they 
may be enjoying some success 
now as long as we are here to 
fight for the middle class they 
will not enjoy complete and 
total victory. Let me assure you 
that while our membership may 
be on a decline the amount of 
energy and the level of support 
you put forward for your union 
has not. As your President 
I could not be more proud of 
your support and activism as 
we work daily for working men 
and women everywhere. There 
is not one moment I fear we 
cannot beat back those who 
would seek to eliminate us by 
the dedication you show to your 
union. Our Local is still the 
standard of what others are 
judged by in CWA and that is 
a credit to our Executive Board, 
Chief Stewards, Stewards and 
you the members, the U in our 
Union. With your support I look 
forward to what lies ahead for 
Local 6300 and organized labor 
as a whole. I look at our future 
much like the mythological 
Phoenix who rises from its 
ashes to regenerate itself 
stronger than ever. I believe 
this is where we are headed as 
organized labor. What we do 
and represent is too important 
to this Country and most of its 
citizens to become extinct.

From The President’s Desk
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Reflections of 2103
By Michael Mehringer, President

In closing I wish you all a Happy 
Holiday Season and a successful 

and prosperous New Year
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This month I though I would focus 
on what you would normally think of 
an easy worker’s compensation claim 
based on a slip, trip or fall at work. It 
seems obvious to everyone that if you 
slip, trip  or fall at work and sustain an 
injury you would automatically qualify 
for workers’ compensation benefits. If 
only the legislators made it that easy. 
Instead, as usual the law has been 
written and now interpreted by the 
Court’s to require more than simply 
sustaining an injury while at work. 
You  have to be ready to  prove another 
element to be eligible  for benefits. The 
injury  must be connected  to your work 
activities or at least something that can 
be distinguished from something you 
could just as easily do at home. This 
means  the circumstances surrounding 
your injuries are going to be scrutinized 
by the employer/insurance company 
with every attempt to try and avoid 
liability. I will try and explain how 
important it is to get all the correct 
information to the employer and avoid 
a denial.

The situation I am discussing centers 

around an injury you sustain at work 
where you are  basically doing your 
job or at least at the work site and 
something happens to cause you to fall.  
The fact that you simply fell down to the 
ground and have no idea why is one way 
for the employer to avoid liability. For 
example, you are walking to your truck 
and your knee gives out. Nothing causes 
you to stumble or trip and you sustain 
serious injury. The same scenario if 
you are in the lunch room and fall. If 
you cannot identify anything at all that 
would have caused the injury, you will 
most likely be denied under workers’ 
compensation. The reason is that if 
the employer can claim that you were 
exposed to the same hazards at home 
or somewhere else and that nothing 
at the work site could have caused you 
any additional risk of harm, then under 
the law you are not covered. So what 
should, you  do you do in order to avoid 
this harsh result. 

The employer/insurance companies 
always like to get statements right 
away before you even have time to 
think about the situation and try and 

get you to say that you have no idea 
what happened, therefore setting up a 
denial. When you give a statement, I 
would suggest  not letting the insurance 
company try and push on you that 
nothing really happened.  You know 
that is not the likely situation but when 
you are  hurting and are not thinking 
about the facts, they may try and get 
you to admit you have no idea how it 
happened. You  should really think 
hard about what was the cause of the 
fall. Was something wet, was there a 
crack etc . . .   If possible, see if there 
are witnesses, or have someone go back 
and look at the scene. Think about 
what you were carrying that may have 
helped you lose your balance. Were you 
climbing stairs or walking on an uneven 
surface? Did you trip on a rug or had 
the floors been wet? You may not know 
exactly what occurred but usually you 
simply did not fall down. Be prepared 
for this questioning and it will go a 
long way to obtaining your benefits. Do 
not assume they will help you identify 
anything and make sure you are aware 
of this situation. 

Injured at Work? 
By Michael C. Goldberg, Attorney

Ain’t Nobody Got Time For That
Sonja Gholston-Byrd, Vice President

Their are many issues I want to 
share… For now I’ll just stick to in–house 
concerns of labor.

One of labor’s biggest concerns is the 
participation level of its membership. 
There have been many studies, 
questionnaires and surveys to understand 
what prevents members from attending 
or participating in unions activities. In 
almost every discussion that I’ve had 
with a member, I usually ask when the 
last time that you participated. The 
majority answer I receive is there are so 
many things going on in their lives. They 
care, but they just can’t.

For most, life has become a mixed bag 
of contradictions and inconsistencies 
which I think can best be explained by 
the late great George Carlin…

“The paradox of our time in history is 
that we have taller buildings but shorter 
tempers, wider Freeways, but narrower 
viewpoints. We spend more, but have 
less, we buy more, but enjoy less. We 
have bigger houses and smaller families, 
more conveniences, but less time. We 
have more degrees but less sense, 
more knowledge, but less judgment, 
more experts, yet more problems, more 

medicine, but less wellness. 
We drink too much, smoke too much, 

spend too recklessly, laugh too little, 
drive too fast, get too angry, stay up 
too late, get up too tired, read too little, 
watch TV too much, and pray too seldom. 

We have multiplied our possessions, 
but reduced our values. We talk too 
much, love too seldom, and hate too often.

We’ve learned how to make a living, 
but not a life. We’ve added years to 
life not life to years. We’ve been all the 
way to the moon and back, but have 
trouble crossing the street to meet a 
new neighbor. We conquered outer space 
but not inner space. We’ve done larger 
things, but not better things. We’ve 
cleaned up the air, but polluted the 
soul. We’ve conquered the atom, but not 
our prejudice. We write more, but learn 
less. We plan more, but accomplish less. 
We’ve learned to rush, but not to wait. 
We build more computers to hold more 
information, to produce more copies than 
ever, but we communicate less and less. 
These are the times of fast foods and slow 
digestion, big men and small character, 
steep profits and shallow relationships. 
These are the days of two incomes but 

more divorce, fancier houses, but broken 
homes. These are days of quick trips, 
disposable diapers, throwaway morality, 
one night stands, overweight bodies, 
and pills that do everything from cheer, 
to quiet, to kill. It is a time when there 
is much in the showroom window and 
nothing in the stockroom. A time when 
technology can bring this letter to you, 
and a time when you can choose either to 
share this insight, or to just hit delete.”

Through the test of time, members 
and people will remain to care and yet 
not act. We live in a crazy, complex, 
opportunist world and many shall blame 
us, scold us, and reject while silently 
believing. So to you that have taken a 
stand, remain steadfast, committed and 
dedicated to the significance work of 
Labor each day. Always laugh more, love 
more and live more as you resolve and 
win for the people with little time. As you 
know that their fight continues to be our 
fight as solidarity of the few was built by 
design. In the end, life is not measured 
by the number of breaths we take, but 
the moments that take our breath away! 
Live strong, eyes wide open, with zeal 
everyday!  
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Officers Report

AT&T Mobility Corner
By Jeff Spraul, Vice President

Bob Dylan once said “The times, 
they are a’ changing”.  Those 
words ushered in the changes the 
1960’s were to bring to American 
culture.  AT&T Mobility is in 
the beginning stages of a culture 
change that is going to make the 
future unrecognizable to current 
AT&T Mobility workers.  Change 
is always inevitable, but it has to 
be accompanied by experience and 
wisdom to make the transition 
smooth.  

Most of us can hardly remember 
when we did not have a telephone 
in our pocket.  We are connected in 
ways we never thought we would.  
We are bombarded by phone calls, 
text messaging, email, Facebook, 
Twitter, etc…it is almost too much.  
The reality is that this is a brand 
new wave that is now crashing 
down on AT&T and our CWA 
Brothers and Sisters and AT&T 
Mobility.

The reality of the industry is that 
the “boom times” are coming to an 
end.  This is true for all cell phone 
providers.  It does not matter if 
it is AT&T, Verizon, T-Mobile, or 
any other one of hundreds of cell 
providers in the marketplace.  It 
used to be that companies like 
AT&T could count on a limitless 
supply of customers dying to get the 
latest and greatest devices.  They 
continue to count on a limitless 
stream of revenue to support the 
unsustainable promises they made 
to Wall Street.  AT&T has been 
riding the wave for a few years and 
now the wave is crashing on the 
beach.

The reality is that most of the 
market in the United States is 
becoming saturated and there 
are far fewer and fewer first time 
customers coming through the 
doors.  The industry is been mainly 
reduced to poaching customers 
from other providers with 
heavily subsidized discounts on 
expensive phones and hardware.  

The seemingly limitless revenue 
stream is now seeing limits that 
were inevitable and not properly 
forecasted by providers like AT&T.  
The illusion of expanding into 
foreign markets has proven to be a 
mirage.

What about the promises made 
to Wall Street during the “boom 
times”?  The company suddenly 
feels pressure to make good on their 
guarantees.  What can a Company 
like AT&T do to make up the 
shortfall between their promises 
and the reality of the marketplace?  
Management at AT&T Mobility 
had a sudden epiphany!

Let’s make up the difference 
between our promises to Wall 
Street and the reality of the 
American economy on the 
backs of our workforce that has 
made all our success possible

Our workers will understand that 
they should feel lucky to have a job 
and will not mind if we suddenly 
begin to reduce the incentive 
programs and surplus our highest 
paid retail store employees

What a load of garbage they 
expect us to accept.  CWA does 
not support this newfound AT&T 
corporate logic.  Our Members 
have made AT&T Mobility into the 
company that they are.  Our hard 
work, dedication, and skills are the 
bedrock upon which AT&T made 
their reputation and promises 
to Wall Street.  CWA is not in 
agreement with the Company 
regarding the elimination of all 
workers in the job title of Finance 
Representatives. The Company 
plan is a blatant attempt to save 
payroll by replacing the highest 
paid bargained for job title in 
the retail stores with the lowest 
paid bargained for job title.  The 
Company has begun a process of 
reducing the incentives paid to 
Retail Sales Consultants.  Who 
knows how far the Company 
intends to reduce them by?  An 

eventual elimination of the sales 
incentive programs?

The Company has begun a 
campaign to take money from 
the workforce and present it to 
Wall Street as “money earned”.  
All AT&T Mobility workers need 
to be active in their Union.  We 
need to come together to plan for 
our collective futures.  We need to 
come together with the theme

No more givebacks… time to 
fight back!

What are Weingarten Rights?
Employees have the right to Union 

representation when they feel an 
investigatory meeting is to take place.

An investigatory meeting occurs when 
a supervisor questions an employee 
to use information against them in 
discipline or for an employee to defend 
certain conduct. This does not include 
normal day-to-day conversations 
with management or discussions with 
productivity.
Note: The Company will not advise the
employee of their “Weingarten Rights”

Weingarten Rules:
Rule 1: The employee must make a
clear request for Union representation before 
or during the meeting. The employee cannot 
be punished for making this request.
Rule 2: After the employee makes their 
request, the company has three options:
 1. Grant the request and delay 
questioning until the Union representative 
arrives and has a chance to consult privately 
with the employee. 
 2. Deny the request and end the 
meeting immediately.
 3. Give the employee a choice of having 
the interview without Union representation 
or end the meeting.
Rule 3: If the company denies the request 
for Union representation, and continues to 
ask questions, it commits an unfair labor 
practice and the employee has a right to 
refuse to answer. The company may not 
discipline the employee for such a refusal.

Clip-out this handy card and 
keep it with you. You never 
know when you might need 

it.
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ANNUAL CWA LOCAL 6300 SCHOLARSHIP APPLICATION

Each year, Local 6300 will offer three (3) college scholarships, each for $1,500.00 per school 
year, $750.00 per semester.

Scholarship eligibility and award criteria are as follows:
 Active CWA Local 6300 Members in good standing, spouse of Member or dependent   

 child who is graduating high school or is currently enrolled full time (minimum of 12  
 credit hours) in a trade or technical school, college, university or private school. 

 Verification of enrollment will be required.
 Money will be held in a trust at the winner’s choice of school.
 Only one scholarship will be awarded to a family per year.
 Previous winners of CWA Local 6310, 6320 or 6300’s scholarships are ineligible.
 Limit one entry per student.
 Include with the application, an essay of no less than 500 words depicting your     

 personal view on the Right to Work Legislation and Organized Labor (parental   
 assistance encouraged).

 Incomplete or late applications will not be considered. Plagiarism will disqualify   
 entry.

 Winners will be determined by merit of qualified applications, judged by the Local’s   
 Scholarship Committee and announced at the June 2014 General Membership   
 Meeting.

 Completed application with attached essay on the Right to Work Legislation and   
 Organized Labor must be postmarked by March 31, 2014 and mailed to CWA Local   
 6300, 2258 Grissom Drive, Saint Louis, MO 63146.

CWA Local 6300 Scholarship
Official Application for the 2014 Fall and 2015 Spring Semesters

Applicant Information (please print)
Name ___________________________________________________________________________
Address ________________________________________________________  ________________
City ____________________________________ State ____________ Zip ___________________
College ______________________________________________________________________  

Member’s Information (please print)
Name ___________________________________________________________________________
Address _________________________________________________________________________
City____________________________________   State____________Zip ___________________
Phone # _________________________________________
I am an active dues – paying Member in good standing of CWA Local 6300 and the above 

applicant is either myself, my spouse or my dependent child, who is graduating high school 
by June 2014 or is currently enrolled full time (minimum of 12 credit hours) in a trade or 
technical school, college, university or private school. 

Member’s Signature ____________________________________________________________
December 2013 Page 5

SCHOLARSHIP APPLICATION
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Next Meetings:
December-No Meeting 

January-15

December 2013

New Members

YP Holding LLC
Roy Fractio  Jacob Robinson

Brown Printing
Richard Elder Brian Grothoff

AT&T Mobility
Alexander Bishop
Ian Burroughs
Ashley Carey
John Davis
Gabriela Flores
George Frazer
Christine Gould
John Halbeisen
Kyle Hill
Nathaniel Humes
Stephen Johnson
Eric Kassler

Joseph Kasten
Kristopher Kemp
Timothy Murphy
Nathan Orton
Adrienne Ruffin-Harris
Michelle Schnurr
Lucas Schumer
Sheri Sims
April Spain
Peter Velleux
Cody Westover
Porchia Williams

AT&T Telephone

T.A. Anderson
Craig Aubuchon
Christopher Baize
Daniel Beard
David Beckel
Eric Benton
Laura Cain
Rico Carenza
Johnson Chan
Yancy Clether
Nicholas Dudeck
Matthew Fleming
Calvin Givens
Seana Hall
LoRance Harvey
Victor Hawkins
Steven Hinkelman
Antonia James
Michael Kamau
John Kirk
Todd Kirk
Matthew Kuhl 
Scott Lucas

Ricky Masters
David McFerren
Patrick Murray
Antonio Racca
Mark Rankin
Mark Reber
Robert Renner
Ryan Robinson
Juan Salazar
Timothy Samples
Sammie Smith
Anthony Stone
Mark Sullivan
Jeremy Theel
Darren Thompson
Christopher Van-
den Hoek
Jacob Vaughn
Jamie Vinson
Charleston Wheelis
Cliff Wiget

In Sympathy

James Keenan Retiree
Jeffrey Schicker Retiree
JamesVale Retiree

Members’ Losses

Raymond Gallagher Mother
Russell Kopesky Grandmother
Emily Lujan Mother-in-law
Della Lee Mother
Vanessa Moore Brother
Timothy Queen Brother

Retiring

Linda Mance 11/30/13
Roger Nierman 12/27/13
Gene Whitfield 12/27/13
Rollie Creech 12/27/13

Congratulations
Margie Duvall 40yr Service Anniversary

Motions 6-15-11
Motion: Bill Morton second Bob Murray to 
purchase 1/8 page ad in the Labor Tribune’s 
Special Holiday 2013 Edition for $439.00. 
Motion carried.
Motion: Jim Riney, second Eric Watson to 
purchase 4 tickets to the AFLCIO Christmas 
Luncheon. Motion carried.

POLITICAL/COM
M
UNITY

ACTION

BARGAINING/
REPRESENTATION

OR
GA
NI
ZI
NG

Mason Signs, Inc
Patricia Brenning
Anita Mason

Sabrina Mason

New Members

Schnucks Gift Card 
Winners

John Arelleno
Dawn Davidson Robinson

Keith Forbes
Erin Gagnon

Raymond Gallagher
Chris Gates

Shenease Gregory 
Matthew Kaimann
Richard R. Lea Jr.

Darrel Loving
Bill Morton
Bob Murray

Michael Paplanus
Ted Ragland

Jim Riney
Keith Robinson

Rob Schwitz
Gordon Smith Jr

Steve Spreck 
Donna Walsh

CWA Community Services Committee 
presents the 3rd Annual

Trivia Night Fundraiser
March 1, 2014

at CWA Local 6300, 2258 Grissom Drive
This event will fill up quickly, call to make reservations

contact the Local at 314.991.0200

Save The Date Upcoming Trivia Night
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The meeting was called to order by 
President Bob Huss. Bob said a prayer and 
led everyone in the Pledge of Allegiance 
to our flag. He made some remarks about 
Veterans Day and recognized the veterans 
who were present. Others spoke as well. 

Bob Jinkerson, husband of Chapter 
Secretary Nancy Jinkerson, sang “God 
Bless the USA.” 

There were no deaths to report. Three 
new members were announced: Patricia 
Adams, Daniel Mason and James Plant.

Secretary Nancy Jinkerson announced 
the lunch menu and read the minutes of 
the October meeting. A motion was made, 
seconded and passed to approve the 
minutes as read.

Treasurer Nellie Girouard read the 
Treasurer’s report. A motion was made, 
seconded and passed to approve the 
report. 

Vice-President Earline Jones spoke 
about the government shutdown and 
about the efforts of conservative senators 
and representatives to cut benefits for 
seniors and retirees. She discussed the 
efforts of labor and the Alliance for 
Retired Americans to fight any cuts to 
those benefits. She urged everyone to call 

their senators and representatives and 
tell them to keep their hands off Social 
Security and give a cost of living increase 
that is in keeping with our needs.

Bob Huss expanded on Earline’s 
remarks. He also urged everyone to talk 
to the younger members of their family 
about these issues. He also informed the 
members that Lucent’s health care will 
not change until 2016. He had spoken with 
Steve at Lucent and asked the Lucent 
retirees to call with any questions about 
health care. He gave the number to call.

Joan Roth announced that as of January 
1, 2014 the Durant Member Council and 
the Lindbergh Council of the Telephone 
Pioneers will merge.

Under Good and Welfare Bob asked Red 
and Delores George to stand up. It is their 
63rd wedding anniversary.  Red spoke 
about how the CWA has been a big part 
of their lives.

The monthly birthday cake was won by 
Tony Hill

A drawing was held and monies were 
given out as prizes.

Bob told a joke and a motion was made, 
seconded and passed to adjourn.

Bingo was played after the meeting.

Retirees
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Retirees Meeting November-13, 2013

Retiree Meetings
December 9 

& January 13
Meeting 11:30 / Lunch 12:00

Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264

TPP, Trans-Pacific Partnership, 
has been in the news a lot lately. 
I recently attended a TPP seminar 
with CWA member Bradley 
Harmon and special guest speaker 
CWA Staff Representative 
Kara Hutchason at Washington 
University. Over 80 people were 
in attendance that evening to hear 
about the hidden agenda of this act. 
There are 12 Countries currently 
included in TPP covering 40% of 
the globe. This act, being called 
“NAFTA on Steroids” could cost 
us an estimated 375,000 jobs sent 
offshore by 2016. NAFTA has cost 
us 700,000 jobs since 2002, and 
200,000 of those were call center 
jobs that effect CWA members.

 All talks have been held in 
secret, with very little being 
passed on to the public. Only a 
few members of Congress have 

been allowed in on the talks, 
being told they cannot take notes, 
remove any documents or speak 
of what they have learned in the 
meetings. But, Wal-Mart and 
Monsanto have representatives 
in the talks. There are plans of 
increasing the time limitations on 
pharmaceutical patients to keep 
the generic equivalents off the 
market longer, increasing profits 
for the manufacturers, and driving 
up health care costs; as well as 
changes in genetically engineered 
products.
 We are being told TPP is good 

for us, but I can’t see how. If you 
are interested in voicing you 
displeasure on this act, talk to your 
local Steward. We are collecting 
cards to send to our Senators and 
Congressmen urging them to vote 
no on this. Please help…

TPP Is Bad For Labor...
By Michael Songer, Chief Steward 
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In 1989, along with many of our Union Brothers and Sisters across the country, the CWA was 
on strike against Bell Atlantic. This strike was successful, providing the language which assured 
us all the work in the outside plant associated with fiber network. It was a long 18-day strike but 
we stood strong and we still enjoy many of the protections that we achieved during the strike. The 
company looks at a strike as business as usual and in a very impersonal manner but this is our 
livelihood and it affects not just us but our families as well. A strike is never easy and it is always 
our last resort to protect our future.

One of our Members walking the picket line was E. Gerald Horgan, Chief Steward, CWA Local 
1103. On August 15, 1989, a Thursday morning, Gerry Horgan was killed. His death was a result 
from injuries he sustained when he was run down by a “Scab” as he walked picket duty. The driver 
of the vehicle which killed him was a manager’s daughter who was working as a “Scab” during the 
strike.  In CWA’s long storied history, he is the only Member to be killed on a picket line.

The idea started small, we asked our Members to wear red on Thursday to remind the company of 
the blood they had spilled and to show support for our fallen Brother. But it quickly spread nationwide 
as a sign of solidarity every Thursday at CWA locations. Across the country, a sea of red has become 
an ongoing sign of solidarity. Wearing red is a simple though effective way to show the company 
that we stand united as a Union. We all have personal lives and beliefs but in the workplace every 
Member needs to share the same goal, better wages, job security and respect in the workplace.

No company that we represent can take away the wages and benefits that we have fought so 
hard to achieve when we stand together. Our solidarity will make these companies prosperous and 
provide good jobs for generations to come, but only when we stand united.

Solidarity is not just an idea- It is a belief that together we can protect and improve our way of life.

WHY WE WEAR RED

 Remember “United We Bargain, Divided We Fail”


