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 Republicans Introduce 9 Anti-Worker Bills
Reprinted from Labor Tribune Labor News by Mike Louis 

Nine bills designed to negatively 
impact Missouri workers, 
particularly union members and 
families, have now been pre-filed 
by Republicans in the Missouri 
legislature.

• Seven of them are right-to-work 
(for less) (RTW) bills designed to 
crush the ability of unions to fight 
for, and represent, their members, 
and indirectly, ALL workers, union 
or not.

• Two are “paycheck deception” 
bills designed to restrict a union’s 
ability to collect dues thus 
financially starving the union so 
that it can’t do its job of representing 
its members.

• One impacts prevailing wages. 
A bill to prevent the governor from 
requiring the payment of prevailing 
wages on disaster recovery projects 
like the Joplin tornado. If passed, 
this would be a foot-in-the-door in 
the Republican’s on-going efforts 
to destroy prevailing wages on all 
projects where state funding is 
involved.

The RTW bills have been filed by 
Southeast Missouri Representatives 
Bill White (R-Joplin), Bill Lant 
(R-Pineville) and Speaker of the 
House Tim Jones (R-Eureka). 
Interestingly enough, their areas of 
the state are figuratively speaking, 
RTW areas as few unions flourish 
in out-state Missouri.

Despite the fact that RTW does 
not help stimulate economic 
development, the Republicans 
continue to use their phony 
mantra of “job creation” as the 
reason for trying to pass this 
anti-worker bill. A survey of 
site location specialists by Area 
Development Online shows that 
having a RTW law is not even in 
the top 10 reasons considered 
when looking for site locations.

THE DIRTY HAND OF ALEC

Several of the RTW bills emanate 
from the anti-worker group known 
as ALEC (American Legislative 
Exchange Council) that is providing 
Republican legislators across the U.S. 
with a host of anti-worker, heavily 
pro-business bills.

It’s not surprising then that Speaker 
Jones is the recipient of $12,000 in 
“educational trips” sponsored by 
ALEC, which has spent more than 
$40,000 on such trips for many 
Missouri Republican legislators, 
according to a report from Progress 
Missouri, a progressive group.

Democrats have widely criticized 
lawmakers for using ALEC language 
because much of the organization’s 
funding comes from corporations that 
would benefit from bills that restrict 
union activity.

GOAL: WEAKEN MIDDLE CLASS

“I do not understand why they are 
so hard-set about taking us out and 
trying to weaken the middle class,” 
said Kevin Kollmeyer, a Joplin-area 
AT&T lineman and president of the 
Communication Workers of America 
Local 6313.

While the union bargains for 
wages and benefits, as well as a safe 
working environment that benefits 
all employees, union and non-union 
alike, he noted, under a RTW law 
an individual would not have to 
help support the union’s expenses in 
fighting to better these conditions.

“It’s sort of like renting a room in 
your house and you pay everything 
and this guy comes in and doesn’t 
pay,” he said, adding:

“Let’s make no mistake about it, 
labor unions are what created the 
middle class in the 1930s.

REAL OPPORTUNITY

“This upcoming session is an 
opportunity for our elected officials 
to work together to bring good jobs to 
Missouri, said Mike Louis, secretary-
treasurer of the Missouri AFL-CIO.

 “Jobs that provide good pay, good 
benefits and retirement security for ALL 
workers and at the same time provide 
an incredible boost to Missouri’s overall 
economy. It is a shame that these bills 
that have been filed show that some 
politicians are instead focused on doing 
the bidding of shady special interest 
groups like ALEC,” Louis stressed.

“Right to Work bills, paycheck 
deception and repealing prevailing 
wage laws are simply wrong for 
Missouri,” he pointed out.

“Since unions are one of the few voices 
in Jefferson City fighting for the issues 
that help working Missourians, it is the 
special interest groups like ALEC who 
want to make it tougher for our voice to 
be heard or even heard at all.

NEED TO WORK TOGETHER

“ALEC’s agenda won’t stop there, 
the intent of this agenda is to 
silence workers, stop whistleblowers 
that protect worker safety and to 
eventually end workers voice in the 
workplace. That is why we all have 
to work together and why it is critical 
to stop these bills and ALEC’s agenda 
in its tracks before Missouri workers 
and Missouri families fall to any 
more harm.”

“I applaud our friends in the House 
and the Senate on both sides of the 
isle who continue to stand with 
Missouri workers and their families. 
It is those Representatives and 
Senators from all over the state who 
fight for us everyday. The working 
families in Missouri are proud to call 
them friends”.

Local 6300
Volume 07/No. 02 United We Bargain, Divided We Fail



6300 News6300 News

President
Mike Mehringer mmehringer@cwa6300.org

Executive Vice President
David Hoyt dhoyt@cwa6300.org

Secretary
Debora Murray dmurray@cwa6300.org

Treasurer
Virginia Anderson-Dunbar
vadunbar@cwa6300.org

Vice President ATT Plant 1 / Legacy T
Mark Crawshaw mcrawshaw@cwa6300.org

Vice President ATT Plant 2
Mike Barban mbarban@cwa6300.org

Vice President ASI/FACS
Ken Bates kbates@cwa6300.org

Vice President Metro
Sonja Gholston-Byrd sgbyrd@cwa6300.org

Vice President Appendix B and I
Jeff Spraul jspraul@cwa6300.org

Vice President YP Holdings LLC
Mark Kennon mkennon@cwa6300.org

Vice President Centurylink/ Verizon
Kim Reynolds kreynolds@cwa6300.org

Vice President Print and Media Sector
John Ebeling jebeling@cwa6300.org

Newsletter Editors/Graphics/Website:
Daniel Juedemann
Mark Schweigert

*Reprint permission granted 
  to all Union publications

Circulation 5,700
Published Monthly by

CWA Local 6300
2258 Grissom Dr.

St. Louis, MO 63146
Phone: 314-991-0200
www.cwa6300.org

Office Hours: 8:00 am - 5:00 pm
Monday through Friday

It seems like we are right 
back in the same battles 
we were in last year.  The 
door was barely shut on 
2013 when the anti-labor 
Legislators started filing 
bills to make Missouri 
a Right to Work for less 
state. They have filed eight 
bills that are nothing but 
Union busting. The last 
report I received from 
Jefferson City reflects a 
total of twenty-four bills 
filed and only three were 
filed by Democrats. The 
Legislators that support us 
need our help to fight these 
large corporations that will 
spend millions and millions 
of dollars to take away good 
paying jobs.

Why are they so concerned 
with how I spend my money? 
Or what organizations I 
want to belong to? If you 
don’t want to be a Union 
Member then don’t apply for 
a job in a Union shop.  There 
are plenty of non-Union 
employers in Missouri. If 
you want the opportunity 
to make a living wage with 
health care and a pension 
as well as a voice in the 
work place then apply at 
a company that allows the 
Union to negotiate fair 
contracts. Yes you pay for 
these luxuries with what 
we call dues and we are 
all willing to pay our fair 
share. I am not willing to 
allow freeloaders to reap all 
the benefits we have fought 
for year after year and not 
pay a single dime.

Most workers in Missouri 
want the benefits that 
Union members have 
regarding wages, health 
care and protections but are 
not willing to pay for this 
privilege. Unfortunately, 
some of our Legislators are 
telling them they should 
not have to. These actions 
are Union busting. It is 
public knowledge that in 
order for Unions be able to 
protect Members, money 
from dues is necessary. 
The freeloaders will take 
advantage of all the benefits 
of the Unions until they are 

financially destroyed, then 
they will look for something 
else to get for free. The result 
will be large corporations 
getting what they want, the 
demise of Unions.  

It is imperative that we 
stand together and do all 
we can to defeat all of these 
so called public servants 
that are trying to kill off the 
middle class of Missouri.

From The President’s Desk
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Anti-Union Legislators 
are Back At It

By Michael Mehringer, President
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This month I thought I might 
discuss why it often takes so long 
to resolve a workers’ compensation 
case. That seems to the one of the 
first questions I am often asked. I 
try and provide the actual truthful 
answer of, it depends! There 
are so many factors that go into 
determining when the time is 
right to actually resolve a case. I 
will provide a basic road map in 
regard to what can occur and how 
the goal is to be efficient but smart 
in regard to resolving your case.

Let’s start with the first 
real big factor. The Courts are 
overwhelmed. What this means is 
that it is difficult to get your case 
in a position for resolution if the 
employer wants to drag the matter 
out for a long time. There are 
thousands of cases pending at one 
time and only a handful of Judges 
to actual hear the matter. This 
causes huge backlogs in the docket 
and slows the process down.

So how do you move a case 
through the system in order to get 
your final monetary benefits? You 
have to be aware of the ways to get 
the file moving. What an injured 
employee needs to understand 
is that you do not want to move 
your file too soon. You must wait 
until you are completely done with 
your medical care and have been 

released by the doctor. What I tend 
to do (this differs by attorneys), is 
to make sure that I am advised 
when the client is released. I then 
will set up a time schedule in order 
to start moving the matter toward 
resolution. The first big item is to 
collect all the medical records for 
the injured person. This takes some 
time as you have to order complete 
sets of records from the providers 
in many of the cases. You will also 
request a preliminary Court date. 
This is necessary to get through all 
the preliminary hearings and get 
the case moving toward settlement 
or trial. Once you are in a position 
to move forward, you want to start 
as it does take months sometimes 
to get a court date. 

The next process is a discussion 
with the opposing attorney on the 
issues to determine how likely it 
is that the case will settle. If you 
know the case is not going to resolve 
quickly, you can move it forward 
by scheduling medical exams and 
getting the case ready for trial. 
This can take months. You will 
also have to take the deposition 
of the doctors and depositions of 
the parties in some cases. This 
adds even more delay to the case. 
However, in order to request an 
actual trial, you have to complete 
all these steps. That means that the 

longer you delay, the harder it is to 
even get in a position to move the 
file. Many times you can not get a 
trial date even if you are ready due 
to the other side delaying the case. 
However, if you get in a position 
that you can show you are ready, 
the odds of resolving the matter 
and/or getting a judge to give you 
a date is greatly increased. Trust 
me; the judges know when you are 
ready and who is willing to try the 
case. If they know that you are 
serious and want a hearing, you 
will get one sooner. If they think 
that you are simply bluffing to 
get the other side to pay money, 
they will not always move it to a 
hearing. You have to get the case 
in a position to try! 

I would estimate that if you follow 
the steps I discussed, you should 
be ready for a hearing within a 
year to 18 months from release. 
This can be delayed much longer 
depending on the situation but it is 
a realistic goal for those cases that 
do not settle quicker and have to 
be pushed all the way to the end. 
The key is communication with 
your attorney on your progress and 
an understanding of the process. 

Michael Goldberg, Esq.
1-800-489-2891

Your Community Services 
Committee is starting off 
strong in 2014.  Up first for 
February we will be having a 
stuffed animal drive to benefit 
St. Louis Crisis Nursery and 
other agencies.  For your 
February General Membership 
meeting we will have chili for 
sale.  March will bring our 
third annual trivia night with 
a portion of proceeds to benefit 

Hallelujah House.  We are 
always looking for volunteer 
workers if interested in 
receiving a text of upcoming 
events please let us know.  
Mark your calendar April 13th 
we will have a limited amount 
of tickets for the Cardinals 
vs. Cubs game.  Thanks for 
all of your kind donations and 
participation throughout the 
years.  

Why Does It Take So Long
 By Michael C. Goldberg, Attorney

Community Services Upcoming Events
By Your Community Services Committee
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The Coalition of Labor Union 
Women (CLUW) is a national women 
organization that operates with in 
the Labor Movement. We support 
and promote the advancement of 
women in the work place and in 
their respective Unions. We work 
for progressive political change and 

network with other women in the 
labor movement.

In our last meeting on January 10, 
2014 we met for the sole purpose of 
educating our membership on the 
latest news from Jefferson City on 
the Right to Work bills being pushed 
by Republican House Speaker Tim 
Jones from Eureka. Mr. Mike Louis 
from the AFL-CIO spoke to our 
membership about this issue in 
length. Clearly to all that attended 
the push to put Right to Work on 
the agenda is an attack on working 
people in Missouri. Right to Work in 
surrounding states has only lowered 
wages and harmed unions, the only 
group of people who are fighting 
for the American worker. Why 
would anyone support such harmful 
legislation in the State of Missouri! 
Right to Work is wrong for Missouri, 
it is wrong for working people and it 
is wrong for legislation that brings 
lower wages to workers. I encourage 

all working women to fight Right to 
Work FOR LESS and to support the 
American Worker. We would like to 
thank Mr. Bill Otto and Mrs. Mary 
Nichols both House Representatives 
from the State of Missouri who also 
attended and pledged their support 
to fight Right to Work for less.   
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Officers Report

Coalition of Labor Union Women – CLUW
By Sonja Gholston-Byrd, Vice President/CLUW President 

History on Black History
By Dawn Michele Bell, Steward/Civil Right & Equity Committee Member

Black Americans have been in 
America since at least the time of the 
Mayflower, it was not until the 20th 
century their presence was mentioned 
in written history.  While earning 
a Ph. D. from Harvard, Carter G. 
Woodson noticed that history books 
largely ignored the black American 
population and their contributions, 
which solidified the inferior social 
position given to them at the time. 

The origins of Black History Month 
began in 1915, after slavery was 
abolished in the United States by 
the 13th Amendment.  Carter G. 
Woodson founded the Association for 
the Study of African American Life 
and History after attending a national 
celebration of the 50th anniversary 
of emancipation in Washington D.C.  
The goal of the organization was to 
promote the study of black life and 
history.

Woodson needed some help to 
promote the findings by researchers, 
so he turned to black civic 

organizations to aid him.  In 1924, 
Woodson’s Omega Psi Phi fraternity 
brothers created Negro History 
and Literature Week, which was 
renamed Negro Achievement Week.  
Not satisfied with the impact, the 
decision was made in 1925 that the 
Association would take on even more 
responsibility regarding knowledge 
about the black past.

In 1926, the second week of February, 
he launched Negro History Week as 
an opening to bring national attention 
to the neglected contributions of black 
people throughout history.  February 
was chosen mainly for tradition (not 
because it only had 28 days). Abraham 
Lincoln and Frederick Douglass’ 
birthday’s had been celebrated in 
the black community since the late 
1800’s in many black communities.  
By utilizing these two pre-existing 
celebrations, Woodson challenged 
the public to extend their knowledge 
of black history past these two and 
learn more about the countless men 

and women who had contributed to 
black population advancement and 
equality.  As the 20’s continued so 
did the hunger for knowledge and re-
education.  

By the 1930’s and 40’s, black 
history held the public’s interest 
and like most things, if it is popular, 
commercialization is inevitable.  
“Experts”, “scholarly works” and 
“literary authors” rushed to publish 
books and put them on the market 
and in schools.  In the 50’s and 60’s, 
the confident and peaceful push to add 
black history as curriculum in schools 
as a supplement to American History 
began.  Woodson always believed that 
black history was too large and vital 
to America to be summed up and 
celebrated in seven days.  

50 years after the first celebration, 
Negro History Week evolved into 
Black History Month in 1976.  Since 
1976, every U.S. president has 
officially designated the month of 
February as Black History Month.

Pictured Sonja Gholston-Byrd, Vice President 
with Mike Louis AFL_CIO

Pictured Sonja Gholston-Byrd, Vice President 
with Bill Otto Missouri House Representative
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Scholarship Application
ANNUAL CWA LOCAL 6300 SCHOLARSHIP APPLICATION

Each year, Local 6300 will offer three (3) college scholarships, each for $1,500.00 per school 
year, $750.00 per semester.

Scholarship eligibility and award criteria are as follows:
 Active CWA Local 6300 Members in good standing, spouse of Member or dependent   

 child who is graduating high school or is currently enrolled full time (minimum of 12  
 credit hours) in a trade or technical school, college, university or private school. 

 Verification of enrollment will be required.
 Money will be held in a trust at the winner’s choice of school.
 Only one scholarship will be awarded to a family per year.
 Previous winners of CWA Local 6310, 6320 or 6300’s scholarships are ineligible.
 Limit one entry per student.
 Include with the application, an essay of no less than 500 words depicting your     

 personal view on the Right to Work Legislation and Organized Labor (parental   
 assistance encouraged).

 Incomplete or late applications will not be considered. Plagiarism will disqualify   
 entry.

 Winners will be determined by merit of qualified applications, judged by the Local’s   
 Scholarship Committee and announced at the June 2014 General Membership   
 Meeting.

 Completed application with attached essay on the Right to Work Legislation and   
 Organized Labor must be postmarked by March 31, 2014 and mailed to CWA Local   
 6300, 2258 Grissom Drive, Saint Louis, MO 63146.

CWA Local 6300 Scholarship
Official Application for the 2014 Fall and 2015 Spring Semesters

Applicant Information (please print)
Name ___________________________________________________________________________
Address _________________________________________________________________________
City ____________________________________ State ____________ Zip ___________________
College ______________________________________________________________________  

Member’s Information (please print)
Name ___________________________________________________________________________
Address _________________________________________________________________________
City____________________________________   State____________Zip ___________________
Phone # _________________________________________
I am an active dues – paying Member in good standing of CWA Local 6300 and the above 

applicant is either myself, my spouse or my dependent child, who is graduating high school 
by June 2014 or is currently enrolled full time (minimum of 12 credit hours) in a trade or 
technical school, college, university or private school. 

Member’s Signature ____________________________________________________________
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Next Meetings:
February 19

March 19

February 2014

New Members

YP Holding LLC
Wanda Simmons

AT&T Mobility
Ricardo Adams 
Kenneth Berlin
Robert Carver
James Egan
Michael Liddell

Christopher Smith
Kollin Steuber
Justin Stilwell
Tamika Turner
Timothy Wolfe

AT&T Telephone

Steven Aldridge
Eric Amato
Rionasis Appling
Taylor Bailey
Dana Ball-Poindexter
Travis Barton
Thomas Benson
Kevin Brown
Johnathan Bruton
James Buchanan
Darius Burton
LaQuisha Clark
Christopher Cook
Zachary Curtis
Lee Douglas
Theodore Eiskant
Stephen Erspamer
Stephen Fitzgerald
Karl Flecke
Al Giolat
Justin Gosselin
Sean Grider
Matthew Hawkins
Frederick Hoven
Craig Johnson
Tyler Johnson
Joshua Johnson 

Peter Kamper
Travis Leible
Rhett Martin
Rickie McGeehan
Dominic McNair
Daniel Meehan
David Minnella
Kenya Moore
Jennifer Morris
Robin Morton
Samuel Oberle
Kristopher Palmer
R.P. Perez
Cody Randolph
Andrew Reed
Jesse Renneker
Shannon Rylee
Greg Scheve
Robert Schwitz
April Scott
Jarrett Smith
Melvin Smith
Demetrius Taylor
Devon Walker
Daniel Werkmeister
Jared Williams

In Sympathy
Kia Henderson Member
Karen Menkhus Member
Lavern Isert Retiree
Charlles Kling Retiree

Members’ Losses
Tiandrea Banks-Walker Mother
Michele Cordia Mother-in-law
Fernando Doss Son
Debra Gassner Husband
Stacie Gilbert Brother
Tonias Jeffers Brother-in-law
Demetrius Johnson Father
Marvin Moorehead Aunt
Larry Roos Mother
Dan Smith Father-in-law
Mike Songer Grandmother
Ted Songer Grandmother
Nancy Sullentrop Mother
Barbara Turpin Uncle
Patricia Vazquez Aunt
Rhonda Webb Stepfather

Retiring
Rhea V. King 11/22/2013
Sharon M. Temares 12/21/2013
Douglas Watson 12/23/2013
Bryan D. Edwards 12/27/2013
Randall Koeln 12/27/2013
Annie Preston 12/27/2013
Jennifer B. Owens 12/29/2013
JoAnn Berger 12/30/2013
Don Favier 12/30/2013
Donna L. Franklin 12/30/2013
Joseph Kanak 12/30/2013
Richard R. Lea, Jr. 12/30/2013
Glenn Lee 12/30/2013
Robert Moore 12/30/2013
Donald Myers 12/30/2013
Russell Trampe 12/30/2013
Pamela Hollingsworth 1/3/2014
Lenneth Sherrill 1/17/2014

Get Well Soon!
Tod Dreckshage

Verizon North, LLC
Lance Austin
Jermeka Blackburn-Kline
Tara Calhoun
Shiree Cherry
Jason Coates
Lucretia Collins
Stanley Davis
Nathan Dusterhoff
Richard Eagle
Jason Haid

Tamara Hawkins
William Hopkins
Alexis Johnson
Jonathan Julian
Jamie Mieger
Keon Moore
Elgie Nicholson
Lori Steinbrueck
Tiffany Williamson

Complete Promotional Products
Kathryn Dooley Paula Dooley

Avaya
Brian Lafever 

Hall Rental

Any Member of CWA Local 6300 in good standing 
who would like to rent the Union Hall for wedding 

receptions, celebrations, etc ... may do so.
Any Retiring Member of the CWA Local 6300 

in good standing who wants to hold a retirement party in the hall 
may do so.  

Monday - Thursday between 12pm - 8pm. 
Rental cost for retirement party’s is $100.

For pricing, more information
& reservations call 314-991-0200
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The meeting was called to order 
by President Bob Huss. Bob said 
a prayer and led everyone in the 
Pledge of Allegiance to our flag.  

There were some member deaths 
to report:  William Fahy, Rich 
George, Harvey E. Wobbe, Doris 
J. Sudhoff, Margie Franklin, John 

R. McDroarty, Roy Mart, Louise 
Dehart, Clarence Roth, Jane U. Pike, 
Dennis Vasquez, Nola Eisenberg-
Overbay, Julie Brandt and Pamela 
Maskey.  Bob asked for a moment of 
silence to honor these members and 
to also remember those who are ill or 
couldn’t be here.

Secretary Nancy Jinkerson 
announced the lunch menu and 
read the minutes of the December 
meeting.  A motion was made, 
seconded and passed to approve the 
minutes as read.

Treasurer Nellie Girouard read 
the Treasurer’s report.  A motion 
was made, seconded and passed 
to approve the report.  One of the 
members requested that the previous 
month’s balance be included in the 
report.  Nellie agreed.

Vice President Earline Jones 
introduced guest speaker Sherry 
Meadows from Veteran Care 
Coordination, an agency that assists 
veterans and their surviving spouses 
in obtaining home care, assisted 
living and nursing home care.  She 
spoke about the work they do and 
also distributed brochures about 
the agency.  She shared statistics 
and explained the “aid in attention” 
benefit, a little known benefit from 
the Veterans Administration.

Earline Jones spoke about other 
issues affecting seniors and retirees, 

specifically the campaign known 
as “Caring Across Generations”.  
It is comprised of Union leaders 
and others who are concerned with 
caring for the elderly as well as 
preserving Medicare, Medicaid and 
Social Security.  She urged everyone 
to visit their website and learn more 
about it.  She also shared information 
about her attendance at a “Jobs 
for Justice” meeting and offered 
suggestions to help fight against the 
“Right to Work” initiative.

Bob Huss expanded on Earline’s 
remarks and shared thoughts about 
legislative initiatives that affect 
seniors and retirees.  He urged 
everyone to fight against Right to 
Work.  Several members added to 
the discussion.  He also discussed 
the landfill in Bridgeton and 
Maryland Heights and how it can 
affect everyone in the surrounding 
area.

The CWA Family Picnic will be on 
August 9th at Schroeder Park.

The monthly birthday cake was 
won by Ron Zimmerer.

A drawing was held and monies 
were given out as prizes.

Bob told a joke and a motion 
was made, seconded and passed to 
adjourn.

Bingo was played after the 
meeting.

Retirees
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Retirees Meeting January-13, 2014
Retiree Meetings

February 10 
& March 10

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264

CWA Local 6300 Community Services 
Stuffed Animal Drive

We are collecting gently used or new stuffed animals to 
benefit the St. Louis Crisis Nursery and other 
agencies.  
Boxes for collection will be at various locations from 
February 1 through March 19, 2014.  
You may also bring donations to the Local or the 
General Membership Meetings.
If you have any questions, please contact the Local at 
314.991.0200
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CWA Community Services 
Committee presents the 3rd Annual

Trivia Night
Fundraiser
March 1, 2014

at CWA Local 6300, 2258 Grissom Drive
doors open 5pm, begins at 6pm

Price includes soda • BYOB
$100 per table of eight or $15 per 

person which includes:
$200 For The First Place • 50/50 & 

Baskets Raffles • Silent Auction
Prize for the Best Decorated Table Spaces
This event will fill up quickly, call to make 

reservations
contact the Local at 314.991.0200
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CWA Local 6300
ST. LOUIS CARDINALS

NIGHT OUT
to Benefit Community Services Committee

St. Louis 
Cardinals

vs.
Chicago Cubs

For tickets please contact Mark Crawshaw
at CWA Local 6300 

 314.991.0200 ext. 241

April 13th, 2014 1:15pm

Sections 128, 129 & 130

$35 per ticket
($57 @ the box office)


