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Children’s Breakfast
with Santa

The children were entertained
by Santa and the talents of the
Balloon Artist, Face Painters

and delicious pancakes
provided by Chris Cakes.

Special thanks to  Terry Holtsclaw with 
Nettworth  for the wonderful candy

filled Candy Canes!
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I hope everyone has a great new 
year and you all stay healthy and 
prosperous. 

We have a lot of things to 
try and work through in 2015 
starting off already it will be an 
uphill battle legislatively again. 
As I am writing this article 
we are receiving news from 
Jefferson City that some of the 
Legislators have submitted Bills 
supporting the Right to Work 
in Missouri. Unfortunately we 
started off 2014 the same way 
and as always our Local 6300 
was at the forefront of this battle 
and with the leadership of our 
Officers and knowledge of our 
Committee we were victorious 
and fought off the attacks on us 
working people as I am confident 
we will continue to do. 

Unfortunately, we have 
suffered a loss that will leave 
a large hole in our fight for the 
working class members of all of 
Missouri. I am speaking about 

the man who was always at the 
ready to defend all of us and our 
rights to make a decent living and 
be treated fair with respect. For 
those of you who might not know 
Bill (Stewart) Morton suffered 
a fatal on the job injury in late 
November. There is no one that 
I know of that charged harder 
and with more passion then Bill. 
Whether it be in a grievance 
meeting or a rally at the state 
capital the people who supported 
us or the ones who were against 
us knew he was there and where 
he stood on all issues. This is 
what earned him the nick name 
Bull Dog as we fondly used to 
refer to him. Bill is and will be 
missed by all. So in closing I ask 
that we all pick up some of Bill’s 
attitude and fight the good fight 
for all of CWA I am sure he still 
has our backs as he always did.

From The President’s Desk
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As We Begin 2015
By Michael Mehringer, President

Clip-out this handy card 
and keep it with you. You 

never know when you 
might need it.

What are Weingarten Rights?
Employees have the right to Union representation 

when they feel an investigatory meeting is to take place.
An investigatory meeting occurs when a supervisor questions an employee 

to use information against them in discipline or for an employee to defend 
certain conduct. This does not include normal day-to-day conversations with 
management or discussions with productivity. Note: The Company will 
not advise the employee of their “Weingarten Rights”

Weingarten Rules:
Rule 1: The employee must make a clear request for Union representation before or 
during the meeting. The employee cannot be punished for making this request.
Rule 2: After the employee makes their request, the company has three options:
 1. Grant the request and delay questioning until the Union representative arrives and has a        
           chance to consult privately with the employee. 
 2. Deny the request and end the meeting immediately.
 3. Give the employee a choice of having the interview without Union representation or end the meeting.

Rule 3: If the company denies the request for Union representation, and continues to ask questions, it commits 
an unfair labor practice and the employee has a right to refuse to answer. The company may not discipline the 
employee for such a refusal.
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When you sustain an injury at 
work and are required to miss 
time, you may be eligible for weekly 
benefits called temporary total 
disability. This is unusually referred 
to as TTD.  These benefits are paid to 
you if you are off work due to a work 
related injury for more than 3 days. 
The first three days are not paid to 
you unless you miss two weeks or 
more of work.  I want to discuss the 
amount of the benefits and how that 
is determined. This way, you will 
have an idea if you are receiving the 
correct amount. 

The calculation of the weekly 
TTD benefits is based on 2/3 of your 
average weekly salary. This is the 
salary you are paid, not the amount 
you take home. So if you are making 
$20.00 an hour for 40 hours a week, 
the benefits are 2/3 of $800.00. It 
does not matter what your take 
home amount is for purposes of 
the amounts. The average wage 
calculation is determined by the 
average of the last thirteen weeks 
you worked prior to the injury date. 
The day of the accident sets the time 
of the calculations. The employer/
insurance company handling your 
claim will often obtain a wage 
statement showing what you earned 
for the thirteen weeks before your 
injury. They will then average that 
amount divide by thirteen and 

determine your average rate. They 
will then multiply it by 2/3 and set 
your weekly TTD rate. Simple right? 
Of course not! There are so many 
ways for the employer/insurer to 
manipulate the rates. I will explain 
a few of the ones I see used all the 
time. 

It is easy if you are in a job for 
a long time and are paid the same 
amount each week. If you have 
thirteen weeks of the same amount, 
then it is easy to understand the 
formula. However, most of the time, 
people are not always at work for 
thirteen weeks in a row without 
missing time. Vacation, illness 
or other personal reasons might 
require you to miss work. So when 
the employer looks at the thirteen 
weeks and adds them all up, they 
will often add weeks where you may 
not have received any benefits. This 
of course reduces the amount you 
will receive. They are supposed to 
not count weeks where you are not 
working or working minimal hours 
but they often do this in order to 
lower your rate. If you do not catch 
it, you will be paid less than you 
are entitled to get.  Another way to 
manipulate your benefits is to pay 
based on your take home amount. 
That is always less than your 
real rate. What if you just started 
working for a company and you get 

hurt. You may not have 13 weeks to 
go back and base your salary.  The 
employer may just determine what 
they think you would make based on 
other employees. 

What about part time workers?  
The rates change depending on the 
hours assigned.  You still only get 
2/3 of your salary but it has to be 
based on accurate numbers. Part 
time workers even have special rates 
applied when they are trying to get 
their benefits at the end of the case. 
You need to keep that in mind but 
that is for another article. 

The best advice I can provide is 
to ask for a wage statement from 
the employer  if you think you are 
not getting your correct amount 
or collect your last 13 checks from 
before the injury and average them 
out. You are entitled to the correct 
amount but no insurance company 
is going to fix that issue if they are 
not called out.  Pay attention to what 
you get as it should be the same each 
week. There is a maximum amount 
by law so you may reach that if you 
earn enough. That amount is set 
again at the time of the injury. 

If you have any questions, please 
feel free to contact me to discuss.

     
Michel Goldberg, Esq.

1-800-489-2891
Mcgoldberg1964@gmail.com

Injured at Work
By Michael C. Goldberg, Attorney

Members leaving 330 North 
Florissant location give back 
to the community where they 
worked for years by donating 
food to the First Baptist Church 
of Ferguson.

Pictured L-R, Vanessa Moore (CWA Steward), 
John Hundley (AT&T Manager), Associate Pastor 
Ron Becker, Bonnie Chase of the Benevolent 
Ministry and Marlene Vaughn (CWA member).
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2014 CWA Adult Christmas Party 
By Your Entertainment Committee

The 2014 CWA Adult Christmas 
Party was held on Friday, December 
12, 2014, from 7:00pm until midnight 
at the Machinist’s Hall on St. Charles 
Rock Road.  There were a total of 173 
people in attendance, and a great 
time was had by all.  The catering 
was done by Kenrick’s.  The menu 
included roast beef, turkey, pasta 
con broccoli, salad, assorted sides 
and dessert.  

There were also donations of 
canned goods and toys for local 
charities.  The event was a success 
and a great opportunity for our 
Members and their guests to have an 
evening of fun.  If you were not able 
to attend this year’s event, please 
make plans to attend in 2015.  Look 
for information on the 2015 party in 
an upcoming edition of your CWA 
Newsletter.   
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Officers Report
Remembering Bill Morton (1948-2014)

By Mark Crawshaw, Vice President
On Tuesday, November 29, 

2014 CWA Local 6300 lost a very 
valuable family member.  Chief 
Steward Bill Morton had fallen 
from a platform approximately 20 
feet up in the air and was severely 
injured several days earlier. 

At the time of his passing Bill was 
Chief Steward for AT&T Plant 1 
and serving on the Audit & Budget, 
Building, Education, Legislative, 
Mobilization, and Scholarship 
Committees. Previously Bill was a 
Vice President for Local 6310.  Bill 
also was extremely instrumental 
in the purchase of CWA 6300’s 
Building during the merger of Locals 
6310 and 6320.  Bill orchestrated 

conceal and carry classes as well as 
Hunter’s Education classes for the 
Members of Local 6300.

Bill’s pride and joy were his family 
and especially his grandchildren. 
In Bill’s spare time he enjoyed 
the outdoors. Bill was an avid 
hunter and fisherman as well as a 
member of the St. Charles Board of 
Education, Missouri Conservation 
Department volunteer, Girls and 
Boy Scouts of America leader and 
advisor for over 40 years.

I had the extreme pleasure of 
working very closely with Bill over 
the last 3 plus years.  Bill could come 
across like a grumpy, 66 year old 
technician and he could also come 

across as a grandfather or fatherly 
type of person.  The real Bill would 
give you his last dollar if you were 
in need of it. Bill had a very big 
heart and was a tremendous asset 
to not only CWA Local 6300 but 
to the entire community.  Please 
continue to keep his family in your 
thoughts and prayers

I have to wonder how Bill is 
handling his grievances now with 
St. Peter and God.  I hope he is 
taking the soft and gentle approach.

R.I.P. Brother Stewart “Bill” 
Morton.  You are truly missed.
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Next Meetings:
January 21
Febuary 18

January 2015

Please see your Union 
Steward to submit
notices of deaths, 

retirements, disabilities, 
or other announcements 

within your office.

Members’ Losses
Kathryn Crocker Husband
Judge Hill Mother
Tom Luetkenhaus Father
Jean Meyer Father
Margaret Miller Father
Julie Rodgers Father

Retiring
Barbara Mosley 08/08/14
Terry Armstead 11/26/14
Daniel Spangler 12/06/14
Dwayne Lockett 12/06/14
Allen Miller 12/06/14
Mary Taylor 12/06/14
James Chiles 12/06/14
Kevin Martens 12/06/14
Clayton Schmitt 12/06/14
Roy Stern 12/06/14
Bryan Reading 12/06/14
Kevin Clemens 12/18/14
Carol Shoemake 01/15/15

facebook.com/cwa6300

Find us on
Facebookf

CenturyLink of MO 
Contract Ratification 

Vote Results
December 19, 2014

The proposed contract was 
overwhelmingly voted down by 
the membership.
The committee will notify the 
Company and request future 
bargaining dates. We will send 
out another update once we 
have scheduled new dates to 
meet with the Company.

In Unity,
Your Bargaining Committee

ANNUAL CWA LOCAL 6300 SCHOLARSHIP APPLICATION
Each year, Local 6300 will offer three (3) college scholarships, each for $1,500.00 per school year, $750.00 per semester.
Scholarship eligibility and award criteria are as follows:
 • Active CWA Local 6300 Members in good standing, spouse of Member or dependent child who is graduating high school or is
  currently enrolled full time (minimum of 12 credit hours) in a trade or technical school, college, university or private school. 
 • Verification of enrollment will be required.
 • Money will be held in a trust at the winner’s choice of school.
 • Only one scholarship will be awarded to a family per year.
 • Previous winners of CWA Local 6310, 6320 or 6300’s scholarships are ineligible.
 • Limit one entry per student.
 • Include with the application, an essay of no less than 500 words depicting your personal view on the 
  Right to Work Legislation and Organized Labor (parental assistance encouraged).
 • Incomplete or late applications will not be considered. Plagiarism will disqualify entry.
 • Winners will be determined by merit of qualified applications, judged by the Local’s Scholarship 
  Committee and announced at the June General Membership Meeting.
 • Completed application with attached essay on the Right to Work Legislation and Organized Labor must be postmarked by
          March 31, 2015 and mailed to CWA Local 6300, 2258 Grissom Drive, Saint Louis, MO 63146.
CWA Local 6300 Scholarship Official Application for the 2015 Fall and 2016 Spring Semesters (please print) 
Applicants’s Information (please print)
 Name _______________________________________________________________________________________________________
 Address ______________________________________City ________________State  __________ Zip _________________________
 College ______________________________________________________________________________________________________
Member’s Information (please print)
 Name _______________________________________________________________________________________________________
 Address ______________________________________City ________________State  __________ Zip _________________________
 Phone # _____________________________________________________________________________________________________
I am an active dues–paying Member in good standing of CWA Local 6300 and the above applicant is either myself, my spouse or my 
dependent child, who is graduating high school in June 2015 or is currently enrolled full time (minimum of 12 credit hours) in a trade 
or technical school, college, university or private school. 
 Member’s Signature  __________________________________________________________________________________________
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The meeting was called to order 
by President Bob Huss. Bob said 
a prayer and led everyone in the 
Pledge of Allegiance to our flag.  

Bob asked for a moment of 
silence for the deceased: William 

H. Hohman, Carolyn Reagan, 
John Banner and Bill Morton.

Nancy Jinkerson announced the 
lunch menu and read the minutes 
of the November meeting.  A 
motion was made, seconded and 
passed to approve minutes as 
read.

Nellie Girouard read the 
Treasurer’s report.   There was a 
correction to the October financial 
report.  Nellie read the revised 
figures, then read the November 
report.  A motion was made, 
seconded and passed to approve 
the October reports as revised.  
Motion was made, seconded and 
passed to approve the November 
report.

Bob welcomed new member 
George Lamb.

Shannon Weber spoke about 
Jobs With Justice, a coalition of 
Unions, religious groups, civic 
organizations and other groups.  
Their purpose is to organize and 
mobilize for the betterment of 
workers and retirees.  They are 
always looking for volunteers to 
help and attend meetings.  They 
were a major force in the defeat of 
“Right to Work” legislation.

Earline Jones gave the Vice 
President’s report.  She reported 

on the CWA’s role in the fight 
against “free trade” and the 
Trans-Pacific Partnership, as 
well as the role of the Alliance for 
Retired Americans.

Bob expanded on the free trade 
issue and the Trans-Pacific 
Partnership.  He talked about the 
anniversary of the attack on Pearl 
Harbor.  He also stressed the 
importance of calling legislators 
about issues that affect us.

One of the members shared an 
article from “Consumer Reports” 
rating furnaces with regard to 
repairs.

Bob talked about the fact that 
United Health Care paid for his flu 
shot, shingles shot and pneumonia 
shot from CVS Pharmacy.

The winner of the December 
birthday cake was Charlene Beck.

Drawings were held and monies 
were given out as prizes as well as 
“White Elephant“prizes.  

Bob asked for a collection for 
Bob Jinkerson who played and 
sang Christmas music prior to the 
meeting. He told two jokes.  

A motion was made, seconded 
and passed to adjourn the meeting.  
Bingo was played afterwards.

Retirees
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Retirees Meeting December 8, 2015
Retiree Meetings

January 12 
& Febuary 9

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264

Congratulations and best wishes 
goes out to the Verizon Enterprise 
Delivery members  who are all 
receiving their retirement gifts 
from Local 6300, Their years of 
service range from 30-36 years.

Front L-R: Mike Mehringer, Mary Taylor, 
Roy Stern, Kevin Martens,& Mark Crawshaw

Middle L-R: Dan Spangler, Dwayne Lockett 
& Bryan Reading

Back L-R: Clayton Schmitt,  Jim Chiles, & 
Allen Miller
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CWA Community Services Committee presents the 3nd Annual

Trivia Night
Fundraiser

March 21, 2015
at CWA Local 6300, 2258 Grissom Drive

Doors open 6pm, begins at 7pm
Price includes soda & popcorn • BYOB

$100 per table of eight or $15 per person which includes:
$200 For The First Place • 50/50 • Baskets Raffles

Prize for the Best Decorated Table Spaces
This event will fill up quickly, call to make reservations

Contact the Local at 314.991.0200


