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Mine Workers pledge to save health insurance 
and pensions for retirees caught in Patriot fiasco

Reprinted from ADMIN in LABOR NEWS FROM OUR REGION

“We are here to save 
lives,” United Mine Workers 
of America (UMWA) 
International President 
Cecil Roberts said told an 
estimated 6,000 assembled 
miners, supporting unions, 
faith leaders and other 
protesters rallying April 
29th in Kiener Plaza across 
from Peabody Energy’s 
headquarters in downtown 
St. Louis. “People are coming 

from around the nation and around the world to be with us 
in this fight. They recognize that our fight is their fight.”

April 29 marked a significant milestone in the bankruptcy 
proceedings of Peabody spinoff Patriot Coal as witnesses for 
the Union and Patriot began offering their testimony in a 
hearing on the company’s motion to reject its current Union 
contract and make cuts to retiree health care benefits.

Protesters marched four blocks from Kiener Plaza to 
the federal courthouse on 10th Street, where Patriot’s 
bankruptcy case is being heard. Sixteen protesters, including 
Roberts, were arrested for blocking the street in front of the 
courthouse.

OBLIGATIONS TO RETIREES
Patriot attorney Elliot Moskowitz said Patriot must slash 

Union wages and benefits by $150 million or be forced to sell 
itself off in pieces and 4,200 jobs will be lost.

The UMWA’s lawyer Fred Perillo challenged whether the 
cuts proposed by Patriot are necessary, adding that Patriot’s 
proposal would force the union to bear a disproportionate 
share of cuts needed to keep the coal producer in business.

Patriot was spun off from Peabody in 2007, with 
approximately 43% of its pension and health care liabilities 
but just 11% of its productive assets.

Arch Coal did much the same thing when it created 
Magnum Coal in 2005. Patriot bought Magnum in 2008 and 
filed for bankruptcy in July of last year.

“If Peabody Energy, Arch Coal and Patriot can get away 

with their scheme to get out 
of their obligations to their 
retirees, then any company 
anywhere can do the same 
thing,” Roberts said.

The bankruptcy case 
is being heard in St. Louis because this is where Patriot, 
Peabody and Arch are headquartered.

TURNED ITS BACK ON MINERS
 Last week’s rally was the union’s sixth in St. Louis and 
marked the largest turnout to date.

Speakers at the rally included Communications Workers 
of America (CWA) International President Larry Cohen, 
UNITE-HERE Vice President Bob Proto, former White 
House aide and President of Rebuild the Dream Van Jones, 
National Consumers League Executive Director Sally 
Greenberg, and President of the Queensland, Australia 
branch of the Construction, Forestry and Mining Employees 
Union (CFMEU) Steve Smyth. Smyth represents more than 
5,000 miners at nine Peabody mines in the Australian state.

“We won’t stand for a multinational company that rips 
you off to do business like this,” Smyth said.  “Peabody has 
simply turned its back on the mine workers.  They didn’t 
do this by mistake.  They knew what they were doing. They 
planned this.”

Adolphus Pruitt, President of the St. Louis NAACP 
Chapter, detailed Peabody’s string of financial successes 
since the Patriot deal, noting that the corporation has even 
boasted in its annual reports about shedding costs in that 
deal. He then staged a mock trial in which the rally crowd 
quickly found Peabody “guilty” of abandoning its retirees.

Local 6300
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The CWA’s Cohen said: “Our Union will absolutely 
take this fight on as our fight. We will find ways 
to be out here by the tens of thousands.  We 
absolutely understand that if the courts of this 

country can do this, they can do anything.”

Van Jones, CNN Contributor, 
Larry Cohen, CWA President, 
Cecil Roberts, UMWA President
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Currently, Missouri House 
Republicans are in a full press to pass 
so-called Right-to-Work legislation. 
Even though the president pro tem 
of the state Senate has said it is not 
a priority of the Senate and it faces 
a certain veto by the governor, they 
press on wasting time they could 
spend working to modernize Missouri’s 
economy.

It’s amusing after winning a local 
election, some of these politicians 
instantly fancy themselves economic 
experts pushing the unproven ideas 
placed in their heads by a large 
donor or two on the state. As an agri-
businessman who has used my capital 
to hire new employees, I can tell you 
from the front lines of the job creation 
battle that right-to-work will do nothing 
except lower the wages of our state and 
weaken Missouri’s economy.

However, let’s say at some point 
today’s right-wing talking point becomes 
tomorrow’s short-sighted law of the 
land; who will they blame then?

Let’s look at a case-in-point from 
southeast Missouri. After gladly 
taking millions of dollars in federal 
loan guarantees, Nordyne placed a 
new factory in Poplar Bluff. You won’t 
be surprised to learn that none of the 
Republican leaders in the area accused 
anyone of being a socialist or a liberal 
for helping the government involve 
themselves in private commerce. 
However, a few weeks ago, Nordyne 
announced they were moving their 
production and closing the factory.

According to the Republicans’ 
narrative, it had to have been greedy 
Unions at the plant that chased the job 
creators into the welcoming arms of a 
right-to-work state. The facts, as they 
often do to right-wing ideologues, burst 
their bubble.

First of all, the Nordyne facility was 
not a Union shop. There wasn’t one 
union even talked about forming at their 
plant. As bad as the wing nuts would 
love to, you can’t pin this on Unions.

Second, Nordyne didn’t close their 
plant to move to a right-to-work state. 
They moved their operation to Saltillo, 
Mexico. Pass all the union-busting 
legislation you want, and it wouldn’t do 
a thing for the 700 people in southeast 

Missouri who lost their jobs.
Human capital is our most important 

resource; we should treasure employees 
and value their work.

Why haven’t more companies 
bypassed Missouri and headed straight 
for Arkansas, rather than wait on Right-
to-Work to pass here? Jobs in Right-to-
Work states are consistently lower-
paying, lack health care benefits and 
are almost always attracted due to tax 
incentives, which reduce services at the 
expense of the citizens.

The Missouri Legislature is 
mimicking Kansas in dropping income 
taxes, even though Kansas is facing 
$800 million budget shortfalls. Are they 
now going to compete with Kansas, 
Oklahoma, Arkansas, etc. to essentially 
“buy” jobs with tax incentives: jobs 
that will keep workers in poverty and 
on the Medicaid rolls? Anyone doing 
minimal due diligence will realize right-
to-work states are notorious for lower 
wages, more on-the-job deaths, lower 
graduation rates, less education dollars, 
higher infant mortality, lower living 
standards and the list goes on. Eight of 
the 10 poorest states are right-to-work.

In fact, seven of the 10 states with 
the highest unemployment are Right-
to-Work. I’ve yet to see any benefit, 
but the downfalls from Right-to-Work 
are impossible to ignore. Arkansas is 
at 7.2% unemployment compared to 
Missouri’s 6.5%. Oklahoma has steadily 
lost manufacturing jobs, and a reduction 
in new businesses since adopting Right-
to-Work.

I’m a businessman; facts have to 
matter to me, or people lose their jobs. 
These right-wing politicians don’t care 
about the facts; they only care about 
the whims of a handful of wealthy 
Republican donors who live to blame 
Unions for any ill they conceive. It leads 
me to wonder, if they are successful in 
lowering wages, living standards and 
public services, who will they blame 
when they don’t have Unions to kick 
around anymore?

Barry Aycock CEO of AgXplore 
International Inc.

I believe this say’s it all we can only 
hope the legislator’s read this and 
understand what is at risk for our state .

From The President’s Desk

June 2013Page 2

Right-to-Work Legislation Will Weaken 
Missouri’s Economy

Submitted by Mike Mehringer, President
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I wanted to continue writing 
about your FMLA rights. Last 
month I explained the basics 
on what you are eligible for and 
when you can apply. This month, 
I thought I would provide some 
more details on how FMLA works.

When an employee requests 
FMLA leave due to his or her 
own health problems or a covered 
family member, the employer may 
require certification in support of 
the leave. An employer may also 
require a second or third medical 
opinion to verify the request. 
In addition the employer can 
require periodic recertification of 
a health condition. The failure to 
comply with the employers request 
will almost universally cause a 
disruption in your FMLA approved 
time. 

When an employee returns 
from approved FMLA leave, they 
must be restored to his or her 
original job or to an equivalent 
job with equal pay and benefits. 
The employer can not hold time off 
against an individual if they are off 
on approved leave. In addition, the 

employer must continue insurance 
coverage on the same basis as before 
the individual went off work. You 
must remember that FMLA leave 
and your potential disability plan 
benefits are not the same. FMLA 
leave is unpaid time. You may be 
eligible under a separate disability 
plan to receive benefits while you 
are off work. You may be granted 
FMLA time but your disability 
plan may try and exclude you from 
benefits. You will need to read the 
eligibility requirements of the plan 
and how a determination is made 
as to your entitlement of benefits 
under the plan. Your appeal rights 
under the disability plan are going 
to be different than your appeal 
on the FMLA time you requested. 
The medical information typically 
required under a disability plan is 
usually much more detailed. Just 
because you are granted FMLA 
time off, do not assume you will be 
automatically granted disability. 

If you are not granted disability 
but are off on FMLA, you are still 
protected under the law but will 
not get paid. The help you will 

typically need on your disability 
appeal will come at least initially 
from your Union. The process of 
appeal once you have exhausted 
your internal appeal is in Federal 
Court. That is not a process that 
will typically help you out as 
it is very expensive and time 
consuming. Please make sure you 
get help before you file the first 
appeal after an initial denial. It is 
much more difficult to go through 
the Federal courts.

If you feel that you are being 
treated unfairly pursuant to the 
FMLA, the proper department 
overseeing your rights is the Wage 
and Hour Division of the Federal 
Government. You can call and 
ask questions or file a complaint if 
you want by contacting them. The 
number is 1-866-487-9243.

If you have any questions in 
regard to this matter, you are 
welcome to contact me to discuss.

Michael C. Goldberg
Attorney at Law
1-800-489-2891
Mcgoldberg@sbcglobal.net

Years of Continuous Service to 
be Recognized.

Mark your calendars: at the 
July 17, 2013 Awards Meeting, 
the Members of the Print 
and Media Sector who have 
achieved 60, 50 and 25 years of 
continuous Membership will be 
given special recognition for this 
accomplishment. 

A 60 Year Pin and Certificate 
will be awarded to the following 
member: David Branz. Recognition 
for 50 Years of continuous 
membership will be: Raymond 
Widdows. A 25 Year Pin and 
Certificate will be presented to 
Alice Tanner.

Please let us know if you will be 
able to attend the Pin Presentation. 

In the event that you are unable 
to attend, your Pin and Certificate 
will be mailed to you after the 
Awards Night

President Mehringer will be 
presenting the CWA COPE 
Awards to all the Members who 
have reached various levels of 
voluntary giving to this very 
important COPE Program. Each of 
these Sisters and Brothers deserve 
our thanks and congratulations. 

Vice President Ebeling will assist 
President Mehringer in presenting 
the Continuous Membership Pins 
and Certificates. The Special 
Awards night will be at the Union 
Hall on Wednesday evening July 
17, 2013 at 6:00 p.m.

Your Rights Under FMLA
By Michael C. Goldberg, Attorney

Years of Continuous Service to be Recognized
By John Ebeling, Vice President Print & Media Sector

CWA Local 6300
ST. LOUIS CARDINALS

NIGHT OUT

St. Louis 
Cardinals

vs.
Chicago Cubs 

September, 2013 7:15pm

Field Box Seats Sections 128 - 130

$30 per ticket
($62 @the box office)

For tickets please contact Mark Crawshaw at

CWA Local 6300 314.991.0200 ext. 241
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Officers Report
Alliance for Retired Americans 2013 National Leadership Conference

By Earline Jones, Vice President Retirees  Chapter

This is a report on the Alliance 
for Retired Americans 2013 
National Leadership Conference, 
held in Washington, DC, May 7-9.

It was truly a leadership 
conference, with workshops 
designed to update participant’s 
skills.  My favorite workshops 
were

(1) Fundraising to Build your 
State Alliance – Grant writing

(2) Reduce the incident of 
investment fraud among investors 
age 55 and over

(3) Keep the IRS Off Your 
Back: Compliance & Reporting 
Essentials

We had a Lobby Day on the 

Hill, with a Special Tele-Town 
meeting chaired by Senator 
Bernie Sanders, my personal 
hero on senior issues. I met with 
representatives of Senators Blunt 
and McCaskill on several Bills 
and Resolutions in senior’s behalf.   
I got into a strong disagreement 
in the C3/C4 Strategic Planning 
Work Shop, lead by none other 
than the arrogant Director of 
Field Mobilization.  Apparently, 
she was trying to re-organize 
our State Affiliate in ways that 
even their own top fiscal agents 
adamantly opposed.  Still waiting 
to see how all this will fall out.

There were many other 

workshops, but these are the ones 
that resonated most strongly with 
me.  I am looking forward to grant 
writing, raising money for the C3.

I am grateful for Local 6300 
that supported me and the 
Alliance.  It is my personal goal 
to raise enough operating money 
for the C3 Education Fund so that 
the Local will no longer be placed 
in the position of subsidizing 
my Alliance participation going 
forward (in spite of the National 
Alliance mandate that we go to 
our Locals for assistance).  

Thank you all for being there; 
thank you all for the great work 
you do.

CWA Local 6300 Presents
Kick Start to School
Kickball Tournament
Sunday, August 4, 2013 10am – 4pm
Kirkwood Park Ball Fields
111 S. Geyer Road Kirkwood, MO 63122
Contact Gordon Smith @ 314.593.5513/gsmith@cwa6300.org or Arneisha Phillips @ 314.599.7891/Ineba75@hotmail.
com to RSVP.

$10 per player for a 10 player per team minimum. 
Must be 18 years old.
 Food and soft drinks will be provided, alcohol is permitted-no glass bottles.
Proceeds will be used to buy school supplies for the children of the St. Louis Crisis Nursery.  
Donation of school supplies is appreciated.

Registration form
• Team Captain           
• Contact number          
• Team Name           
• Number of Players          

Payment Deadline and Kickball Coaches Meeting is July 7th, 2013.

CWA Local 6300 Presents
 Kick Start to School Kickball Tournament

Registration form
 Team Captain          
 Contact number         
 Team Name         
 Number of Players        

Payment Deadline and Kickball Coaches Meeting is July 7th, 2013.

Kick Start to School Kickball Tournament
Sunday, August 4, 2013 10am – 4pm

Kirkwood Park Ball Fields
111 S. Geyer Road Kirkwood, MO 63122

Contact Gordon Smith @ 314.593.5513/gsmith@cwa6300.org or 
Arneisha Phillips @ 314.599.7891/Ineba75@hotmail.com to RSVP.

$10 per player for a 10 player per team minimum. 
Must be 18 years old.

 Food and soft drinks will be provided, alcohol is permitted
no glass bottles.

Proceeds will be used to buy school supplies for the children of the St. Louis Crisis Nursery.  
Donation of school supplies are appreciated.
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The focus of this year’s convention was Working for Economic Justice and Democracy. We were educated 
on new ideas to promote Member involvement as well as Movement Building which is a focus on organizing 
and building our Union. President Larry Cohen explained the importance of CWA joining with our allies 
and partners to revitalize the labor movement. All of us that attended appreciate the opportunity. 
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Officers Report
CWA 74th Convention 2013

By Mark Crawshaw, Vice President

L-R Mike Mehringer, President, Deborah Murray, Secretary, David Hoyt, Executive Vice President, Virginia 
Anderson-Dunbar, Treasurer, John Ebeling, Vice President, and Mark Crawshaw, Vice President

What are Weingarten Rights?
Employees have the right to Union representation 

when they feel an investigatory meeting is to take place.
An investigatory meeting occurs when a supervisor questions an employee to use information 

against them in discipline or for an employee to defend certain conduct. This does not include normal 
day-to-day conversations with management or discussions with productivity. Note: The Company 
will not advise the employee of their “Weingarten Rights”

Weingarten Rules:
Rule 1: The employee must make a clear request for Union representation before or during the meeting. The 
employee cannot be punished for making this request.

Rule 2: After the employee makes their request, the company has three options:
 1. Grant the request and delay questioning until the Union representative arrives and has a chance to consult 
privately with the employee. 
 2. Deny the request and end the meeting immediately.
 3. Give the employee a choice of having the interview without Union representation or end the meeting.
Rule 3: If the company denies the request for Union representation, and continues to ask questions, it commits 
an unfair labor practice and the employee has a right to refuse to answer. The company may not discipline the 
employee for such a refusal.

Clip-out this handy card 
and keep it with you. You 

never know when you 
might need it.

Called into a meeting with
Management?

Could it be Disciplinary?
Are they asking questions

that might get someone
else in trouble?

Did it start out ok, then turn bad?

You are protected by a Federal 
Law know as the Weingarten Act.
Know your rights... ASK!

STOP
the Meeting

 
Ask for a

STEWARD
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Next Meetings:
June 19

July-No Meeting

June 2013

Please see your Union 
Steward to submit
notices of deaths, 

retirements, disabilities, 
or other announcements 

within your office.

New Members

Mallory Simmons Justin White

AT&T Mobility

AT&T Telephone
Dana Conners
Tyler Douglas

Timothy Fowler
Idameise Henry

In Sympathy
Thomas Patterson Retiree

Members’ Losses
Donald Bockius Mother-in-law
Ursula Brady Father
Susan Butal    Mother-in-law
Latanya Dillingham-Phipps Aunt
Ayanna Dorsey Father
Gwendolyn Ellis Mother
Anita Evans Brother
Diane Frederick Father
Marissa Holmes Grandfather
Andre’ Hughes Brother(Marlon)
Andre’ Hughes Brother(Nelson)
Linda Jackson Father
Emily Lujan Mother
Mike Luxton Brother-in-law
Dodie Marler Father-in-law
Mark McDonald Step-Daughter
William Patterson Father
Corita Randle Sister
Carolina Rodriguez Father
Burnetta Thomas-Cameron Uncle
Robert Turner Mother
Sharonda White Father
Susanne Wintheiser Father

Retiring
Penny Collins 04/10/13
Jack Holahan 05/03/13
James Howard 05/03/13
Leasa Mayfield 05/03/13
Clara Johnson 05/23/13
Marcella Knobbe 05/31/13
Lisa Fererro 07/05/13

Congratulations

Alisha Adams  Baby Boy

Motions 5/15/13

Motion: Josh Kayser, second Bill Morton 
to send Sonja Gholston-Byrd to the CBTU 
National Convention in Orlando, Florida 
May 22 – 26, 2013. Some cost will be paid by 
National. Motion carried.
Motion: Ed Burch, second Mike Pipkin to 
purchase a 1/8 page Ad in the Jobs with Jus-
tice Ad Book for $75.00. Motion carried.

facebook.com/cwa6300

We regret missing the opportunity to 
notify our Member’s and Retirees  in 
a timely fashion of the passing of our 
brother Thomas Patterson father of  
Retiree William Patterson 

Tom Jacobs 
Retires

Tom Jacobs(right) retires 
after 35years.

Customer Services Technician
3/4/1978 - 4/8/2013

Pictured with Mark 
C r a w s h a w , V i c e 
President (left)

Retiree
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 The meeting was 
called to order by 
President Bob Huss. 
Bob said a prayer and 
led everyone in the 
Pledge of Allegiance to 
our flag.

Bob asked for a 
moment of silence for 
deceased retirees Pearl 
Glynn (Drena Glynn’s 
Mother), William 
Schrandt, Rene F. Bass, 
Marion Washburn, 
Marion Glenn, Elmo 
Bernhoester Jr,, Vera 
Arndt and Walter O. 
Meyer.

Nancy Jinkerson 
announced the lunch 
menu for the meeting 
and read the minutes 
of the April meeting. 
Motion was made, 
seconded and passed to 
approve the minutes.

Nellie Girouard read 
the Treasurer’s report. 
A motion was made, 
seconded and passed to 
approve the report.

Bob introduced Ron 
Munford. He spoke 
about his attendance at 
the National Retirees 
Convention. One of 
the main points of 
discussion was better 

communication with 
the local chapters and 
shared some ideas 
that were proposed for 
the chapters and the 
retirees. He shared 
some of the activities 
of the various chapters 
around the country.

Bob introduced 
Dan Herzman from 
the American Red 
Cross. He spoke about 
disaster and emergency 
preparedness. The most 
common disaster in the 
St. Louis area is fires. 
He distributed a list of 
necessary items for an 
emergency disaster kit 
and discussed them. He 
also discussed how to 
make a disaster plan. 
He answered questions 
from the members.

 
One of the members 

shared the importance 
of reading your 
homeowners insurance 
policy and making sure 
you are in compliance 
with their requirements 
in case of a fire.

Bob briefly mentioned 
attending the Alliance 
for Retired Americans 
meeting in Washington 

DC with Earline. He 
will share more at next 
month’s meeting.

The CWA Picnic will 
be August 10th. There 
will be flyers ready by 
next month’s meeting. 
Next month meeting 
will be the retiree’s 
“picnic” and there will 
be a “White Elephant”.

The drawing for the 
monthly birthday cake 
was won by Dan Wilson.

A question was raised 
about the extra charge 
for a “sit down” meal on 
holiday meetings such as 
Easter and Christmas. 
A motion was made and 
seconded to no longer do 
“sit down” meals at the 
meetings. The motion 
was defeated. Sit down 
meals will be served 
just three times a year-
-Easter, Thanksgiving 
and Christmas.

Drawings were held 
and monies were given 
out as prizes. 

Bob told a joke and 
a motion was made, 
seconded and passed to 
adjourn.

Bingo was played 
after the meeting.

Retirees

June 2013 Page 7

Retirees Meeting May 13, 2013

Retiree Meetings
June 10
& July 8

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264

Agnes Baker, Retired Frame Attendant.

Jim Bottorff, Retired Systems Tech

Dan Herzmann, American 
Red Cross

Delivered a very 
informative presentation 
to our Retiree Chapter on 
disaster preparedness

For Disaster Preparedness 
Information Visit 
AllReadySTL.com
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4 Man Scramble
$70 Per Person

Every Paid Golfer Receives
A Gift Certificate

For Free Round Of Golf

CWA Community Services 
 Golf Tournament

Emerald Greens
12385 Larimore Rd.
St. Louis, MO 63138

September  21
1pm Shotgun Start
Longest Drive, Closest to the 

Pin, & Attendance Prizes

No Jeans Allowed
Dinner & All Beverages Included: 

Beer, Soda, and Water

August 10August 10

Volunteers are needed. Call David Hoyt at 991-0200

We’ll provide FREE
Hamburgers, Hot Dogs,

Fried Chicken, Soda & Beer

Activities Include:                                     
Playgrounds, Sand Volleyball,                          

Tennis Courts, Horseshoes, Nature Trails, Rollerblade Track,
                    Softball and 3 Swimming Pools 

                     (proper attire required)

11 am - 5:00 pm
Schroeder Park

359 Old Meremec Station Rd.

Greater St. Louis
CWA

City Council

Please, bring a covered dish or dessert.


