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“Salus populi suprema lex esto” 
By: Col. Michael Barban, Vice President AT&T Plant II

At the end of March, I attended the Legislative Conference in Jefferson City. I made many 
labor friendly contacts both Republican and Democrat, lobbied against “Right to Work” and 
“Paycheck Deception” bills and lobbied for HB 850 -  the “Good Jobs Bill” authored by CWA 
Vice President Kenny Bates and CWA President Michael Mehringer. 

I attended several speeches and one in particular stood out. To me it was motivational, 
and it made me reflect on the leadership within our Union. The speech was by our Attorney 
General Chris Koster. He told a story of an 80 year old pastor friend of his that he visited over 
the holidays. Mr. Koster asked the Pastor at the end of their meeting, what advise he could 
give, and the Pastor responded with, “Salus populi suprema lex esto.” Mr. Koster explained 
that the words are inscribed in Latin on the pediment of the Missouri State Capitol, and it 
means:
“Let the Welfare of the People be the Supreme Law.”
That’s when it hit me…This is why we do what we do! 

As an officer of our Local I have the opportunity to witness the integrity and selfless dedication 
of our officers, chief stewards, stewards, and volunteers working for the welfare our Members 
as well as our local. The company’s continual attacks on our Members, aggressive disciplinary 
campaigns, disregard of policies, and their blatant disrespect of our collective bargaining 
agreement, has established the requirement for 
the true leaders that this Local has born. 
As we continue to fight to halt these aggressive 
attacks and reverse the negative outcomes, 
our leaders continue to place the welfare 
of our Members and Local before their own. 
It makes me feel proud to be 
a part of this and to know that… 
This is why we do what we do!
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I see a lot of issues across several 
contracts that are effecting our 
Members negatively.

The first one concerns Y.P. 
Holdings which is outsourcing 
and offshoring  around 100 local 
CWA Member jobs to outside 
contractors or to India. As 
you know we went into effects 
bargaining with them trying to 
increase some benefits for our 
Members that will be off payroll 
soon. One of the benefits we were 
able to get during the negotiations 
was an extra three months of 
healthcare past the release date. 

In typical fashion Y.P. Holdings 
has announced that they were 
going to extend some Members 
a month past the original date 
of layoff. This is great  but  here 
comes the bad part: earlier this 
week they announced that these 
Members would only get two 
extra months of healthcare due to 
the added time on the job. That is 
not what was bargained. 

One of the other concerns is 
that YP is denying contractual 
bumping rights for our more 
senior Members. There is specific 
language in contract allowing 
our high seniority Members 
to displace (bump) less senior 
employees holding the same job 
titles. The company is denying us 
these rights. I have been working 
with  District 6 on this issues and 
the issue is recess. I will let you 
know when we resolve it. 

The next contract we have 
had serious problems with is 
Verizon Enterprise Delivery. 
Our Members have been laid 
off out of seniority order and 
denied their contractual right 
to displace  (bump) a junior 
employee performing similar job 

functions. We are in the process 
of arbitrating the first grievance 
filed on this again. I will let you 
know the outcome. 

These are just some of the 
issues our Members face because 
the companies would rather 
fight us then give us what is our 
contractual rights. 

Around 30 AT&T splicers have 
been on loan to Texas within the 
last month, working on a road 
widening project. A very high 
percentage of these technicians 
have been placed on some sort 
of discipline for productivity 
measurements. The major causes 
are the lack of the company 
anticipate work load or to have 
work ready for the splicers and 
the use of non-union, untrained, 
unskilled contractors hired by the 
state. 

Also, the prints used to explain 
the work that is needed to be 
performed are incorrect, so 
the splicer has to redraw them 
and submit them back to the 
company. This and additional 
unnecessary work prevent the 
splicer from getting productive 
hours to charge off.

As stated before these are just 
some of the issues we have been 
dealing with. There are a lot 
more, just wanted to try and keep 
you up to date.

From The President’s Desk
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Current Concerns 
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By Michael Mehringer, President
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This month I thought I would provide a basic overview 
on The Family and Medical Leave Act (FMLA). FMLA 
entitles eligible employees of covered employers to take 
unpaid, job protected leave for specified family and medical 
reasons. I will try and provide some general background 
on when employees are eligible and entitled to take FMLA 
leave. 

The FMLA only applies to employers that meet certain 
criteria. A covered employer is classified as one of the 
following:

1. Private-sector employer, with 50 or more employees;
2. Public agency, including local, state or Federal 

government, regardless of number of employees;
3. Public or private elementary or secondary school, 

regardless of the number of employees.
In order to be considered an eligible employee for FMLA 

leave you must qualify as follows:
1. Work for a covered employer;
2. Worked for the employer for at least 12 months;
3. Have at least 1,250 hours of service for the employer 

during the 12 month period immediately preceding the 
requested leave; and

4. Work at a location where the employer has at least 50 
employees within 75 miles.

The 12 months of employment do not have to be 
consecutive. What that means is that any time previously 
worked for the same employer (including seasonal 

work) could in most cases be used to meet the 12 month 
requirement. If the employee has a break in service of 7 
years or more, the time worked prior to the break will 
not count unless there is a specific agreement with the 
employer by contract or other agreement to the contrary. 

Employees that are eligible for leave shall receive 12 
work weeks of leave in a 12 month period for one or more 
of the following reasons:

1. The birth of a child or placement of a child with the 
employee for adoption;

2. To care for a spouse, child or parent who has a serious 
health condition;

3. For a serious health condition that makes the employee 
unable to perform the essential functions of their job.

Under some circumstances, employees may take their 
FMLA leave on an intermittent or reduced schedule basis. 
Employees must comply with their employer’s usual and 
customary requirements for requesting leave and provide 
enough information for the employer to reasonably 
determine FMLA leave is appropriate. Employees must 
generally request leave 30 days in advance, if the leave is 
foreseeable. When the leave is not foreseeable, employees 
must provide notice as soon as practical. 

The employer must post a notice explaining your 
rights under the FMLA or potentially face a penalty. 
Next month I will discuss additional rules and benefits 
under FMLA.

Would you believe nearly 5,400 
former Congressional Staffers 
left Capitol Hill to become federal 
lobbyists in the past 10 years 
according to a new study that 
documents the extent of the revolving 
door between Congress and K Street.  
The data published by the online 
disclosure site Legi Storm, found 
close to 400 former U.S. Lawmakers 
also have made the jump to lobbying.

Recently former Illinois Rep. Jerry 
Costello, a Belleville Democrat has 
been added to the long list along with 
ex-Senator Scott Brown, Republican-
Massachusetts, that also joined the 
ranks.

Of the 5,400 lobbyists with 
recent Hill experience, the study 
found that 2,900 were registered to 
lobby on behalf of clients this year.  

Twenty-five powerhouse firms and 
organizations employ 10 or more 
former Hill workers.  The largest 
number are at the Podesta Group, 
followed by the U.S. Chamber of 
Commerce, which employs at least 21 
and probably more.  According to the 
Center for Responsive Politics there 
are about 11,700 people registered to 
lobby this year. So that means almost 
half could be considered Washington 
insiders. 

The study also documents the 
reverse movement, finding 605 
former lobbyists who have taken 
jobs working for lawmakers in the 
past decade.  For every person the 
American people have elected to 
sponsor legislation of public benefit, 
special interests have more than 
one former legislative advocate now 

working on the inside of Congress.  
That represents a very large network 
of people to influence the decisions of 
our elected lawmakers.  And in many 
cases provide valuable intelligence 
along with a long term personal 
relationship that had developed 
while the now lobbyists was serving 
in the House or Senate as an elected 
official or in an important staff 
position.

In the House, the study found at 
least 11 former lobbyists working 
on the Republican staff of both the 
Energy and Commerce Committee 
and Ways and Means Committee.  
Democratic members of those same 
Committees together employ five 
former lobbyists.

So who do you think is really 
running Washington? 

The Family and Medical Leave Act Overview
By Michael C. Goldberg, Attorney

Who Runs Washington?
By John Ebeling, Vice President Print & Media Sector
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No NLRB, No Voice
By Larry Cohen, President CWA

I Have a Dream!
By Sonja Gholston Byrd, Vice President Metro

Today Congress essentially told 
working Americans to drop dead. 
House Republicans pushed through 
a dangerous bill that would paralyze 
the National Labor Relations 
Board, blocking the only path that 
workers have to workplace justice.  

H.R. 1120, the “Preventing 
Greater Uncertainty in Labor-
Management Relations Act,” is 
designed to advance a recent U.S. 
Court of Appeals for the District 
of Columbia Circuit decision, 
known as Noel Canning v. NLRB, 
challenging the constitutionality of 
President Barack Obama’s recess 
appointments to the board.

Under the decision, the NLRB 
only has one Senate-confirmed 
member – Chairman Mark Pearce, 
a Democrat whose term expires 
this August.

Now H.R. 1120 seeks to freeze 
all activities of the NLRB that 
requires a full quorum, or three 
members. It would also bar the 
NLRB from enforcing any decisions 
it has made since Jan. 4, 2012, 
when Obama made those disputed 
recess appointments.

How did we get here? The blame 
mainly falls on the broken Senate 
rules.

When Obama took office, the 
NLRB only had two members. In 
April 2009, Obama nominated 
three people to serve on the NLRB – 
Pearce, Craig Becker (D) and Brian 
Hayes (R). Yet Senate Republicans’ 
silent filibusters were effective in 
preventing a Senate vote on these 
nominees.

In March 2010, Obama recess 
appointed Becker and Pearce to 

the board. In June, the Senate 
confirmed Pearce and Hayes, but 
continued to block Becker.

When Becker’s recess 
appointment expired on January 
3, 2012, the NLRB didn’t have a 
quorum to make decisions. 

Confronted with Senate 
Republicans intent on undermining 
the NLRB’s authority, Obama made 
three recess appointments – Sharon 
Block (D), Richard Griffin (D) and 
Terence Flynn (R) – to guarantee 
a fully functioning board.  These 
members joined Pearce and Hayes, 
who left the board in December 
2012. (Flynn resigned after an 
ethics scandal in March 2012.)

Senate Republicans argued the 
Senate had not formally recessed, 
but stayed in a “pro forma” session 
even though no business took 

...I always dreamt of how amazing 
it would be if a movement could be 
started in this House of Labor. 

Imagine a movement here, right 
now of Members filling the empty 
seats in our great hall tonight. 
Not just any movement but an 
alliance of brothers and sisters 
that “you” THE UNION built. 
Where personal differences and 
opinions are put aside for a real 
battle, and the motivation that 
drives us are the victories of settled 
problem(s) and concern(s). Unseen 
Members would finally appear as 
we aided in removing the progress, 
unwarranted discipline, or 
prevented termination of Members 
as “you” THE UNION were by their 
side. That Member who called upon 
“you” THE UNION for their very 
first time, and the Member who 
calls upon us time and time again, 
because every time you answer the 
call.   The Member from the parties, 

the picnic, and Easter Egg Hunt, 
with the little kids in tow.  You see 
in my dream Brothers and Sisters 
,believe that giving back, standing 
up and sticking to the cause as 
they are UNION STRONG and we 
all here know us Union, All Day 
Long!! 

But the reality is our Members 
reap the benefits of UNION as 
we offer dial-a-union services, 24 
hours a day, seven days a week. 
Many of us can say that we do, in 
fact we are the true middle class 
in comparison to other workers 
across the across country. We 
own our homes and vehicles and 
can pick what school our children 
will attend. Frequently, no matter 
what we do some would rather turn 
and walk away and not participate 
or completely snub the ideal of 
solidarity. Too often we hear that 
the Union isn’t strong enough 
or skilled enough or out of touch 

from the Membership, and that I 
call, straight BS. We stand at the 
ready, we may not fix it all but we 
will not stop trying. What is, sadly 
overlooked is that because of you 
the UNION, we have collective 
bargaining  for the four items that 
every worker needs – pension, 
401k plan, progressive wages 
and healthcare. We maintain it 
in spite of the greed that each of 
our employers, who record profits, 
claims they can longer afford. 

Now it’s true we can be our 
harshest critic but regardless of 
opinions, we here know that the 
Union is and will be necessary. 
So the next time you assist any 
Member for any reason before you 
end the discussion – tell them, 
did you hear me; get to meeting!...
Because we can not ignore the fact 
that the Member’s fight is our fight 
but together it doesn’t have to be, 
just a dream. It can be the Truth!
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HB 850 has passed out of the House with no 
Opposition. The “Bring The Jobs Home Bill”.

It is at the Senate now and has been read 
One time, hopefully they will have a hearing 
set and if it goes through the Senate as smooth 
as it did the House, this could be a law by the 
end of the session.

Rep. Karla May helped put this Bill together 
and worked hard to get Bipartisan support and we need to remember that, and help her in the future.

The Legislative Conference in Jefferson City was a successful one, we actually met more Republicans this year 
and will be working with them  making friends and hopefully be able to get their support on some of the Anti-
Labor bills coming down the pike.

We had a phone bank this last Saturday, only 6 people showed up, so hopefully more can make the next one.

L-R: Bob Murray, Chief Steward, Mike Lavoie, Committee Member, 
Missouri State Rep Mike Colona, Mark Crawshaw, Vice President, Darrel Loving, 

Committee Member and Mike Barban, Vice President
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place. Later, the Court of Appeals’ 
three-judge panel – all appointed 
by Republicans – made their Noel 
Canning ruling.

But Obama’s actions weren’t 
unusual. In fact, every president has 
made similar recess appointments. 
More than 300 such appointments 
were made by Presidents Ronald 
Reagan, George H.W. Bush, Bill 
Clinton, George W. Bush and 
Obama.

The president didn’t have to 
resort to such measures, if only the 
Senate had reformed its outdated 
rules. The ability of Senators to 
endlessly hold up presidential 
nominations was a big reason why 
Fix the Senate Now coalition pushed 
to overhaul the rules earlier this 
year. Unfortunately, those reforms 
didn’t happen. As a result, even 
the Court of Appeals that decided 
Noel Canning is currently missing 
three justices, thanks to the broken 
Senate rules and the determination 
of Republican Senators to block 
nearly every judicial nomination 
made by President Obama.

Republicans created this 
quagmire. And now those 
lawmakers, beholden to corporate 
interests, seek to further gut U.S. 
labor law.

At last count, 87 companies are 
using Noel Canning to challenge 

decisions issued by the NLRB and 
its regional offices. These include 
McDonalds and Starbucks, as 
well as Communications Workers 
of America (CWA) employers 
like Cablevision and West Penn 
Printing. They’re attempting to 
overturn or block union elections, 
undo penalties awarded to fired 
workers and halt subpoenas.

Workers who have been vindicated 
by the board, following years of 
struggle against employers with 
deep pockets and expensive legal 
teams, are, at best, in limbo and, at 
worst, likely to lose everything they 
rightfully deserve.

For example, in 2008, a NLRB 
administrative law judge found that 
CNN created a phony reorganization 
explicitly to get rid of technicians 
because they had a union, National 
Association of Broadcast Employees 
and Technicians-CWA. The judge 
ordered CNN to reinstate 110 
workers, restore the economic losses 
of all 250 workers and recognize and 
bargain with NABET-CWA. Yet 
those workers still don't have their 
jobs, their back pay or their union.

The NLRB will ask the Supreme 
Court to take up Noel Canning by 
April 25. If the decision stands, 
some 600 NLRB decisions could be 
thrown out.

But H.R. 1120 has jumped the gun. 

Instead of waiting for the Supreme 
Court to rule on the matter, it 
improperly involves Congress in the 
judicial review of the president’s 
recess appointment powers.

Meanwhile, White House 
appointments are certain to be 
blocked by the same obstructionist 
Republican senators who are 
determined to keep the NLRB from 
operating.

This is not what democracy looks 
like. This calculated weakening 
of the NLRB potentially harms 
millions of workers, both union-
represented and non-union.

Today the NLRB has no teeth, but 
if H.R. 1120 has its way, tomorrow 
it might not survive. A vote for H.R. 
1120 is a vote to send this country to 
a pre-1935 era, before the National 
Labor Relations Act. It was a time 
when employers could punish, spy 
on and blacklist union members. It 
was a time when employers could 
legally bribe workers with rewards 
or promises during union elections.

To protect working Americans, 
the Senate majority must force 
confirmation of the White House's 
package of five NLRB members and 
general counsel and, if necessary, 
changing the Senate rules to do 
so.  Otherwise, the United States 
becomes the only global democracy 
without any meaningful labor law.

NLRB Continued

Missouri Legislative
Conference

By The Legislative Committee
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Next Meetings:
May 15
June 19

May 2013

Please see your Union 
Steward to submit
notices of deaths, 

retirements, disabilities, 
or other announcements 

within your office.

New Members

YP Holding LLC
Sharmiko Bonner
Willie Brandon
Harvey Harris
Demeko Johnson
James Midgett

Erick Perez
Austin Plummer
Christopher Simmons
Ian Smith
Kimberly Stillman

Rainbow Stitches & T’s
Kathy Wurst Randy Wurst

AT&T Mobility
Catherine Maness

AT&T
David Berkbuegler
Ursula Brady

Chris Heisserer
Tiffani Taylor

Verizon North LLC 
Joshua Berg
Adrian Edwards
Rebecca Farnsworth
Karen Fertitta
Tiffany Griffin
James Haslett
Alisha Houston

Jacob Hurych
Andrea Lamb
Shameeka Mitchell
Kristen Ray
Cornelius Strawder
Angel Taylor
Tiffany Tocco 

In Sympathy
Elmo Bernhoester Retiree
Charles Kilper Retiree

Members’ Losses
Guy Bernhoester Father
Kirk Bernhoester Father
Mark Bernhoester Father
Sean Bernhoester Grandfather
Shelly  Cordia Aunt
George Foley Mother
Kai Henderson Mother
Linda Hill Father-in-law
Linda Inman Uncle
Alisha White Mother-in-law
Beth  Wireman Mother

Retiring
Audrey Curtis 11/07/12
Judy Adair 03/16/13
Carol Collins 03/29/13
Thomas Jacobs 04/08/13
Daniel Maassen 04/08/13
Jeffrey Corzine 04/08/13
Stewart Thornhill 04/08/13
Paul Macke 04/09/13
Scott Million 04/09/13
Daniel Kling 04/09/13
Warren “Duke” Albers 04/12/13
Susan Hettich 04/13/13

Motions 5-17-13
Motion: The Executive Board recommends 
sending President Mehringer to the Mis-
souri Presidents Meeting in Tan-Tar-A at 
Lake of the Ozarks from May 1-3, the esti-
mated cost is $1,115.36 Motion Bob Murray 
second Bill Morton. Motion carried.

facebook.com/cwa6300

Scholarship applications and essays have been received. The Scholarship Committee will 
be reviewing and selecting the winners.  The winners will be announced at the June General 

Membership Meeting and the essays will be published in the July 2013 CWA Local 6300 
Newsletter as well as on the website.

Good luck to all entries.

Scholarship Update
By Virginia Anderson-Dunbar, Treasurer/Scholarship Committee Liaison

What are Weingarten Rights?
Employees have the right to Union 

representation when they feel an 
investigatory meeting is to take place.

An investigatory meeting occurs when 
a supervisor questions an employee 
to use information against them in 
discipline or for an employee to defend 
certain conduct. This does not include 
normal day-to-day conversations 
with management or discussions with 
productivity.
Note: The Company will not advise the
employee of their “Weingarten Rights”

Weingarten Rules:
Rule 1: The employee must make a
clear request for Union representation before 
or during the meeting. The employee cannot 
be punished for making this request.
Rule 2: After the employee makes their 
request, the company has three options:
 1. Grant the request and delay 
questioning until the Union representative 
arrives and has a chance to consult privately 
with the employee. 
 2. Deny the request and end the meeting 
immediately.
 3. Give the employee a choice of having 
the interview without Union representation or 
end the meeting.
Rule 3: If the company denies the request 
for Union representation, and continues to 
ask questions, it commits an unfair labor 
practice and the employee has a right to 
refuse to answer. The company may not 
discipline the employee for such a refusal.

Clip-out this handy card and 
keep it with you. You never 
know when you might need 

it.
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President Bob Huss called the 
meeting to order. Bob said a prayer and 
led everyone in the Pledge of Allegiance. 
Bob asked everyone to remain standing 
for a moment of silence for deceased 
members Andy Sahr, James Lawrence 
Winter, Russell Amsinger and John 
Robert Wiggins.  He invited comments 
from the Members and shared personal 
memories of Andy Sahr.  Nancy 
Jinkerson did as well.

 Nancy Jinkerson read the minutes 
of the previous meeting and announced 
the menu. A motion was made, seconded 
and passed to approve them as read.

 Treasurer Nellie Girouard gave the 

Treasurer’s report. A motion was made, 
seconded and passed to approve the 
report.

Mike Mehringer, President of Local 
6300, spoke to the membership about 
the rally on April 29th for the 
miners of Peabody Coal at Kiener 
Plaza. It will begin at 10:00 am. 
He asked for support from the 
Members.

Vice President Earline Jones 
spoke about the proposed budget 
which would include cuts to 
Medicare and Social Security. 
She expressed her displeasure 
with both the President and 
Congress. She urged everyone 
to continue to contact our 
elected officials and express 
their concerns.  She stressed the 
importance of vigilance.

 Bob Huss expanded on what 
Earline had to say. He urged 
everyone to call Senators Claire 
McCaskill and Roy Blunt and 
express their displeasure at 
what is happening to seniors 
and retirees. He reported on the 
Lobby Day and said that between 
150 and 200 people attended. He 
also shared his experiences with 
the legislative conference. 

The CWA picnic will be August 
10th at the same location, 
Schroeder Park. There will be a 
flyer at the next meeting.

 Bob commended the members 
who took part in calling state 
legislators.

 Drawings were held and 
monies were given out as prizes. 
The drawing for the birthday 
cake was won by Agnes Baker. 
Drawings were held and monies 
were given out as prizes.

 Bob told an Irish joke and some 
Easter jokes. A motion was made, 
seconded and passed to adjourn the 
meeting. Bingo was played after the 
meeting.

Retirees
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Retirees Meeting April 8, 2013
Retiree Meetings

May 13
& June 10

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264
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4 Man Scramble
$70 Per Person

Every Paid Golfer Receives
A Gift Certificate

For Free Round Of Golf

CWA Community Services 
 Golf Tournament

Emerald Greens
12385 Larimore Rd.
St. Louis, MO 63138

September  21
1pm Shotgun Start
Longest Drive, Closest to the 

Pin, & Attendance Prizes

No Jeans Allowed
Dinner & All Beverages Included: 

Beer, Soda, Water

August 10August 10

Volunteers are needed. Call David Hoyt at 991-0200

We’ll provide FREE
Hamburgers, Hot Dogs,

Fried Chicken, Soda & Beer

Activities Include:                                     
Playgrounds, Sand Volleyball,                          

Tennis Courts, Horseshoes, Nature Trails, Rollerblade Track,
                    Softball and 3 Swimming Pools 

                     (proper attire required)

11 am - 5:00 pm
Schroeder Park

359 Old Meremec Station Rd.

Greater St. Louis
CWA

City Council

Please, bring a covered dish or dessert.


