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One Win for our United Mine Workers of America Union Brothers and Sisters 
By Ken Bates, Vice President

For over 7 months CWA has been 
supporting the United Mine Workers of 
America.  If you are not familiar with it, 
Peabody coal spun off a company named 
Patriot Coal and in that company 
was over 20,000 retired Members 
who had not worked a day for Patriot 
Coal.  Within a few years Patriot Coal 
declared bankruptcy and went to court 
because the spun off company could not 
afford to pay for the retiree health care.  

Patriot would eventually win their 
fight in bankruptcy court when a Judge 
ruled with the company that it no 
longer had to abide by its word to the 
Miners.

During this fight many of our 
Members united with UMWA and were 

also joined by CWA President Larry 
Cohen, CWA Chief of Staff Ron Collins 
and District 6 Vice President Claude 
Cummings as well as many other Labor 
Organizations.

On October 10th the UMWA released 
a statement that they had reached a 
settlement with Peabody Coal

[TRIANGLE, VA] The United Mine 
Workers of America (UMWA) has 
reached a global settlement with 
Peabody Energy and Patriot Coal 
that will provide funding of more than 
$400 million to cover future health 
care benefits for retirees affected by 
the bankruptcy of Patriot Coal. Those 
benefits will be paid by the Patriot 
Retirees Voluntary Employee Benefit 

Association (VEBA).
Peabody will make payments totaling 

$310 million over the next four years, 
the proceeds of which will be applied 
to future retiree health care benefits. 
Payments of $90 million will be made 
in 2014, followed by payments of $75 
million each year at the beginning of 
2015 and 2016, with a final payment of 
$70 million at the beginning of 2017.

Patriot has agreed to contribute $15 
million to the VEBA in 2014, with 
up to an additional $60 million to be 
paid into the fund over the following 
three years. This is in addition to the 
production-based royalty payments 
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CWA hosted the Second Annual Night Out With the Cardinals.  
It was an amazing evening; it was the game of the year.  We 
got to watch our home town team beat the Chicago Cubs and 
watched them clinch the title.  Thank you to the almost 600 
people who came out to support us on that gorgeous September 
night.  We are 3 for 3 on strikes thrown; great job Mike Songer, 
who threw out the first pitch.  CONGRATULATIONS TO THE 
NATION LEAGUE CENTRAL DIVISION CHAMPIONS!!!  

Community Service Second Annual Night Out with the Cardinals
By Stephanie Bates, Steward/Committee Member

continued on page 3
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It is hard to believe that is has 
been 6 years since we formed 
local 6300. I remember as one 
of those tasked with merging 
the two Locals the struggles 
that we went through to line up 
representation assignments and 
Vice Presidencies to make sure 
our Members had the quality 
representation they deserve. At 
the time of  the merger the Local 
had around 5,000 Members and 
the different departments were 
designed to provide balance in the 
areas of Members represented, 
grievance load and where possible 
commonality of function. At first 
our Members were cautious 
about Vice Presidents from 
other contracts and other job 
assignments handling their 
grievances and concerns. This 
was understandable and still is, 
but I believe that we have met 
this challenge and are performing 
at a high level. Unfortunately for 
the last 5 years our Membership 
is declining do to retirements and 

surpluses. This causes us to have 
to realign our Executive board 
positions before the elections 
in 2014. When you continue to 
lose Members it is the fiduciary 
responsibility of the Executive 
Board to right size itself for fiscal 
reasons without compromising 
the level of representation our 
Members have come to expect and 
deserve. At the October meeting 
Bylaws were put forth for their 
first reading to reflect the changes 
approved by your Executive Board 
on what we anticipate the Board 
should look like going forward 
past January 2014. The Executive 
Board supports these changes 
even though it is always hard 
to reduce the size of the board.
We feel this is the right thing for 
our Local to help control the cost 
and keep our promise to give you 
the best representation we can 
possibly afford. It is my sincere 
hope that you will find these 
changes like we do the correct 
move forward for our future.  

From The President’s Desk
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American Income Life Insurance 
Company will be sending out 
there annual beneficiary forms 
as well as a letter to your homes 
explaining that they will be 
providing our Members with a 
$4,000 dollar accidental death 
and dismemberment policy free 
of charge. The requirement to 
receive this benefit is that you 
are a Dues Paying Member in 
good standing or retiree that was 
a Dues Paying Member in good 
standing. When you receive this 
notification it will request that 
you return the enclosed card 
to receive a certificate and to 
designate your beneficiary. This 
is not mandatory to receive 
the benefit. If you choose not to 

return this card, the monetary 
benefit will be credited to your 
estate and may be taxed. If 
you do return the card, a 
representative from American 
Income Life will be calling to 
setup an appointment to come 
to your home, at which time 
they will do a presentation on 
more insurance plans available, 
you are not required to purchase 
additional insurance. If you have 
a need for additional insurance, 
please consider American Income 
Life as they are a 100% Union 
company and have in the past 
paid out to many CWA Members 
for their losses. If you have any 
questions feel free to contact me 
at 314.991.0200 ext. 236.

American Income Life Mailing to CWA Members and Retirees
By Mike Mehringer, President

Proposed Bylaws Changes
By Michael Mehringer, President
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Patriot will make to the VEBA in 
upcoming years that could provide 
more than $15 million.

For its part, the UMWA has agreed 
to relinquish the value of virtually all 
of its 35% stake in Patriot, which the 
Union received as a result of a May 29 
ruling by federal Bankruptcy Judge 
Kathy Surratt-States. The union has 
also agreed to halt its months-long 
public relations and direct action effort 
related to Peabody in St. Louis and 
elsewhere regarding the effects of the 
Patriot Coal bankruptcy.

The settlement will be submitted to 
Judge Surratt-States for her approval. 
She is expected to rule shortly after a 
Nov. 6 hearing on this matter.

“I am very pleased that we have 
been able to reach this agreement with 
Peabody and Patriot,” said UMWA 
International President Cecil E. 
Roberts. “This is a significant amount 
of money that will help maintain 
health care for thousands of retirees 
who earned those benefits though 
years of labor in America’s coal mines. 
This settlement will also help Patriot 
emerge from bankruptcy and continue 
to provide jobs for our members and 
thousands of others in West Virginia 

and Kentucky.”
Patriot Coal was spun off from 

Peabody in 2007, and entered Chapter 
11 bankruptcy reorganization on July 
9, 2012. Judge Surratt-States’ May 29 
ruling allowed Patriot to quit paying 
health care benefits for retirees, and 
authorized the establishment of the 
VEBA, with initial funding of $15 
million from Patriot and the 35% equity 
stake, to take over that responsibility.

Several thousand of those retirees 
worked for subsidiaries of Arch Coal, 
which has not yet settled with the 
union. “Arch still can step up and meet 
its obligation to these retirees,” Roberts 
said. “We will continue to encourage 
them to do so in the coming days.” “This 
settlement, as significant as it is, still 
does not provide the level of funding 
needed to maintain health care for 
these retirees forever,” Roberts said. 
“That is why we are continuing our 
efforts to pass bipartisan legislation in 
Congress that will put these retirees 
under the Coal Act, meaning their 
long-term health care benefits would 
be secured at no additional cost to 
taxpayers,” Roberts said.

HR 2918, introduced in the House 
by Rep. David McKinley (R-W.Va.), 
currently has 24 co-sponsors from both 
parties. SB 468 was introduced in the 
Senate by Sen. Jay Rockefeller (D-W. 
Va.) and currently has six co-sponsors.

Make no doubt that the UMWA’s 
fight will become our fight for CWA 
Members.  This is a growing trend and 
more often than not we tend to see 
the struggles not the gains.  If we act 
together we can win.  This fight was not 
for just the Mine Workers.  It’s a fight 
that will have to be battled across our 
country and it will take everything we 
have to win. 

continued from page 1 

Continued... One Win for our United Mine Workers of America Union Brothers and Sisters 

Contemplating Retirement….. Retirement Eligible…. Things to Consider….
Choosing when to retire is an 

important decision, based on your 
individual circumstances and 
goals. As an AT&T employee who 
is retirement-eligible* by the end of 
2013, we want to make you aware 
of the impact interest rate changes 
could have on your retirement plans 
and the amount of your pension lump 
sum. As interest rates rise, lump-sum 
values generally decrease.

If you are considering receiving 
your pension benefit as a lump sum, 
you should know that interest rates 
play an important role in calculating 
the amount you will receive. Interest 
rates used by the AT&T Pension 
Benefit Plan to determine lump-sum 
benefits fluctuate from time-to-time 
due to market conditions. Should 
interest rates rise in 2014, your 
lump-sum payment could be higher 

if you choose to retire in 2013. No 
matter when you decide to retire, 
the underlying pension benefit value 
you have earned, expressed as an 
annuity, is not changing.

Contact your financial advisor 
for additional information or visit 
Fidelity NetBenefits at www.
netbenefits.com/att to model your 
benefit. You may also call the Fidelity 
Service Center at 866-602-0406.
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The Amended XI – DUTIES OF THE EXECUTIVE 
BOARD will read:

Section 4 – Duties of the Secretary/Treasurer
(a) The Secretary/Treasurer shall maintain a record of 

the Local membership and shall keep minutes of all General 
Membership Meetings, Special Membership Meetings, Executive 
Committee Meetings and the Executive Board Meetings. 

(b) Furnish both the District Vice President and the 
Secretary of the Union with four (4) copies of any changes of the 
Local Bylaws within ten (10) days after such changes are made. 

(c) It shall be the duty of the Secretary/Treasurer of the 
Local to certify the Delegates to the CWA Convention to the 
Secretary of the International Union within the time limits 
specified in the CWA Constitution. 

(d) Perform such other duties as may be assigned by the 
President, the Executive Board or the Local. 

(e) The Secretary/Treasurer shall be the custodian of all 
assets of the Local and make a written report at each General 
Membership Meeting. 

(f) Cause the payment of all bills approved by the President. 
(g) Be responsible for furnishing the Secretary of the Union 

with all proper forms signed by the Executive Committee, which 
are required by state and federal laws, immediately upon their 
execution. 

(h) Provide at each monthly meeting a written report of all 
expenditures including salaries and receipts for the preceding 
month, as well as year to date. 

(i) Perform such other duties as may be assigned by the 
President, the Executive Board or the Local. 

Section 5 – Duties of Vice Presidents
(a) The Vice Presidents shall work under the direction of 

the President and shall perform such duties as assigned by the 
President, the Executive Board and the Local. 

(b) Coordinate the activities of their assigned Chief 
Stewards. 

(c) Hold monthly meetings of their assigned Stewards. 
(d) Vice President or Designee will preside at all meetings of 

their assigned Stewards and maintain records of such meetings. 
(e) Maintain records of all grievances submitted by their 

assigned Stewards. 
(f) Assist and instruct Stewards in the performance of their 

duties. 
(g) To recommend the appointment or removal of Chief 

Stewards or Stewards who may be assigned to them. 
(h) Perform such other duties as may be assigned by the 

President, the Executive Board or the Local. 
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Committees Report

Bylaws Committee Amendment
ARTICLE VII – GOVERNING AUTHORITY
Section 2 – The Executive Board
The Executive Board shall consist of the following:
President
Executive Vice President
Secretary
Treasurer
Vice Presidents, Nine (9)

Section 3 – The Executive Committee
The Executive Committee shall consist of the following:
President
Executive Vice President
Secretary
Treasurer 

The Amended ARTICLE VII – GOVERNING 
AUTHORITY will read:
Section 2 – The Executive Board
The Executive Board shall consist of the following:
President
Executive Vice President
Secretary/Treasurer
Vice Presidents, Five (5)

Section 3 – The Executive Committee
The Executive Committee shall consist of the following:
President
Executive Vice President
Secretary/Treasurer 

ARTICLE XI – DUTIES OF THE EXECUTIVE 
BOARD

Section 4 – Duties of the Secretary
(a) The Secretary shall maintain a record of the Local 

membership and shall keep minutes of all General Membership 
Meetings, Special Membership Meetings, Executive Committee 
Meetings and the Executive Board Meetings. 

(b) Furnish both the District Vice President and the Secretary 
of the Union with four (4) copies of any changes of the Local Bylaws 
within ten (10) days after such changes are made. 

(c) It shall be the duty of the Secretary of the Local to certify the 
Delegates to the CWA Convention to the Secretary of the International 
Union within the time limits specified in the CWA Constitution. 

(d) Perform such other duties as may be assigned by the 
President, the Executive Board or the Local. 

Section 5 – Duties of the Treasurer
(a) The Treasurer shall be the custodian of all assets of the Local 

and make a written report at each General Membership Meeting. 
(b) Cause the payment of all bills approved by the President. 
(c) Be responsible for furnishing the Secretary of the Union 

with all proper forms signed by the Executive Committee, which are 
required by state and federal laws, immediately upon their execution. 

(d) Provide at each monthly meeting a written report of all 
expenditures including salaries and receipts for the preceding month, 
as well as year to date. 

Section 6 – Duties of Vice Presidents
(a) The Vice Presidents shall work under the direction of the 

President and shall perform such duties as assigned by the President, 
the Executive Board and the Local. 

(b) Coordinate the activities of their assigned Chief Stewards. 
(c) Hold monthly meetings of their assigned Stewards. 
(d) Vice President or Designee will preside at all meetings of 

their assigned Stewards and maintain records of such meetings. 
(e) Maintain records of all grievances submitted by their 

assigned Stewards. 
(f) Assist and instruct Stewards in the performance of their 

duties. 
(g) To recommend the appointment or removal of Chief Stewards 

or Stewards who may be assigned to them. 
(h) Perform such other duties as may be assigned by the 

President, the Executive Board or the Local. 
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Committees Report

ARTICLE XV – NOMINATIONS AND ELECTIONS 
OF THE EXECUTIVE BOARD

Section 2 – Nominations for Executive Board Elections
(a) The Executive Board candidates shall be 

nominated from the floor at the General Membership 
Meeting in the month of September of every third year, 
beginning with the election held in the 2008. 

(b) The Delegates and alternate Delegates to 
the CWA Convention shall be the elected Executive 
Committee and Vice Presidents who will be elected 
as Delegates and alternates to the CWA Convention 
simultaneously with their election to their respective 
offices in the Local in the following order: 

(1) President and first Delegate
(2) Executive Vice President and second Delegate 
(3) Secretary and third Delegate
(4) Treasurer  and fourth Delegate 
Following the provisions of Article VIII, Section 

4, Paragraph A and B of the CWA Constitution, the 
membership in a General Membership or Special 
Membership Meeting shall determine the number of 
Delegates and alternate Delegates who will attend the 
CWA Convention.  If additional Delegates or Alternate 
Delegates are needed they shall be selected from the 
Vice Presidents by a majority of the members present, 
voting by secret ballot at a General Membership Meeting 
conducted not more than one hundred twenty (120) days 
nor less than thirty (30) days in advance of the CWA 
Convention. 

(i) The order of nomination and election of the 
Executive Board officers in a General Membership 
Meeting shall be as follows:

(1) President
(2) Executive Vice President
(3) Secretary
(4) Treasurer
(5) Vice President ATT Plant 1
(6) Vice President ATT Plant 2
(7) Vice President ASI/FACS
(8) Vice President Metro
(9) Vice President Appendix B & I
(10) Vice President ATT Directory Operations
(11) Vice President Centurylink/Verizon
(12) Vice President Print and Media Sector

Section 5 – General Provisions
(c) The nominee for President, Executive Vice 

President, Secretary and Treasurer in any election 
receiving the majority of the votes cast shall be declared 
elected.  In the case of elections requiring a majority vote, 
if no one nominee receives a majority on the first ballot, a 
run–off election shall be conducted and the two nominees 
receiving the greatest number of votes on the first ballot 
shall be the nominees on the second ballot. If no one 
nominee receives a majority on the first ballot and there is 
a tie for second place, a run–off election shall be conducted 
and the nominee receiving the greatest number of votes on 
the first ballot and the two nominees who tied for second 
place shall be the nominees on the second ballot.

The Amended ARTICLE XV – NOMINATIONS AND 
ELECTIONS OF THE EXECUTIVE BOARD will read:

Section 2 – Nominations for Executive Board Elections
(a) The Executive Board candidates shall be 

nominated from the floor at the General Membership 
Meeting in the month of September of every third year, 
beginning with the election held in the 2008. 

(b) The Delegates and alternate Delegates to the CWA 
Convention shall be the elected Executive Committee 
and Vice Presidents who will be elected as Delegates and 
alternates to the CWA Convention simultaneously with 
their election to their respective offices in the Local in the 
following order: 

(1) President and first Delegate
(2) Executive Vice President and second Delegate 
(3) Secretary/Treasurer and third Delegate 
Following the provisions of Article VIII, Section 

4, Paragraph A and B of the CWA Constitution, the 
membership in a General Membership or Special 
Membership Meeting shall determine the number of 
Delegates and alternate Delegates who will attend the 
CWA Convention.  If additional Delegates or Alternate 
Delegates are needed they shall be selected from the Vice 
Presidents by a majority of the members present, voting by 
secret ballot at a General Membership Meeting conducted 
not more than one hundred twenty (120) days nor less 
than thirty (30) days in advance of the CWA Convention. 

(i) The order of nomination and election of the 
Executive Board officers in a General Membership 
Meeting shall be as follows:

(1) President
(2) Executive Vice President
(3) Secretary/Treasurer
(4) Vice President A - I&R, Construction, Premises 

Technicians, CenturyLink, Avaya and Verizon Enterprise 
Delivery. 

(5) Vice President B – AT&T Metro and Verizon 
Midwest

(6) Vice President C – ASI/FACS, YP Holdings, AT&T 
Legacy T and AT&T Internet Services.

(7) Vice President D – AT&T Mobility, AT&T 
Appendix I&B and AT&T Service Representatives.

(8) Vice President Print and Media Sector

Section 5 – General Provisions
(c) The nominee for President, Executive Vice 

President and Secretary/Treasurer in any election 
receiving the majority of the votes cast shall be declared 
elected.  In the case of elections requiring a majority vote, 
if no one nominee receives a majority on the first ballot, a 
run–off election shall be conducted and the two nominees 
receiving the greatest number of votes on the first ballot 
shall be the nominees on the second ballot. If no one 
nominee receives a majority on the first ballot and there is 
a tie for second place, a run–off election shall be conducted 
and the nominee receiving the greatest number of votes on 
the first ballot and the two nominees who tied for second 
place shall be the nominees on the second ballot. 

Continued... Bylaws Committee Amendment
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Next Meetings:
November 20

December-No Meeting

November 2013

New Members

       Submit
       Good

       and Welfare
Announcements

Please see your Union Steward 
to submit notices of deaths, 

retirements, disabilities, or other 
announcements within your office.

AT&T Mobility
Rossanna Latini 
Alexandra Mazzant
Rebecca Rion

Taylor Robinson
Aleks Saric
Chace Thies

AT&T Telephone

Joe Beyer
Jeff Burns
Christopher Dees
Jacob Dieckhaus
Michael Doma-
howski
Randell Dunn
Brian Erickson
Eric Evans
Dennis Fisher
Matthew Frownfel-
ter 
Patrick Garcia
Jason Griffin
Chris Hunter
Scott Ikemeyer
Susan Lickenbrock
Timothy Marino

Dan McGee
David Moleski
Michael Murphy
Brandon Oliver 
Shamatonian Oli-
ver
Clifford Robbins
Marquette Rush
Corey Smith
Michael Tanner
Jimmy Tolliver
Ronald Vohsen
Adam Weilmuen-
ster
Chad Wetzel
Troy Winder
Daniel Wolf

In Sympathy

Elmer Lewis Retiree
Josephine Accardi Retiree

Members’ Losses
Pamela Allen-Scott Uncle
Ella  Buchanan Mother
Mark Freeman Mother
Brittany Givens Uncle
Mollie Harper Mother
Linda Jackson Uncle
Gregory Ketts Uncle
Linda Mance Uncle
Jerry Repovich Mother
Kim Reynolds Aunt
Patrick Steimel Mother
Susanne Wintheiser Uncle

Retiring

Gregory Kimberlin 08/03/13
William Clark 08/16/13
Paul Alvino 08/26/13
Richard Ellebracht 09/12/13
Stefan Culver 09/26/13
Bob Christopher 09/27/13
Daniel Kauffman 09/27/13
Steven Haug 09/28/13
Lorrie Miller 10/01/13
Harold Scales 10/20/13
Robert Murray 10/31/13

facebook.com/cwa6300

Letters From Santa

If forms are needed contact the local at 
314-991-0200

REQUEST FOR LETTERS 
DUE BY 12/13/2013

Community Services Committee 
is offering Letters from Santa
 for $5.00, each additional 

child is $2.00, please submit 
separate form for each child.

CWA LOCAL 
6300 

The CWA/AT&T 2009 Labor Agreement 
allows any regular full time, non-surplus 

employee who has met time in title requirements 
to express his/her interest in receiving 

a Voluntary Severance Payment.
This can be done by submitting a Voluntary Severance Candidate Process 

request form to your the staffing/placement office at 314-357-6889 or your 
Steward for additional information.

TAKE THE CASH!!
If you are considering leaving or 

retiring from AT&T, consider VSP!

Find us on 
Facebook

Called into a meeting with
Management?

Could it be Disciplinary?
Are they asking questions

that might get someone
else in trouble?

Did it start out ok, then turn bad?

You are protected by a Federal 
Law know as the Weingarten Act.
Know your rights... ASK!

STOP
the Meeting 

Ask for a
STEWARD
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The meeting was called 
to order by President Bob 
Huss. Bob said a prayer and 
led everyone in the Pledge of 
Allegiance to our flag. He asked 
everyone to remain standing 
as he announced the names 
of deceased members: Anna 
Gueff, Cherie Ann Placke, 
Josephine Accardi, Lucille 
Kloeppel, Dave Martin and 
Elmer Lewis.  

Nancy Jinkerson announced 
the lunch menu for the meeting 
and read the minutes of the 
September meeting. Motion 
was made, seconded and passed 
to approve the minutes. 

Nellie Girouard read the 
Treasurer’s report. A motion 
was made, seconded and passed 
to approve the report. 

Bob Huss introduced 
representatives from the 
United Way. Amy Phillips 
spoke about the United Way. 

A video was shown with 
stories about people who have 
been helped by the United 
Way. Pledge cards were made 
available to the members 
present. Bob spoke about the 
good work they do and Tony 
Hill shared a true story about 
someone who benefited from 
them. 

Vice President Earline Jones 
spoke about current issues 
affecting seniors and retirees. 
Bob spoke about the increases 
in cost for health care for 
retirees and their spouses. 

The monthly birthday cake 
drawing was won by Virginia 
Heckwolf.

A drawing was held and 
monies were given out as 
prizes. 

Bob told a joke and a motion 
was made, seconded and passed 
to adjourn.

Bingo was played after the meeting.

Retirees
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Retirees Meeting October-14, 2013

Retiree Meetings
November 11 
& December 9

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264

An AIL Representative will 
contact Members who return the 
reply card to arrange a convenient 
time to deliver their benefits 
and review other supplemental 
insurance benefits that may be 
available. 

American Income Life 
Insurance Company

Protecting Working Families

Paul Winslow 
Public Relations 

314.630.0988
www.ailife.com
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CWA Local 6300

Annual
Christmas Party
December 13, 2013 • 7pm - Midnight

Machinist Hall
12365 St. Charles Rock Rd., Bridgeton, MO

Catered
Dinner 
served
at 7:30pm
DJ • Dancing
Basket Raffles
Open Bar (ID Required)

$15 per person
Cash Only • In Advance
Members Only - One Paid Guest Allowed per Member
Contact your Chief Steward or Steward for Tickets

Donations of canned goods & toys appreciated for local charities.

Balloon Art!   Face Painting!

YOU MUST RSVP
by 5:00 pm on November 30th.

Leave the Members name, child’s name, and age.

December 15, 2013
9:00AM to11:00AM

At Local 6300
2258 Grissom Drive, St. Louis, MO 63146

Call: 314.991.0200

CWA Local 6300 Presents 

 BREAKFAST WITH SANTA
Pancake Breakfast, Entertainment and Photo’s 

with Santa will be provided at no cost for the children
There will be no gifts this year. Parents can purchase breakfast $5 per person


