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CWA City Council Picnic 2013
It was beautiful summer 

day for the Annual CWA City 
Council Picnic. Thank you to 
Jim Kolve, Retired CWA City 
Council President and CWA 
Local 6300 Executive Vice 
President for stepping in and 
helping with this year’s picnic. 
Thank you to all the volunteers 
that helped this year: Mark 
Kennon and his daughter Dori 
handled the pool guests tickets; 
Bill Martin, Retired CWA 
Local 6310 Vice President and 

Mike Smith barbecued; Mike 
Barban as well as Retirees 
Earline Jones, Clara Shoals, 
Nellie Girouard and Bob Huss. 
Financial Advisors NettWorth 
Financial and PGN Financial 
were there to help as well. 
Without these volunteers, this 
picnic could never be a success. 
We would like to again thank 
all of the Union Members and 
City Council for all their hard 
work in making this picnic a 
great success. Thank you all. 
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Please use these talking points to 
let your friends, family and fellow 
Members know how adversely this 
Bill will affect all of us.

WORKING TOGETHER INSTEAD 
OF GOVERNMENT OVERREACH: 
“Right to Work is a divisive, partisan 
political issue meant to punish labor 
unions. In this economy, companies, 
employees and labor unions should be 
working together to create good jobs 
and create safe work places instead of 
the government trying to manage the 
private sector.” 

LEGISLATURE SHOULD FOCUS 
ON BUDGET AND SCHOOLS: 
“Right to Work is a divisive partisan 
political issue meant to punish labor 
unions. Instead, the legislature 
should be coming together to work on 
important issues like balancing the 
budget, creating jobs, and improving 
schools and not engaging in political 
paybacks against unions.”

TILT THE SCALES: “Right to 
Work laws make it harder for workers 
to protect their wages and job security 
and take away their voice in the 
workplace. The law would give even 
more power to big corporations at a 
time when CEO pay has grown 364 
times higher than what the average 
worker makes.”

ENDANGERS PUBLIC SAFETY: 
“The Right to Work law is part of the 
corporate special interest agenda 
to reduce benefits for teachers, 
firefighters, police officers, and other 
public employees. These workers 
perform vital services and threatening 
their benefits does nothing to create 

jobs but it will harm public schools 
and could endanger public safety.”

BACKED BY BIG CORPORATIONS 
AND CEOs: “The push to enact a Right 
to Work law in Missouri is part of a 
national effort being pushed by the 
same big corporations and CEOs who 
for years have boosted their profits by 
sending American jobs overseas. Now 
the corporate special interests are 
targeting Missouri to lower wages and 
cut benefits for middle class families 
so they can increas,e corporate profits 
even more.”

JOIN TOGETHER AS A TEAM: 
“Companies have more power than 
individuals have in an employer-
employee relationship and employees 
won’t have a fair voice unless they join 
together as a team.”

LOWER WAGES: “A Right to Work 
law would give big corporations even 
more power to cut wages and benefits 
so they can make higher profits. In 
states with these laws, workers make 
an average of five thousand dollars 
less per year and receive lower benefits 
than workers in states without the 
law.”

EQUAL PAY FOR EQUAL 
WORK: “Unions ensure that women 
who work in union jobs earn equal 
pay for equal work and have health 
insurance, benefit programs, and 
higher salaries. Today, because of union 
efforts, even non-union women cannot 
be fired for being pregnant and have 
more options for taking care of their 
families. This Right to Work initiative 
would take away the progress women 
have made.”

From The President’s Desk
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Missouri ‘Right To Work’ Bill  
By Michael Mehringer, President

CWA & USW 2013 Safety Training Class 
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This month I am going to try and 
explain the new so called “fix“ to the 
Second Injury Fund that was recently 
signed into law by Gov. Nixon.  I 
want to start out by providing my 
own opinion of this law. I do not 
think that it is going to be good for 
the employee and does nothing to 
protect the rights of the employee 
in regard to benefits that they have 
been receiving for decades. While the 
bill was never going to be very good 
as the Republican controlled House 
and Senate have made it a priority 
to eliminate benefits from employees 
to reward their business supports, 
I was surprised at the ultimate so 
called compromise in the new bill.  
While the bill does help fund the 
benefits needed to pay off some of 
the past due awards, what it really 
does is totally eliminate the Second 
Injury Fund benefits for future cases 
except in very limited circumstances. 
The bill specifically eliminated all 
cases in which benefits were received 
in the past dealing with claims of 
permanent partial disability. These 
were benefits an injured employee 
received when he/she was injured 
and had an earlier injury that had 
an impact on the new injury.  This 
benefit was for individuals who 

continued to work after a new injury 
but was effected by the combination of 
past and current injuries.  While the 
benefits paid under this section were 
relatively minor, they were benefits 
many people were eligible to receive. 
These benefits were eliminated for 
all future cases. So, what did the bill 
actually accomplish for the employee?

The bill will allow individuals who 
are hurt at work and can no longer 
work again apply for permanent total 
disability benefits.  These are lifetime 
benefits that an individual may 
receive if he/she can prove that the 
combination of the current injury and 
any prior serious medical conditions 
prevent that individual form ever 
working again.  While this sounds 
great, do not forget that these benefits 
were already allowed so nothing 
changed….except, the fact that even 
these benefits are going to be much 
harder to receive.  The new law, sets 
out rules that make it harder to even 
get these benefits. The way the law 
reads, it is going to require much more 
to qualify for these benefits.   This bill 
will almost certainly eliminate many 
of the prior claims that would have 
been eligible to receive these benefits. 
The burden of proof in these cases is 
going to harder for the employee to 

prove and unfortunately more people 
will not get their benefits. 

I understand that a solution had 
to be reached on the Fund. What I 
do not see is really any benefit to the 
employees of this State with this bill. 
Basically, important benefits were 
eliminated and nothing was really 
gained. I am sure there are some 
people who would have said that 
something is better than nothing. 
While I understand this statement, 
I was hopeful that the Supreme 
Court was going to weigh in on this 
issue as there are cases pending 
that challenged the way the Fund is 
operating. I think there would have 
been a good chance that the Court 
would have ordered the benefits to 
be reinstated and not necessarily 
eliminated the benefits.  There are 
still a few cases pending and it will 
be interesting to see if they move 
forward or are dropped. The only hope 
at this point to really shake things up 
is to have the court intervene.  I guess 
we will have to see what happens. 
Next month I will describe how the 
benefits are going to be paid out and 
who can expect their checks from any 
claims that were already tried before 
the new law kicked into effect.

Purpose
The purpose of training / retraining  (T/RT) is to prepare employees for new job opportunities or job changes 

within the company. The courses are generic or basic by design.

Eligibility
To be eligible you have to be a regular or part -time or full-time employee with a minimum of one completed 

year  of net credited service and work for one of the following companies, Southwestern bell Telephone 
company, SBC Advanced Solutions Inc., AT&T Data Com, AT&T Operations, AT&T Services, SBC Telecom.

Participation
An employee may participate in the T/RT program and the AT&T Non-Management Tuition Program 

simultaneously; however the same course cannot be applied for under both programs. Note: Tuition dollars 
spent for T/RT courses will not count against the annual maximum tuition dollars available for the AT&T 
Non-Management Tuition Program. 

Course list
The list of courses an employee can select is located on HR One stop at AT&T One Stop >>Your Career 

Matters>>Tuition Aid>>Training/Retraining (left  side column)>> T/RT Course listing.

The So Called “Fix”
By Michael C. Goldberg, Attorney

AT&T Core Training / Retraining
By Ron Munford, Retiree
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Officers Report
Dawn Jennewein –Wildonor

 By Virginia Anderson-Dunbar, Treasurer

Congratulations Amanda 
Schultz, Winner of one of the 
twenty $500 Scholarships for 
CWA Members provided by 
NettWorth Financial Group 

L to R: Terry Holtsclaw, Financial 
Advisor, Amanda Schultz, Sue 
Schultz, Operations Clerk, Mike 
Barban, Vice President

CWA District 6 Advanced Steward’s Training Class

L to R: Rosalyn Winston, Steward, Dan Harris, Steward, Sonja Gholston-
Byrd, VP, Erin Renaud, Steward, Arneisha Phillips, Steward, Michelle 
Kelly, Steward, Gordon Smith Jr, Steward, Vickie Jordan, Chief Steward, 
Jamie Salvator, Steward, Dawn Davidson-Robinson, Steward, Mark 
Mcdonald, Steward, Dawn Bell, Steward, Rick Siebum, Steward, Mike 
Pipkin, Chief Steward

Dawn started her career with Southwestern 
Bell/SBC/ATT in February 2000.  Shortly after 
starting her employment became a Union Steward 
and Chief Steward for Local 6320. Later becoming 
Adminisstrative Vice President in the newly 
formed Local 6300, until she was surplussed 
twice within one year and lost her employment.  
Always involved and dedicated to the cause and 
growth of the Union.  Dawn was instrumental 

in the organizing of DirectTech along with David Hoyt and Sonja 
Gholston-Byrd.  They traveled to Illinois, Missouri and Kentucky 
after hours and on the weekends organizing the unorganized. Dawn 
passed away on August 8, 2013, leaving behind her 13 year old 
daughter Katlyn and her loving husband Bill Wildonor. For those 
that knew and loved her we will miss her laughter and her smile.  

A Scholarship Fund is being set up for Katlyn, We will have all 
the information in the next newsletter.
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Officers Report
The March On Washington – Fighting For The SAME Dream ~ 50 Years Later

By Sonya Gholston-Byrd, Vice President

Tens of thousands of American citizens 
swamped the Lincoln Memorial and the 
National Mall in Washington D.C. this 
past Saturday to commemorate the 50th 
Anniversary of Dr. Martin Luther King 
Jr’s oration of “I Have a Dream”. Just like 
then, gathered peacefully as the massive 
crow listened to the many voices that 
spoke of the “Dream” of old, of a promising 
future of equality, jobs and civil justice 
for every American of this land. However 
with that dream, come the reminders of the 
nightmares struggles of today. The many 
issues of today serves as a rewind of past 
battles won for voting rights, civil rights and 
economic justice. The impact of the current 

hard fought do-over’s battles leaves us with 
a nation ridden with increased poverty due 
to joblessness, sky rocketing violent crime 
rates, and anti voters’ right legislations at a 
all time high. Respectfully and in turn, each 
speaker emphasized that we must stand 
up for justice as we stood up before. These 
problems have stood in our way for years and 
today we reconfirmed that we shall never 
stop fighting for Dr. King’s dream at the 
very same location on August 28, 1963. So 
in song, prayer and energizing speeches we 
marched and stood with great expectations 
of hope, fighting for the same dream fifty 
years later,  regrettably ….again .

L to R: Mark Esters,CWA 6355 
Organizer, Clara Shoals , CWA 
6300 Retiree, Bradley Harmon, 
CWA 6355 President, Sonya 
Gholston-Byrd, Vice President

As Members of Our Union, we 
are obligated to be involved in 
every aspect of our own jobs. We 
directly affect our wages, hours and 
working conditions, as well as the 
benefits that we all have. We stand 
together on any and all issues that 
we face within our workgroups and 
work towards a resolve to these 
issues. We are not only fighting to 
maintain our own jobs but we stand 
behind one another and fight for 
each other. However, there is much 
more.       

As Union Members in the 
CWA, we are not only fighting for 

ourselves and our work groups, we 
are fighting for all workgroups. We 
are fighting for all workers to help 
protect jobs, wages and working 
conditions, as well as our benefits. 
We are standing with all other 
Union brothers and sisters and 
showing SOLIDARITY. 

We are all responsible for 
standing behind any worker who 
is a victim of corporate greed. As 
Union Members it’s all of our jobs 
to stand up with any Union fighting 
for workers rights. 

We all need to be mindful in our 
day to day lives to help our brothers 

and sisters. One way we can do this 
is to buy union made products and 
services. Union employees take 
pride in the quality of the products 
we produce and the services we 
deliver. That even includes not 
using the self check out lanes at the 
local grocery stores. In addition we 
must all make an effort attend our 
local Union General Member ship 
Meetings as well as participate in 
Union rallies. Together we have 
great strength.  All Labor Unions 
are being attacked now so we ALL 
must stand together. Unions are 
only as strong as there Members!

Responsibilities as a Union Member
By Michael Pipkin, Chief Steward

L to R:
Gordon Smith, 
Steward, 
Arneisha 
Phillips, 
Steward,
Val Joyner, 
Public Realtions 
Manager Crisis 
Nursery

Crisis Nursery Donations from Mobilization Committee August 27, 2013
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Next Meetings:
September 25

October 16

September 2013

Please see your Union 
Steward to submit
notices of deaths, 

retirements, disabilities, 
or other announcements 

within your office.

New Members
YP Holding LLC
Angel Allen
Michael Backer
Karla Boyer
Christopher Cole-
man
Jacqueline Elliott
Sierra Evans
Demetrius Gibson
Carl Gray
Francis Lawrence
Adam McCluskey

LaTanya McGuire
Andrew Mocca
Alexander Newell
Susan Olson
Raymond Rask
Kenneth Sammons
Chanel Stewart
Sheitavva Wash-
ington
Zarrelle Williams
Charelle Woods

Screenburst Graphics
Francisco Corona
Valerie Eaton

Lucas Null

AT&T Mobility
Brandi Bailey
Nicholas Benedict
Asia Clayborne
Shalanda Curry
Matthew Galka
Kyle Green
Curtis Griggs
Ronald Hamilton
Reginald Holmes

Tanya Huey
Michael Lawrence
Dennis Moore
Ryan Ordway
Erica Randle
Joshua Ray
Renoda Robinson
Jeffrey Waldman

AT&T Telephone
Martin Becktol
Brian Brewer
Bradley Clemons
Christopher De-
graffenreid
Joshua Dreon
Cory Eime
Dante Jackson

Michael King
Misti Knight
David Kopp
Lavan McCanton
Clyde Rawson
Allen Waddell
Anthony Wickerson

In Sympathy
Richard Holland Retiree
Jennifer Johnson Retiree

Members’ Losses
Mary Aubuchon Husband
Sunni Crowley Father
Michelle Wilks-Harkless Aunt
Laura Hinchcliff Brother
Jason Kaus Father-in-law
Carol Shoemake Brother-in-law
Mary Taylor Son
Marnice Thomas Mother
Mary Vigna Daughter

Retiring
Juliana Davis 07/01/13
Karen McGuire 07/12/13
Marnice Baltimore 07/13/13
Charles Zboray 07/29/13
Karen Barnett 07/30/13
Michael Mullen 08/09/13
Julia Pointer 08/16/13
Cynthia Rice 08/17/13
Kathy Lacefield 09/05/13

Congratulations
Justin Robinson Congrats Baby Girl

Motions 6-15-11
Motion: GM Motion send Clara Shoals to 
March on Washington, Washington DC 
August 22 - 25, 2013 cost $278.00 Motion Dar-
rel Loving, second Bill Morton. Motion car-
ried. Peace Institute

James Holzer

Congatulations  to our Retired Cusomtomer Service Technicians from April 2013

Pictured Left to Right, Rick Ellebracht, Steward, Scott Turner, Retired 
Vice President, Richard Shaw, Retiree, Rob Lutz, Retiree, Stewart 
Thornhill, Retiree, Dan Maassen, Retiree, Duke Albers, Retiree, Dan 
Kling, Retiree, John Aylor, Manager, Michael Songer, Chief Steward

Governor’s Brunch 

L to R: Mike Lavoie, Cheif Steward, 
Steve Spreck, Steward, Pat Quinn, 
Illinois Governor, Bob Murray, 
Chief Steward

September’s Membership Meeting Will Be September 25th at 7pm.



6300 News6300 News

The meeting was called 
to order by President Bob 
Huss. Bob said a prayer and 
led everyone in the Pledge of 
Allegiance to our flag. He asked 
everyone to remain standing 
as he announced the names of 
deceased members: Malcolm 
Diestelkamp, Rosemary Elliot, 
Richard Holland, Zack Bettis, 
Shirley Prade and Dawn 
Jennewein-Wildoner. There 
was a moment of silence. There 
was one new member present: 
Don Young.

Nancy Jinkerson announced 
the lunch menu for the meeting 
and read the minutes of the 
July meeting. Motion was 
made, seconded and passed to 
approve the minutes.

Nellie Girouard read the 
Treasurer’s report. A motion 
was made, seconded and 
passed to approve the report.

Vice President Earline 

Jones gave a presentation on 
identifying investment scams 
that are aimed at seniors and 
retirees. This includes pyramid 
schemes, Ponzi schemes (like 
Bernie Madoff), stock schemes 
(also known as “pump and 
duck”, life settlements, reverse 
mortgages and others. 

Bob Huss shared some 
personal observations and 
urged Members to help others 
avoid scams and frauds armed 
with the information they have. 
He read an essay called “What 
Does Labor Want?” It was 
written by Samuel Gompers on 
1915.

The Labor Day parade is 
coming up and everyone was 
urged to attend. There will be 
refreshments afterwards. It 
will begin at 18th and Olive at 
9:00 a.m. The CWA is #6.

There are several tickets left 
for the Cardinals/Cubs game 
Friday, September 27. They 
are box seats for $30 each, 
normally $62.

Bob and Earline attended a 
meeting of the Breakthrough 
Coalition where the Affordable 
Health Care act was discussed.

Under old business Nancy 
shared information about a 
website called “Americans 
Working.com”. It has links to 
companies that make American 
made products. She has copies 
available.

The drawing for the monthly 
birthday cake was won by 
Virginia Anderson-Dunbar. A 
drawing was held and monies 
were given out as prizes.

Bob told a joke and a motion 
was made, seconded and 
passed to adjourn.

Bingo was played after the 
meeting.

Retirees
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Retirees Meeting August-12, 2013

Retiree Meetings
September 9 
& October 14

Meeting 11:30 / Lunch 12:00
Meeting Location
2258 Grissom Dr.

$12 charge per person. 
Bring a guest but make 

reservations:
Bob Huss - 636-947-4299

BHuss6350@sbcglobal.net
Earline Jones   355-6860

Nellie Girouard
314-739-0317 

Nancy Jinkerson 
314-809-3264

Now this is really simple, 
putting Americans to work 
directly equates to consumers 
buying American made 
products. So where do I find 
American Made Products? 
Search this website 
americansworking.com
there are many companys’  
manufacturing goods 
in the United States on 
their website. Thank 
Nancy Jinkerson  for this 
information. Important note 
shop for union made products 
whenever possible.

Bob Boedy Retired SW, Bell PBX 
Installer Barnes Hospital 

Nancy Jinkerson Retired SW 
Bell, AT&T Telephone Operator, 
President  Retiree Club Secretary

Let’s keep 
Americans 
Working
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4 Man Scramble
$70 Per Person

Every Paid Golfer Receives
A Gift Certificate

For Free Round Of Golf

CWA Community Services 
 Golf Tournament

Emerald Greens
12385 Larimore Rd.
St. Louis, MO 63138

September  21
1pm Shotgun Start
Longest Drive, Closest to the 

Pin, & Attendance Prizes

No Jeans Allowed
Dinner & All Beverages Included: 

Beer, Soda, Water Page 6

CWA Local 6300
ST. LOUIS CARDINALS

NIGHT OUT
to Benefit Community Services Committee

St. Louis 
Cardinals

vs.
Chicago Cubs

For tickets please contact Mark Crawshaw
at CWA Local 6300 

 314.991.0200 ext. 241

September 27th, 2013 7:00pm

Sections 128, 129 & 130

$30 per ticket
($62 @ the box office)


